JTANANAYAK CHANDE ASHEKHAR UNIVERSITY, BALLLA

1’;. punsuunce of the provisions of cluuse (3) of Article 348 of the Constitution, the Governor is pleased to order the publication
ofthe following English translation of the notification no, 709 datcd 11 september, 2015
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Notification
No. /LXX-1-2019-16(32)-2018
Lucknow, Dated October 2019
In exercisc of the Powers under sub-section (1) of section 50 of the Utar Pradesh State
Universities Act, 1973 (President’s Act no.10 of 1973), as amended and re-cnacted by the Uttar
Pradesh Universitics (Re-cnactment and Amendment) Act, 1974 (U.P. Act No. 29 of 1974) the

Govemor is pleased to make the following First Statutes for Jananayzk Chandrasbekhar
Urlversity, Balila

First Statutes of J engnnyuk Chandrashickhar University, Buliia
(2019)

CHAPTER |
PRELIMINARY
These Statutes may be called dananayak Chandrashekhar University, Ballia
» Firsi Statutes, 2019,
They shall come into ferce with effect from the dato of publication in Gazcttc.
In these Statutes, unless the context otherwise requires -

‘Act’ means the Uttar Pradesh State Universities Act, 1973, as re-enacted by the Uttar Pradesh
Universities (Re-enactment and Amendment) Act. 1974 and as amended from time to time;

‘Clause’ means a clause of the statute in which that expression occurs;

‘Government” means the Government of Uitar Pradesh;
‘Section’ means a scction of the Act;

"University' means Jananayak Chandrashekhar University, Ballia, and
Words and expressions used in the Act but not defined in these Statutes shall have the meaning
assigned to them in the Act.
In these Statutes, all references to the age of  teacher shall he construed to be references to the
date of birth of the teacher concerned as mentioned in his High School certificate or that of any
other examination recognized as equivalent thereto.

CHAPTER 1
OFFICERS AND OTHER FUNCTIONARIES OF THE UNIVERSITY
(A) The Chaneellor

The Chancellor may, while considering any matter referred to him under Section 68, call for

such document or information from the University or parties concerned, as he may deem

necessary and may, in any other case, call for any documents or information from the University,
Where the Chancellor calls for any documents or information from the University under clause
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{1, &t shall e the duty of the Registrar to cnsurc that such docunients or information are
promptly supplicd to him,

Ifin the opinion of the Chancellor, the Vice Chancellor willfully omits or refuses to Carry out the
provisions of the Act or these Statutes or abuscs the powers vested in him and if it appears (o (he
Chancellor that the continuance of the Vice-Chancellor in office is detrimental to the interests of
the University, the Chancellor may, afler making such inquiry as hc deems proper, by order,
rémove the Vice-("hancellor.

The Chancellor shall have POWer 1o suspend the Vice-Chancellor dusing the pendency or i
contemplation of an inquiry referred to in clause (3).

(B) The Vice - Chancellor

The Vice-Chancellor shall have power to call for such documcnlr: and info_rma_tion from an
associated college in respect of Aoy matter connected, with teaching, examinatiou, esearch,

finance or any mater affeeting the discipline or efliciency of teaching in the college, as he (hinks
fit.

(C} Tke Financs Officer

When the office of the Finance Officer is vacant or when the Finance Officer is by reason of
illness, absent or if due 1o any other cause the Finance Officer is unable to perform the duties of
his office, the duties of the office shall be performed by one of the Deans of the Faculties
nominated by the Vice-Chancellor and if for any rcason the same is not feasible. then by the
Registrar or by such officer as may be nominaied by the Vice - Chancelior.

The dutics of the Finance Officer

The Finance Officer —
shall exercise general supervision over the funds of the University;

may advise in any financial matter either sira 1noto or on his advice being sought;

shaii keep a constant watch on the state of the cash and bank balances, and on lie smate of
invcstments; :

shall collect the income, disbursc the payments and maintain the accounts of the University;

shall ensurc that the registers of building, land, fumiture and cquipments are maintained up to-

datc and that stock checking of cquipments and other consumablc materials is conducted
regularly in the University;

shall probe into any unauthorized expenditure and other financial irregularities and suggest the
competent authority to take disciplinary action against persons at faylt:

may call for any information or return from any department or unit of the University that he may
consider necessary for the performance of his duties;

shall perform such other functions In respecet ol financia
the Executive Council or the Vice - Chancellor;
siiall, subject (o the provisions of the Act and the Statutes, exercise disciolinare

the employees in the Audit and Accounts Section of the University below the rank of the
Assistant Registrar (Accounts) angd shall supervise the work of the
(Accounts) and the Accounts Officer,

If any difference of opinion arises between the Vice-Chancellor and the Finance Officer on any
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Sections 13

B
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cticiia of ihic Tinance Cllicer, the qucalion shall
maticr concoming the porfonmance of the functiciis of thc inance Cllicdr, tic g

referred to the State Government whose decision shall be final and binding on both the officers.

be

(D) The Registrar

2.06. (1) Subject o the provisions of the Act and the Statutes, the Registrar shall have disciplinary control

Sections 21 &

over all employees of the University, other than the following, namely -

(a) officers of the University:

(b) teachers of the University, whether in relation to their work. as.tf.achcr or while holding any
remuncralive office or in any other capacity such as examiner or invigilator;

(¢) the Librarian;

(4) other crnployess referred (o in section 17 of the Acly

The power to take disciplinary action under clause (1) shall include the power to order dismissal,
removal, reduction in rank, reversion, termination or compulsory retirement of an employec
referred to in the said clause, and shall also include the power to suspend such employee during
pendency of or in contemplation of any inquiry.

No order shall be made under clause (2) cxcept aficr an inquiry in which the cmployce has been
informed of the charges against him and given a reasonable opporiuniiy of being heard in respeci
of those charges and where it is proposed afler such inquiry, 1o impose upon him any such penalty,
unti! he hac baen siven a reasonable oppofiunisy

a of making renresentation o

v the rnha'ﬁrp"\nnhnl"
 rop: s on the penalty proposed,
but only on the basis of the evidence adduced during such inquiry:

(a) an order of reversion of an officiating promotee to his substantive rank.
(b) an order of termination of service of' a temporary cmpioyee,
(¢) an order of compulsory retirement of an cmployec after he attains the age of fifty years.

{4} an erder of suspension,

Subject to the provisions of the Act, it shall be the duty of the Registrar:-

section 16 with the approval of the competent authority
such meetings;

to conduct the official carrespondence of the Court, the E
locnterinto  agreement;

o cessary or cxpedient for carrying into cffect the orders of
HEHOT 0L vanious authorities o bodies of the Uiiiversi i
= ] viiivetsily of which he
10 represent the University in suir or Procesdings by ar again iversity «f -

; ity in g cecdings by or againet the Tlpiversi
attorney and verify g e b4 g Diversity, sign nowers of
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(E) Deans of Faculties

i in an
If a casual vacancy occurs in the office of the Dean of any faculty or Sr_cn: ghr;::ci';;-;;f:ﬁpo; :Vi ccz
faculty, the dutics of the office of Dean shall be performed by thch ice s 3
Chancellor or such Professor as the Vice-Chancellor may appoint for the purpose.

00 person shall continue to be a Dean afier he has ceased to bold the post by virtue of which he
caiii¢ i0 hold the office of Dean.

A teacher who on the date of commencement of these Statutes has: -

(a) held the office of Dean for a period of three years or more, shall be dﬂ‘-"“'—'g_ to hﬂVE:::
) his tum and the tcacher next cligible in order of scniority shall assume officc as

with effect from the commencement of these Statutes; i
(b) not completed three years as Dean shall continuc 1o hold the officc of Dean till the
' completion of the period of three years and on such completion the teacher next eligible

in order of seniority shall assume office as Dean.

For the purpose of computing the period during which 2 teacher has held the office cf: D_m'z: ]

(a) any period during which such teacher was prevented from entering upon or continuing in the
office of Dean by an order of any Officer of the Universitv or of any court. shall be
excluded;

(b) any period during which any teacher has, under an order of any ofIicer of the University or
of any court, been allowed to hold the office of Decan, it being ultimately found that he was
not Iegally entitled to hold such office during that period, shall count towards his term of
office of Dean when he nexi gets his turn.

The Dean of the Faculty shall have the following dutics and powers:

(i) he shall preside over all mectings of the Board of Faculty and shall sec that the various
decisions of the Board are implemented,

(ii)  he shall be responsible for bringing the financial and other needs of the faculty to the
notice of the Vice-Chancellor.

{iii) he shall take necessary measurcs for the proper cusiedy and maintenatcs of librazics,
laboratorics and other asscts of the departments comprised in the faculty,

(iv)  he shall have the right to be present and 1o speak at any mecting of the Boards of Studics
pertaining o his faculty but shall have no right 0 vole thereat unless he ig o momber
thereof.

(F) The Dean of Students’ Welfare

The Dean of Slndfuls’ Wclfa:e shall be appointed from amongst the teachers of the University,
Who posscss leaching cxpericnoe of not fcss than 15 years and Who arc 5ot below the rank of
Professor, by the Executive Council on the recommendation of the Vice-Chancellor, :

The teacher who is appointed as Dean of Students' Welfare shall i i i
addition to his own dutics as teacher, " perfom bis dulics s Dean in

The term of office of the Dean of Students’ Welfare sh 11 be ; 3
by the Executive Council : all be three years unless terminated earlier

Provided that the Dean of Students’ Welfare holding office as such on the date immediately

preceding the duic of wnnencemeni uf O . K
under Statute 2.12. s sluluics shali be deewed (o have beey appoinied
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The Deun of Students” Welfare shall be ussisted by g sct c'ffl:ficllcr-'i_(_lﬂ be sclcf:lud in l?c‘n:fmnc;
laid down in the Ordinancesty wha chall nerform their dutics in additinn o their normal didies o
j A 3 . 1 Walf

teacher, The teachers so selected shall be called Assistant Deans of Students’ Welfare.

One of the Assistant Deans of Students’ Welfare shall be apnoinlcd from amongst the lady
teachers of the University who shall look afier the welfare of the girl students.

It shall be the duty of the Dean of Students’ Welfaf'q and the A‘sslslz;ml Dcanf gf Slt:dcr'its
Welfaie iv assist gtucl'«l"y the studeats iin miaiters requiring hcfp and pliadiice and, in paticular,
10 help and advice students and prospective students in -

() Obtaining admission (o the Universily and its courscs.

(i) The chaice of snitable courses and hohhies.

(iii))  Finding living accommodation.

(iv) Mnl_rins mMese arrangements

v) Obtaining medical advice and assistance. _

(v} Securing scholarships, stipends, part-time employment and other pecuniary assictance,
(vii)  Obtaining travel facilities for holidays and educational excursions.

{vill) Securing facilities for further crudies ahaard and;

(ix)  Conducting themselves in proper pursuit of academic studies as to maintain the traditions
of the University,
The Dean of Students” Welfare may communicate with the guardian of a student in respect of any
matier requiring hie asgistanes whes neceseary,
The Dean of Students” Welfare shall exercise gencgal control over the University Medical OfTicer.
He shall perform such other dutics as may bo assigned to him by the Exceutive Council or the
Vice-Chanccllor.

The Vice-Chancellor may consult with the Dean of Students’ Welfare before taking any aclion
against a student on disciplinary grounds.

The Dean of Students’ Welfare moy be paid such henerarium out of the funds of the University ac

the Vice-Chancellor may fix with prior approval of the State Government.
(G) Head of Department

The appointment of the Jead of Department shall be made by the Vice-Chancellor in pursuance of
the principle of rotation 1o (he possible extent. Such appointment shall be intimated 1o the
Exccutive Councii,

Notwithstanding anything contained in clause (1). if a senior teacher who under existent rotation
is senior to those who have served as heads of the department or those junijor teachers, who have
been serving in the same capacity, could not be appointed on the post of the Head of Department
for some reason, it shall be tpon the Vice-Chancellor that he appoints the senjor teacher as Head
of the department in the department concerned as and when the post of Head of the department
fails vacant, provided that he is eligibie to be appoinred as such;

The termre af the Head of department chall he af three yrare' duration. Normally a nerenn <hall
not be appointed as the Head of the department for second consecutive term: o

Notwithstanding anything contained in ciauses (i) and (Z}, in the cvent of £ i
; a ’ of deney |
nppo:nhncn! of the I1 d E:l' the depariment or in case of absence due (o lecave, mcp\?? cy n:cI=::
afier assessing the siwation provalent, may direct & Professar or & Associate n,n:,:“_:__lm_ o s
department concemed, cither to respond the dutics of the Head of the dq)ammnu Il
the Head of the department, as  the £ase may he purely on adhac basis. T or to perform as

The Head of each department shall exclusively be the Professor of the department concemed. |
case, there is only one Professor in a department or a Professor does not possess eligidility t b:
appointed as Head of the department, an Associate Professor may be appointed as Hcad'ot? th
department and in case, no Frofessor or Associate Professor in a department is eiigibie 1o n:
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) oo rercerned shall nerforng
sppointed as Head of the depariment, the Dean of the facully CoRCEried susil i
LIS x] (NS [Tl a 1]
of the Head of the department concerned.
years shall be replaced

; f three
(6) The Hcads of the Dcpariment who have completed their lenurc 0 hall be replaced afier

. . 8
immediately and who have not yet completed their tenure of threc ycars
they complete residue tenure.

. se to hold
(7Y A Head of a Department on attaining the age of superannuation of teachers shall cea
office as such.

(H) The Librarian

: i ti
2.21. (1) The Librarian shall be appointed by the Exccutive Council on the recommendation of a Sclection
~ Committee.

i i : ! : ibainn: B s o tier et Phiar caummimbi
(2} The lismanan Gy b assisted b}' DCFU:}' Librarian and Aasistant Libracian QELINAR Wil PG5S

approved by the State Government.

(3)  Selection Committees for the posts of Librarian, Deputy Librarian and Assistant Librarian shall be
the samc as that of a Professor, Associate Professor and Assistant Professor respectively, except the
concemed expert in Library, a practicing Librarian shall be associated with the Selection Committee
as onc of the subject expert.

2,22, The minimum qualification of the Librarian, Deputy Librarian and Assistant Librarian shall be such
a3 aic providod in sube-statutc 11.13.05.

(I) The Proctor

Sections 18 2.23. The Proctor shall be appointed from amongst the teachers of the University by the Executive
and 49 (¢) Council on the recommendation of the Vice-Chancellor. The Proctor shall assist Vice-Chancellor
in the exercise of his disciplinary authority in respect of students’ of the University and shall
cacitise such puwer and perfuin such dutics o respeti uf distipline as may be assigued iv hiw by

the Vice-Chancellor in this behalf,
Section 49(c) 2.24. The Proctor may be assisted by Deputy/Assistant Prociors whose number shall be fixed by the
Executive Council from time to time.
Section 49(c) 2.25. The Deputy/Assistant Proctors shall be appointed by the Vice-Chancellor in consultation with the
Proclor.
Scctions 49(c) 2.26. The Proctor, the Deputy Proctor and the Assistant Proctors shall hold office for onc year and shall
8 49(2) be eligible for re-annointmant:

Provided that for so long as his success

: or is not appointed every Proctor. u
Froctor or Assistant Froctor shali continue in office; Depey

Provided further that the Executive Council may. on the recommendation of the Vice-
Chancellor, remove the Proctor before the expiry of the said period:

Provided aleo that the Viee Chancollor may wmove 2 Deputy / Assistant Proctor before
the expiry of the said period. . ’
Sections 49 2.27. The Proctor, the Deputy Proctor and the Assistant Proctors may be paid such honorarium out
(c) & 49(c) of the funds of the University, as may be fixed by the Vice-Chancellor with prior approval of the
Statc Government :

.

) (7) Other Oiiicers of the University
2.28. All members of the Executive Council shall be the Officer of the University,

(K) Director, College Development Co uncil
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2.30.

Scction J.01.
20(1) (o)

Section 3.02.
2001) (o)

Section 3.m.
20(1) (e)

Section 3.04,
20 (D

Sections 49 3.05.
{a) & (h)

Section 21 (8) 3.06.

Sections 20 & 3.07.
49 (h)

Sections 20 & 3.08.
49 (b)

=, =

1 maram sl oge :t.-
' i ansoinied by ihe Daccutive Council aii liic
{1} Diiccior,Calloge Developiicit Council shakl be appointcd by ind S8 e b ety
: . cechancellor trom amongst the Professors o

]
recommendctions of the Vi

2 . ions mental
(2) Director shall help in advising the Vice-Chancellor in making regulations for deveiop
activities of the colicges,

i ther term of
(3) Director shall be appointed for a period of three years and can be re-appointed fot; ?‘:l?eh\uce-
three years, He can be removed by the executive council on the recommendation

Chancellor before expiry of Term.

(1) Directar Acndemics ) ”
(1) Director Academics » shall be appointed by the Executive C{_Juncal on the recommendetions of the
Vice-chancellor from amongst the Professors of the University.
(2) Director Academics shall help in advising the Vice-Chancellor in making regulations for
Academic Extension Aclivities and developmental in rescarch arca.

N . ' . = . s £ 1 HE
Bitcvion Academics sial} be appoinicd o a penvd of finee years uid can be re-appoinied for
another term of three years, He can be removed by the Executive Council on the recommendation
2fthe Vice-Chancallor befare expiry of Teem.

_—
Wl
—

The 1wo Deans o1 Facuities who shali be members of the Executive Councii under sub-section
(1)(c) of section 20 shall be chosen in the order of seniority of the Deans,

Representation of Professors, Associate Professors and Assistant Professors of the University
under clanse (1) (e) of section 70 shall he ag fallows-
(@)  Two Professors (o be selected by rotation in order of seniority,

) Twe Associate Profossors io se seleeted by rotation in crder of seniority,
(€)  Two Assistant Profcssors 1o be selected by rofation in order of seniority.

One Principal of an affiliuted college who shall be a member of the Exceutive Council under
clause (ii) ol section 20(1) (c) shall be selected by rotation in order of seniority as Principal.

Persons clected under clause (D) of sub- section (1) of'section 20 shall cease 1o be members of (he
Executive Council on themr subsequently becoming studems ot Or accepung  service 1n the
University, an Institute, an affiliated college, a hall or g hostel.

No person shall be or continue to be a member of the Executive Council in more than one
capacity, and, whenpver a PErsan so becomes 3 member of the Execntive Conneil in mare than
onc capacity, he shall within two weeks thereof choose the capacity in which he desires 1q be
member of the Execuljve Council and shall vacate the other seat, Where he does not 50 choose,
the seal held by him carlicr in point of time shall be deemed 10 have been vacated with cficet
from the datc of expiry of the aforesaid period of two weeks,

The Exccutive Council may, by resolution passed by a majority of its 1olal membership delegate
such of its powers as it deems fit to an officer or authority of the University subject 1o such
condiiions as uiay be specificd iy ihe 1esoiuion,

The mt;::a'rings of the Executive Coungil shall be called under the directions of the Vice.
Chancellor,

The Executive Council shall obtain the opinion of the Finance Officer before considering any
proposal involving financial implications,

Scanned with CamScanner



CHAPTFR IV
THE COURT

Representation of teachers, ete,
“eetion 22 (1) 4.01.

iveiy

Wardens of the hostels who shall be members of the Court under clause (vii) of sub-section (1) of

%nn 22(1 Ly dhla dl, L s L Ty T ol
el 't[u’ 11 2 4 '{‘] c :: ‘|'|g’ A :t'.{'té }‘ iula ﬁ|'||"| LTS Lisis (7] i:l:l‘l Sc'siix‘n'u_y‘ an piuvuam l.il “'(afl.ﬂ:llb- -
4'.,' ) 1c13 hho Sha bc IHCI'ﬂbCIS 0] ¢ Lol b—

22 shall ba gelactad in the follawing manner-
(a) Two Professors of the University,
(M) Three Associate Professors of the University.
() Four Assistant Professor of the University.
() The: Dean af (he Studenie’ Walfare

(¢) Two Principals of Affiliated Collcges.
{f) Thrac othar Teachers of Affiliated Collppos,
(2) The above Professors, Associate Professors, Assistant Professors, Principals and other teachers
shall be selected by ratation in arder of seniofty ag Professars, A<saciate Profecenrs. Accistant
Professors, Principals or other teachers, as the case may be,
Sections 22(1) 4.03. (1) Two representatives of Management of affiliated colleges, who shall be members of the Coyrt
(x) & 64 under clause (x) of sub-section (1) of section 22, shall be nominated by the Vice-Chancellor on the

basis of seniority maintained by the University from the date of their affiliation. Thereafter rotation
would conunue,

Registtativa ol G adunies uod il repieseniniion 1u Cour i

404, The Registrar shall maintain in his Qe a Registor of Regisiered Graduates herpinafior in thie
Chapter called the Register,
Sections 16 4.05. The Register shall contain the following particulars: -
(4) & 49(q)
(a) the names and addresses of the registered graduates:
(b) the year of their graduation;
(c) the name of the University or the college from which they graduated;
(d) il daic on which e mame of the gradusic was enicsed jy) ihe Regisier,
(€) such other details as the Executive Counei] may from time to time direct.

Note:- The names of the registered graduates who are dead shall be struck off.

Section 49(q) 4.06. Every graduate of the University from the date of the convocation at which the degree by virtue
of which he &5 ke registered was conforred on kim if he wag prosent there ot shall, on an
application in the Form approved by the Executive Council and on Payment of fee of rupecs fifty-
one he entitled ta have his name registered in the Register. The application shall he made hy the
graduate himself, and may either be delivered to the Registrar personall; 1

i : Y of scnt by registered
post. If two or more applications are received in the same cover, they shall be rejected,

Section 49(q) 4.07. On receipt of the application, the Registrar shall, if he finds that the graduate is duly qualified and
the prescribed foe hpe hoeq paid, enter the name of the applicant in tha Regigter,

Section 49(q) 4.08. A registered graduate whose name has been bame on the Regi

30, preceding the date of notification for the election shaii be enj
represcnlalive of registered graduaes.

Seetions 22 4.09. A registered graduate shall be cligible to seck clection under clause (xi) of sub-scction (1) of
1) (xi) & 49 section 22, if his name has been bome on the Register for at Jeast three years on June 30,
( @ preceding the date of efection:
Provided that the restriction of threc vears shall not apply (o the firs election of registered
graduates to the Court,
e 410, A representative of registered graduates slected under clause {xi) of sub socticn (1) cf secticn 22
-;-’-;;;i“, pe shall cease to be a member on cnlering the service of the University or of an Institute or
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Sty 23
(I (xdh xi)

Sectiog 22 (n
(xy)

Sections 22(2)

& 1o0n)

Section 25(2)
(vi)

Sections 25(2)
(vt} & 4y ()

Seetione 25(2)

(vili) 253) &
49(b)

Scctions
25(2) & 49
()

Sections
252 &
49(b)

Section 25(1)
{c)

4.13.

5.02,

5.m.

5.05.

5.06.

(a)

—~
o
—

(a)
(b)
(c)

-0.

e il G Geing comincicd with ihe
H 1 colleec. & Licsiel, a hall of uliing COMicCic
Coistitucal college, an Affiliaicd  collcgs, a Losic), e 3 ot tnd thorsetn e
management of an I'\ﬂiliat:xl collcge, a hall or hostel or on bt.;cmmg |ahsi21h(i:‘1“; :ttl(: z :;‘ :L“ r':r-
vacaled shall he filled up hy the person available wha cocured the  next hig
of the previous election for the residue of his term.

A 1egivicred graduate. who s aiicady & member of the Cfpun’. in zumulml ca];:n:l}‘;o::;:i}; ::‘:;_
clection as a representative of registered graduates, and on his being so elected. the provisions
Satuz 3.04 chall mutztis matamdic gpply,

The election of the registered graduate under this chapter shall be h.eld _i“ fecordanse: withithe
system ot proportionai representation by means of singic transierabie votes.

The term of the members of the Court shall commence from the daic of the first meeting of the

Courr

CHAPTER V

THE ACADEMIC COUNCIL

The Academic council shall be constituted in followi ng manner;-
a-  Vice-Chanceiior.
b-  Pro. Vice-Chancellor (If Any)

- Al all Tanle;

N ion
- Ao Vs w2 GOUILIOS

d-  All Head of Departments of the University and Directors of the Institutes (If Any),

When there is no department for a subject the senior most teacher of the concerned
Subject of the affiljated Colleges shall be the member.
¢ All professors of the Academic Departments of the university.

All Principals of the Affiliated Post Gradua

te Colleges (Colleges running P.G. Courses under
seif-finance Scheme shaij not be fhe member)

Two Principals of Government/Aided Collages by « 2
Fifieen teachars whi shall ha mem

bere of the Academin Con
25(2) shall be selected in the follo

neil nnder clanse (viii) of cection
wing manner ;-

Four Associalc Professors of the University by rotation in order

Four Assistant Professors of the Un
Scven teachers of the aflihated coll

of seniority,

iversity by rotation in order of scniority.

cges (not being Principals) by rotation in order of senionly.
Note = {1} Not inore than onc Associalc Drofessor and noi
from the same Faculty, and not more 1
memhers under this Stapa

Note :- (2) In the event of more than one Associate Professor and one Assi
the same Faculty and more than two teachers of (he same college being entitled to be members of
the Academic Council under this Statute, the senior’ most Associate Professor and Assistant

Professor and two senior-most teac hers, as the case may be, shall be members of the Academic

Council, Associate Professor, Assistant Professor and teachers so Passed over shall haye their
tum in rotation next lime,

fitOic than onc As

sistani Mioftssor,
han two teachers from th

¢ same Afliliated college shall e

stant Professor from

amongst persons who
an ailiiiated colicge, a
Members under clauses

(vi), (vi), (viii) and (%) of section 25(2),
of three years.

shall hold office for g period

Subject to the provisions of the Act, the Statutes and the Ordinances, the Academic Council
shall have the following powers, namely-
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Sectlong 25
& 49(b)

qqqqqq

26(1)(d)&
49(h)

Scctions
26(3) &
49 (a)

Scctions 26
(3) & 49(a)

Scciivns
26(3) & 4%(a)

Sections
26(1) & 49(a)

Sections
2A(3) & 49(n)

Sections

20(4) & 45(u)

Sections
15(7) & 49(c)

5.07.

6.02.

6.05.

6.06.

6.07.

6.08.

(iv)

v)

0

(i)
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C jlx rcc;‘;nmr.‘mlulimls on proposals submiltted h)lr] lhc: B'oz:r‘ds o(l] Slyl(!rtl:s
courses of study andl 1o recommen pnm:lp' (] :m. cn ".rm
d. lor considcration ol the Lxecutive

10 serulinize and mak
through the Fucalties in regurd to the 5
on which cxaminers and the inspectors may be appointe

Council, . I i
0 peprort o any it referred o eniusted Lo it by the Court or ie Exceutive Council.
s ~ dinla ) af
to pdvico the Txerptive Council in !ﬂ'g,‘!_"ﬂ 1) the P:Cﬂg!u!ff-‘ﬂ Qf the d!P!'«l!:'J:l 21;!'1 i-c[i-;i:o;;dﬂ
0 se the Executive Council : ; : ; ,
other Universities and Institutions and in regard to fhc:; v;quri.rnlem::i.‘:i \;ll |hle eBo ;: :of o
degrees of the University or the Intermediate Examination conducted by ¢

School and Intermediate Education, Uttar Pradesh.

to advise the Executive Council in regard to the qualifications required tudb:i:_ plosscsse? lzz
persons imparting instruction on particular subjects for the various degrees and diplomas o
Univemity; and

to perform in relation to academic matiers all such dutics and to do all sucg acts as m:y'ltjc
necessary for the proper carrying cut of the provisions of the Act, the Statutes and th
Ordinances. o ks X
The mectings of the Academic Council shall be called under the dircctions of the Vice-

Chancellor,

CHAPTER VI

THE FINANCE COMMITTEE

i H e e camticam £V Al cantia
The torm of membership of the peion referred 1o in clause {d) of sub-seetion (1) of section

26, shall be one year, provided that he shall continue in office till the clection of his
suceessor, No such memhers shall hald office successive lv for mare than three terms.

ltems of new expenditure not alrcady included in the financial cstimates, shall be referred to
the Finance Committee in the case of:

non-recurring expenditure, if it involves an expenditure of ten thousand rupees or above; and

recurring expenditure if it involves an expenditure of three thousand rupees or above:

Provided that it shall not be permissible for an v officer or authority of the University to
treat an ilem which has been split into several parts falling under a budget head as several
items of smaller amount and withhold it from the Finance Committec.

The Finance Commitice shall, on or before such date as may be provided for in this behalf
by the Ordinances consider all items of expenditure referred to it under Statute 6.02, or Statulc
6.04, and shall make and communicate to the Lxecutive Council as soon as may be, its
recommendations thereon.
if the Exceuiive Council, af any iine afier ihe cor wideration of the anuuai fnaicial esilinaics
(i.e. the budget) proposes any revision thereof involving recurring or non-recutring
expenditure of the umounte referred o in Sranyre 6.02, the Evecptiva Ceuncil shall refar the
proposal to the Finance Committee, B
The annual accounts and the financijal estimates of the Universit pre
Officer shall be laid before the Finance Committes for c:cmsit!clalitf‘fn.z’.mEilmlll;m':ri:a,iu:ll'1 :uii:nnf;
to the Executive Council for approval,

A member of the Finance Committee shall have the right to record i i i
: a min 5
dacs not agree with any decision af the Finance ¢ _‘nrnmi!l;lm_ it 4B

The Finance Committce shall meet af least twice every year to examine the accounts and
setulinize prupusals fur expenditure, .

CHAPTER V11
THE FACULTIES
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Secrion 27(1) 7.01. The University shall have the following facultics, namely:

(n)  Faculty of Arts
(W) Tacully of Social Scicnces
() Faculty of Commerce and Management
(d)  Faculty of Education
(¢} TaculiyofLAW
(N Faculty of Science
(8)  Faculty of Agriculture
‘ (i) Fucuiiy ol Ayurveda
() Any other faculty which the Execufive Council on the recommendations of the Academic

Council and in the light of the Act proposed to open/establish in futurc.

(a) Faculty of Arts

Section 27(3) 7.02. The Board of the Faculty of each of the faculty shall be constituted as follows ;
(i) The Dean of the Faculty who shall be the Chairman.

(i) All Heads of Department and Professors of subjects taught in the Faculty.

(i) One Associate Professor and one Assistant Professor, not being Head of Department from
cach department of teaching assigned to the Faculty, by rotation every year in order of
Sentority.

(1v)  Such Principals o1 Affiliated Collcges as arc 1cachers ol sub ject assigned to the Faculty.

(V) Three teachers other than Principals of Affiliated colleges in the Faculty, in order of semiority
for a period of unc year

Provided that no two teachers professing the same subject shall belong to the same
college, if thera ic more than ane college affiliated for the teaching of the subiect, a teacher <o
passed over shall have his turn in rotation next time,

(vi)  The senior-most teacher of each branch of a subject of study assigned to the Faculty in which
an independent course is prescribed for a post-graduate degree or for Part I or Part I of the
examination for such degree, unless such branch of the subject is professed by any member
under any other head.

(vii)  Two persons of academic eminence who are not in the service of the University, an affiliated

Cuillege, a consiituent voilege o u iiall or 4 Fosicl my be appoinicd §) y il VicesChancelio
on the recommendations of the concerned dean .
The following shall e the departments/Canters in the Faculty of Arte:
(1) Hindi and other Indian Languages
(2)  Sanskrit and other oriental Languages
(3)  English and other Foreign Languages
(4)  Ancient History, Culture and Archeology
(5)  Medievel and Modem History
(6) Philosophy
(7' Urdu
(8)  Music
(9)  Geography
(10)  Hazari Prasad Dwivedi Bhojpuri Studies and Research Center
(11)  Psychology ‘
(12)  Mathematics
(13)  Statistics
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Seection 27(3)

Section 27(2)

7.04.

7.06.

T 0

e s

7.09.

An)s

Homic Seiciee

Defence and Strategic Studies

Physical Education und Yoga

Any other Departinent which the Eaceutive Council on 15 Iecoininendations of e

Academic Council and in the light of the Act proposed 1o open/establish in future.

The following shal| be the departments in the Faculty of Social Sciences:
(1) Economics
(2) Sociolugy
(3) Pohea) Scicnee
(4) Psychology
(5} Sovial Wuik
(6) Journalism und Mass Communication
(7 Chandrashokhar Nitee Adhayayan evam Sadh Keondr
(8) Pandit Deen Dayal Upadhyay Sodhpceth
(9) Anv other Department which the Executive Council on the recommendations of the
Academic Council and in the light of the Act proposed 10 open/establish in future.

The following shall be the departments in the Faculty of Commerce:
(1) Commerce
(Z) DBusiness Adminisuaiioy
(3) Any other Department which the Executive Couneil on the recommendations of the
Academic Council and in the light of the Act proposed 1o open/establish in future,
g! ¢ Azt propeesd {0 apen/establish in G
The following shall be the departments in the Faculty of Education:
(1) Education
(2) Physical Education and Yoga
(3) Any other Department which the Executive Council on the recommendations of the
Academic Council and in (he light of the Act proposed (o open/establish in future.

. .
T I-: fSIIC'-t'i:‘." chall la the demnrtraa, $ in ik

ATRALA AL e
1= Law

The following shall be the departments in the Faculty of Science;

1} Mathemotios

(2) Statistics

(3) Physics

(4) Chemistry

(5) Botany

(6) Zoology

(7) Home Science

(8) Bio-Chemistry

(9) Defence and Strategic Studies

(10} Computer Scicnce

(1) Bio-Technology

(12) Payrhology

(13) Any other Department which the Executive Council on the recommendations of the
Academic Council and in the light of the Act Proposed to open/cstablish in future,

The following shall be the Departments in the Faculty of Agriculturc;
(1) Agriculture GExlenston
(2) Agriculturc Chemistry and Soil-Science
(3} Apgricuiiural Tilomology
(4) Agricultural Economics and Statistics
(§) Genetics and Plant hreading
(6) Horticulture
(7) Plant Pathology
(8) Animal husbandry & Dairying
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(%) Soil Conscivation
(10) Agricultural Engincering

{11) Agronamy

Faclly 4 Hyvre

CHAPTER VIl
OTHER AUTHORITIES AND BODIES OF THE UNIVERSITY
DISCIPLINARY COMMITTEE

The Executive Council shall constitute for such time as it thinks fit a Di scipliHQFY Committee
in the University which shall consist of the Vice-Chancellor, or the Pro Vice-Chanecllor

nominated by him, and two persons nominaied by it; . o ;
Provided that if the Exccutive Council considers it expedient, it may conslitute more than

3 H PR I Y ey [p— r-f' e
censider diffarent or o

ona eunh M

———c e
cngsuch Committas d

No teacher against whom any case involving disciolinarv action is pending shall serve as
member of the Disciplinary Committee dealing with the casc.

The Executive Council may, at any stage, transfer any case from one Disciplinary Committee
to another.

The functions of the Disciplinary Committee shall be as follows:

() to decide any appeal preferred by an employee of the University under Statute 2.07.

() lo hoid inquiry into cascs invoiving discipiinary action against a tcacher or the
Librarian of the University.

(c) to recommend suspension of any employee referred to in sub-clause (b) above
pending or in contempliation of inquiry against such empioyee.

(d) to exercise such other powers and perform such other functions as may, from time
fo time. be entrusted to it by the Executive Council.

In case of ditferente ot opiion among the members ol the Commuttee, the decision of the
majority shall prevail,

The decision or the report of the Disciplinary Committee shall be Jaid before the Exccutive
Council as early as possible, 1o cnable (he Fxeeytive Couneil (o 1ake its decigion in the
matler,

DEPARTMENTAL COMMITTEES

Tb.m shall be a Departmental Committee in each Department of teaching in the University to
assisi the Tcads of the Depai lweat appoinicd unda Sisiuic 2.25.

The Departmental Committee shall consist of:

()  The Head of the Department, who shall be the Chairmzn,

(ii)  All Professors in the Department. and if there is no Professor, then all Associate
Professors in the Department.

(iii) In a Department which has Professors as well as Associatc Professors, then two
Associate Professors by rotation accord ing to seniority for a period of three years,

(iv)  In a Depariment which has Associate Professors as well as Assistant Professors, then
one Assisiant Frofessor und in 4 “deparimeni wiich ilay ny Associaie Professors ten
two Assistant Professors by rotation according to seniority for a period of three years:

Provided that for any matter specificaily, conceming any subject or speciaity, the

;cnior—n?.:.f teacher of that subject or specialty if not already included in the foregoing
cods o

aas, saall be specially invited for the matter,
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The following shall be the functions of the Departmental Committee:

(i)

(ii)

tn make recommendations regarding distribition af teaching wark amang the (eachers

of the Department, e
to make supgestions regarding co-ordination of the rescarch and other activities in the

Department.

(iii)  to make recommendations regarding appointment of stafT in the Department for which

the Head of Lepartment 1s the appowting authonty.

(iv) to consider matters of general and academic interest to the Depariment,

The Committee shall meet at least once in a quarter. The minutes of its meeting shall be
submitted to the Vice-Chancellny.

(i

)

M

W B W) —

e |

(2)

BOARD OF STUDIES

. - e, v e, e owwop
There shail be a Board of Siudics for ach suyjeei aud ais composiiion as shali be as
follows,

2) Head of the Departmens Convaner
(b) Concemed Dean of the Faculty Member
(c)  All Professors of the departments Member

(d) Two Associate Professor and One
Assistant Professor in order of

Scnority by rotation for one year Member
(¢) Onc Principal of Post Graduate college in order of

Senority by rvsation fur one year viember
(N Two Assaciate Professor and One Assistant Professor off

cctlepes in order of Sonorit y by rotation

[or onc year Mcember
(2) Two Subject Experts to be Nominated by the Vice Chancellor

For three years on the recommendations of the head Member

The main function of Board of Studies shall be the prepration of Courses, Amendment of
courses/Syllabus and Prepration of list of Examiners and paper Shetters for University
Examinations.

No Syiiabus of any course for any examinations wiii be amended bejore (iree Academic
years,

The mccting of the board of studies shall be called by the convones and the minulcs
prepared will be sent to the concerned Deans, but the list of examiners will directly be
senf fa Repistrar/Controller of cxamination in a Sealed envelon,

REASEARCH DEGREE COMMITTEE

Research Degree Committee shall be constituted as follows:-
Vice-Chancellor Chairman
1o Vice-Chancellor {if any) Member
Dean of the faculty concerned Member
Head of the concemed department Memher
All Professors of the Department Member

Onc Associate Professor and one Assistant Profcssor of Member
University in order of rotation by Seniority for onc Year

One Principal of Post Graduate College in order of rotation by Member
Seniority for onc Ycar

One Associate Professor and one Assistant Professor of P.G,

College in oidei of roiatioi Uy Sesioity for one Year Meaite,
Two Experts to be nominated by the Vice Chancellor Member

The meetings of lhc_ Research Degree Committee shall be called by the Vice-Chancellor,
In absence of the Vice-Chancellor the Pro Vice-Chancellor shall preside the meeting and
if there is no Pro Vice-Chancellor the Dean will preside over the meeting,
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(D * Universlty Geant Commikslon (Mintmum standards aned repulations for award of M
il ety Dyepree) teonlation MUK na natilied lly thes Stmte fhwrtt.mlf‘l'“ t""' npproved
by the Academic/ Executive Council of the univerxity will be applicable in a1l manery
relating 1o PheD), Admdssions.

ADMISSION COMMITTER

() Admidsslon Commitiee ahall be constituted nn follows:-

I Vice-Chancellor Chairman
1 P Vice- haneelloy () Member
Y Al Deans of the fnculty Member
4 One Asvocinte Profeusor mnd one Assistiunt Professor off
University by Seniority in order of rotntion for one Year Member
5 One Teacher (fomalo) of the Univerxity for une yenr Member
6 One IMolessor/Apsociate Professor belonging to SC/5T and Memher
one from QBC category of the University for one year
T Chidd Waden Menibe
8 Two Principals of Pogt Grudute snd Under Graduate college Mcmber
in order of rotation by Seniority for one Yeay
9 Registrar Member-
Secretary

EQUIVALENCE COMMITTEF,

(i) Equivalence Commities shall be constituted ns foliows;-

! Vice Chancellor Chelraan
2 Pro Vice-Chancellor (1f Any) Member
3 Dean nominated by Academic Council Member
4 One Principal of Post Graduate College in order of rotation by

Seniority for one Year Member
§  Head of the Department of Concemed Subject Member
6 Registrar Secretary

(2) The equivalence committee shall submit its recommendetion to the Academic council
regarding cquivalence of the Centificate/Degree warded by the difforent Roards and
Universities for the purpose of the udmission in different | 'rograms

EXAMINATION COMMITTEE

(1) The Examination Committee may, on the recommendation of (he person or persons or
the sub-committee referred (0 in sub-scction (3) of seclion 29, debar an cxaminee from
appearing in any future examination for a period of three years, if in the opinion of the
Commitice, such cxaminee was guilty of misbehaviour or using unfair means at any
cxamination conducted by the Uhniversity,

(2) Exsmination Committes shall be congtitted g folleywg--

Viee-Chancellor

1 Chairman

2 Pro Vice-Chancellor (Il any) Member

3 All Dcans of the faculty Member

4 Unc Principal of Pos| Uraduate College by Sentonty in Member
order o rotution for onc Year

o7

Oune Piincipal of Undes Giraduate College by Sehilority i Membes
order of rotation for one Year -

6 Registrar/ Controller of Fxamina tion Member Secretary

CHAPTER 1X
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ADMINISTRATIVL COUNCIL

Section 49 9.01. Student Welfare Council
(1) Student Welfare Council shall be constftuted as lollows:-

1 Vice- Chancellor Chairman
2 All Deans of the Faculty Member
3 Proctor Member
4  Librarian Member
5 Chief Warden Member
6 One member to be nominated by the Vice-Chancellor from  Member

the Exccutive Council for one year
7 One Professor/Associate Professor belonging 1o SC/STund  Member

one (rom OBC calcgory of the U niversity for onc year

8  Chicfof the Environment Beuro of the University for Member
onc year

9 One Student who obtained £old medal of the preceding year Member
for one year

10 Topper student of each faculty at Under Graduate and post  Member
Graduate Examination of the preceding year for one year

11 Finance Officer Membcer
12 Registrar Member
13 Dean Student Welfare Member Secretary

(2) The function and duties of the Student Council shall be the following:-
(a) To activate the employment generation activi ty.
(M To inform the Students regarding vacancies,
(c) To established training centers for unemployed students and 1o prepare professional
and vocational courses
(d)  To keep and update the Tist ol un emplayed student
(€) To provide books to poor students through book bank.
(f) To make available newspaper and magazines (o the Students.
() Tomake proper arrangemeni for pood healih of the sﬂ.ld(‘ms_
(h) Any other necessary work for welfare of the studentsas instructed by the Vice-

Chancellor.
- 9.0, SPORTS COUNCIL
7 & 51 Sports Council shall be constituted as follows:-

I Vice- Chancellor Chairman

2 One Professor to be nominated by the Vice-Chancellor for Vice-Chairman
one year

3 One Dean in order of rotation for one year Member

4  All Teachers Incharge of I'hysical Education of aj) Aided Member
colleges

5 Ouc Frincipal of Posi Craduate wiiege in vsde; of ) viaiion  Mebe,
for one year
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6 Qae Molocipal of Vider Graduate College i ander of  Menibicr
otation for one yeat ‘
7 One Teacher (Fomale) fa e naminated by the Viee=  Memher
Chancellor for one Yenr
8 One Male and one Female outstanding Sports Students of Member
the University to be nominated by the Vice-Chancellor
9 Finance Oficer Member
10 Regustom Member
Secrctary

1l One Professor/Associate Professors to be nominated by
the Vive=Chanello

PLANNING AND DEVELOPMENT COUNCIL

Vo Plavning and davelpposy Copneil ehnl] be constituted ne follows:-

(1
1 Viee-Chancellor Chairman
Y Pro Viee-Chancellor (If Any) Mcmber
1 QOne Dean in order of Rotation for one Year Member
4 Finance Ollicer Member
5 Assistant Fogineer/Incharge of Engineering Department of Mecmber
i Umvasiiy
6 Coordinator of UGC Cell Member
7 One Pdncipal of Post Graduate College in order of Member

rotation tor one year
8  One Professor and one Associate professor of University  Member

Department to be nominated by the Vice-Chancellor in

order of rolation for one year
9 One Eminent Acadmeciun to be nominated by the Vice- Member

Chanccllor for three years
10 Regisirur Member Secretary

(2) The functions and duties of the planning and development council shall be the
follewing:
(2) To mako plan for development of the University.

(1) To frame the procedure for academic development of the university.
(¢) To co~ordinaic with State Government, Central Government and other National

Level bodies nnd Regulatory Authorities.
(d) To Execute the approved plans of the Executive council.
To Impliment and the Academic and Financial planning in accordance to the decisions taken

by the Authorities of the University.
CUHAPTER-X
CLASSIFICATION OF TEACHERS

There shall be following classes of teachers of the University :-

(1) Professors,
(2) Associate Professors, and

(3) Assistant Professors.

All the teachers and other academic stall of the University shall, in the absence of any
ngreement to the contrary, be governed by the terms and conditions of serviee and code of
conduct as specified in the notification of the University Grant Commission issued from time
to time and also as specified in the Statutes, Ordinances and the Regulations of the
University. Teachers ol the University shall be appointed 1n the subjcels on whole ime basis
in the scales of pay approved by the State Government:

Provided that part-time Assistant Professors may be appointed in subjects in which,
in the opinion of the Acedemic Council such Assistant Prafessars, are réquired in the interest
of teaching or for other reasons on the terms and conditions laid down by the University
Grants Commission. Such parl-time Assistant Professors may receive such
honoruriunvallowances as may be approved by the State Government. The proportion of part
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xe v il i L . ey
timc teachers shall hiowever not cacced at any timic onc fourth of the strength of the full tinc
teaching stafTin the department:

i is less than the
Provided further that where the number of teachers in a department is
four the appointment of one pant time teacher may bc permitted by the Vice-Chancellor.,

However, the part time teacher will not hold any administrative assignment in the university,

1he Executive Council may on the recommendations of the Academic Council appoint;

~ectieas 31 10,03, - |
Professors of academic eminence and outstanding merit on special contract in

& $3d) 1)
accordance with the Ordinances in that behalf.
2) Honorary Emeritue Professore who chall :-
() deliver lectures on special subject;
(b) guide rescarch;
(<) be entitled 10 be present in mectings of the Board of Faculty soncome
partin its discussions but will not have the ri ght of vole;
(d) be provided with facilities for study and research in the libraries and laboratories of

University og for ag poecihlar and
(e) be entitled to attend all convocations:

Provided that a person shall not, merely by virtue of holding the post of a
Professor in the Depariment as an Honorary Emeritus Professor, be cligible to hold
an office in the University or in any Authority or Body thereof,

CHAFTER -Xi

11 . UGC regulations 2018 Department of Higher Education, Government of Uttar Pradesh has adopted the
said UGC regulation, 2018 vide Government order no.600/70-1-2019-16( 114)/2010 dated June 28, 2019

(Appendix-1V) as under ;-

Short title, application and commencement;

1. These shall apply 1o every University established or incorporated by or under Ustar Pradesh
Act, every Institution Including a Constituent or an affiliated College recognized by the State
Universities, and Institution deemed to be a Universities.

2. These shall come into force from 28 june, 2019,

3. Pay scales as notified by the Govemment of India notification dated November 2, 2017 and
November 8 2017 has heen adonted by Government order  no.1124/70-4-2018.
358(Vi0Ve0Aa0)/2018 dated September 13, 2018(Appendix-v).

4. Age oi superannuaiion shall be as provided by urders of Sigie Guvermment issued fluin time v
time.

5. Appointment of retired teachers in State Universities on the basis of henorarium shall be made
under Government order no.1/2018!09/70-1—2018-16[58)/2017 dated January 18,
2018(Appendix-Vi). Simlarly Appointment of retired teachers in the colleges affilated to the
State Universitios on the bosis of henorarium chall bo made under Sovernmont ordor
no.269/70-2-2014-16(246)/2010 dated April 24, 2014 as amended vide Government order
n0.3/2018/05/70-i-2018-i6{ 58)/20i7 dated January 18, 2018{Appendix-vil).

7. If any University contravenes the provisions of these Statutes, the State Government after

-l tem e S e Tt s PR R - ;1 ey =
takius inio consideration the cause, if any, shown b? the UﬁiVEfSi't‘f for suct failure or
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Loniravention, may withhoid from ihe Univiisily, the granis propused v be made oul of ihe
Fund of the State Government.

‘7 UGC Regulations, 2018, the Ph.D. Degree has been made a mandatory qualification for
direct recruitment to the post of Assistant Professor in Universities with effect from
01.07.2021. This regulation may be adopted in Uttar Pradesh after calculation of availability of

Ph.0. Dogroe holders in the State,

MINIMUM QUALIHICATIONS FOR |HE POSIS OF SENIOR PROFESSOR, PROFESSORS AND
TEACHERS. AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
REVISION OF PAY SCALES AND OTHER SERVICE CONDITIONS PERTAINING TO SUCH

e .

FOSTS-

The minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for
maintenance of standards in higher education and revision of pay-scales shall be:

For the purposes of direct recruitment to teaching posts in disciplines relating to university and

coliegiate cducation, interalis in the fickds of health, medicing, spocial cducation, agriculturs,
veterinary and allied fields, technical education, teacher education, norms or standards laid down
by authorities estabiished by the reievant Act of Parilament under articie 246 of the Constitution
for the purpose of co-ordination and determination of standards in institutions for higher
education or research and scientific and technical institutians, shall prevail;

i Pravided that where nn siich narms and standards have heen laid down bv anv
regulatory authority, UGC Regulations herein shall be applicable till such time as any
nofis of staidards are presciived by ihe appropriate regulatory authority.

ii.  Provided further that for appointment to the post of Assistant Professor and equivalent
positions pertaining to disciplines in which the National Eligibility Test {NET), conducted
by the University Grants Commission or Council of Scientific and Industrial Research as

the case may be, or State level Eligibility Test (SLET) or the State Eligibility Test
{SET),conducted by bodiac accredited by the UGC for the caid purpose, qualifying in
NET/SLET/SET shall be an additional requirement.
Hecruitment and Quaiifications
The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in
the Universities and Colleges, and Senior Professor in the Universities, shall be on the basis of
merit through an all-India advertisement. followed by selection by a duly-constituted Selection
Committee as per the provisions made under The Uttar Pradesh State Universities Act, 1973 as
amended from time to time.
The minimum qualifications required for the post of Assistant Professor, Associate Professor,
Protessor, Senior Protessor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant
Director of Physical Education and Sports, Deputy Director of Physical Education and Sports and
Director of Physical Education and Sports, shall be as specified by the UGC Regulations On
Minimum Qualifications For Appointment Of Teacherc And Other Academic Staff In Universities
And Colleges And Measures For The Maintenance Of Standards In Higher Education, 2018.
Tive Nationai Eiigibilily Test (NET) or an accrediied tesi (Siaie Level Eligibiiity Test SLET/SET) shall
remain the minimum eligibility for appointment of Assistant Professor and equivalent positions
wherever provided in these Statutes. Further, SLET/SET conducted by Uttar Pradesh shall be
valid as the minimum eligibllity for direct recruitment to Universities/Colleges/Institutions in the

Uttar Pradesh only:
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Provided ihai candidaies wio have been awarded a FiiD. Degree in accordance with
the University Grants Commission (Minimum Standards and Procedurt? for Aw-ard of
M.Phil./Ph.D. Degree) Regulation, 2009, or the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulation,2016, and their
subsequent amendments from time to time, as the case may be, shall be exempted from thi
Fequirement of the minimum cligibitity condition of NET/SLET/SET for recruloment and
appointment of Assistant Professor or any equivalent position in any University, College or
Institution.

Provided™ further that the award of degree to candidates registered for the
M.Phil/Ph.D.programme prior to July 11, 2009, shall be governed by the provisions of the then
existing Ordinances / Rye-laws / Regulations of the Institutions awarding the degree. All such
Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and
appoIlient of Assisiant Frofessor or Equivaieni positions in Universiies/Colleges/institutions
subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted:

4 The candidate hac puhliched twa racoarch papers from hic/har Ph D, worlk aut of which

at least one is in a refereed journal;

e) Tne candidate has presented at ieast two papers, based on nis/her Ph.D. work in
conferences/seminars sponsored/funded/supported by the UGC/ ICSSR/CSIR or any
similar agency. '

The fulfilment of these conditions is to be certified bv the Registrar or the Dean (Academic

Affairs) of the University concerned.,

Tha alameima F MIFETic) FTIOFT bl s b =y i o] Lo |
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NET/SLET/SET has not been conducted.

A minimum ot 55% marks (or an equivalent grade in a point-scale, wherever the Brading system
is followed) at the Master‘s level shall be the essential qualification for direct recruitment of
teachers and other equivalent cadres at any level.

A ralavatinn af 8% chall ha allawed at the Rarhalar'c ac wall ac at the Mactars loval far tha
candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-
creanty Layer }/Differenily abied {la) Blindiess and fow vidiun, (U) Deaf and nad uf Hearing, {)
Locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid-attack victims and
muscular dystrophy; (d) Autism, intellectual disability, specific learning disability and mental
ilness; (e) Multiple disabilities from amongst persons under (a) to (d) including deaf-blindness)
for the purpose of eligibility and assessing good academic record for direct recruitment. The
eligibility marke of 55% marke {or 2n equivalent grade in 2 point scale wheravar the gradin

system is followed) and the relaxation of 5% to the categories mentioned above are permissible

=alat
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A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree
holders who have obtained their Master’s Degree prior to 19 September, 1991,

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is
followed by a recognized university, at the Master’s level shall also be considered valid.

The Ph.D. Degree shall be 5 manaatory qualification for appointment and promotion to the post
of Professor.

The Ph.D. Degree shall be a mMandatory qualitication tor appointment and promotion to the post
of Associate Professor,
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The PhuD. Degree shall be @ mandaiory yualificaiion fur promotion o ihe posi of Assisiani
Professor (Selection Grade/Academic Level 12) in Universities. :
= The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as

*#2ching/ research experience to be claimed for appointment to the teaching positions. Further the

baniod of active service spent on pursuing Research Degree simultaneously with teaching aSSIsnf!Tent

“TRout taking o y kind of leave, shall bo counted as teaching experience for the purpose of direct

"ecruitment/ promotion, Regular faculty members upto twenty per cent of the tot‘a! facu!ty streng.th

‘&XCluaing facuity on medical / maternity ieave) shaii be aiiowed by their respective institutions to take

study leave for Pursuing Ph.D. degree.

<-10 Qualifications:

Na nercan chall he Annainted ta the nast af Liniversity and Callega teacher, | ihrarian ar Directar
of Physical Education and Sports, in any university established under Uttar Pradesh State Universities
ACt, 1573, every Institution including a Constituent or ain aifiliated College recognized by the State
Universities, and Institution deemed to be a University, if such person does not fulfil the requirements
as to the qualifications for the appropriate post as provided in these Statutes.

3.0 Direct Recruitment

3.1 For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,

Languages, Uihrary Sclance, Physical Education, and lournalism & Macs Communication.

l. Assistant Professor:

Eilgibiiity {A or B) ;

A. i) A Master‘s degree with 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) in a concerned/relevant/allied subject from an Indian
University, ar an equivalent degree fram an accredited fareign university
ii) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducied by the UGT o1 the CSIR, o1 a siuilar iesi
accredited by the UGC, like SLET/SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum Standards and
Pracedure for Award of M.Phil /Ph D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prioi to July 11,
2009, shall be governed by the provisions of the then Statutes awarding the degree and
such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positians in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions -
aj The I'h.D. degree of the candidate has been awarded in & regular modc;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
) Anopen Ph.D. viva voce of the candidate has been conducted;
d) The Candidate has published two research bapers from his/her Ph.D, work, out
of which at least one is in a refereed journal;

¢} The candidatc has presented at loast two Papers bascd on histher Ph.D work in

conferences/seminars sponsored/funded/supported by the UGC/ICSSR/ CSIR or
any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean

(Academic Affairs) of the University concerned.

Note: NET/SLET/SET shal! also not be required for such Masters Programmes i

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC, like SLEI/SETL,

| Y]
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B. The php degree has been obtained from a forcign university/institution with a ranking
4mong top 500 in the World University Ranking (at any time) by any onc of the

fallowi nge

(i ) Quacquarel)j Symonds (QS)

() the Timey Higher Educaiion {THE) o1 -

(1) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong
University (Shanghai).

ate:The Academic score as specified in Appendix 11 (Table 3A) for | Iniversities,

and Appendix I (Table 3B) for Colleges, shall be considered for short-listing of
the candidates for intciview only,
performance in the interview,

I Associate Professor:

Eligibility:

i) A good academi

disciplincs,

ii) A Master's Degree with at Jeast 55% marks

wherever the grading system is followed).

i) A minimum of cight vcars of experience of tcaching and/or rescarch in an

academic/rescarch position cquivalent to that of Assistant Professor in a University,
College or Accredited Rescarch Institution/industty with minimum of seven
publications in the peer-reviewed or UGC-listed Journals and a total rescarch scorc of

Seventy five (75) as per the critena given in Appendix 11, Table 2. III.
Professor:

Eligibility (A or B) :

A. i) An omincnt scholar ving a PhD. degrec in the concerned/allicd/relovant
discipline, and published work of high quality, actively engaged in research with
cvidence of publiished work with, a minimum of 10 rescarch publications in the peer-

reviewed or UGC-listed journals and a total rescarch score of 120 as per the criteria
given in Appendix 11, Table 2,

i1} A minimum of ten years of teaching experionce in university/college ag Assistant
Professor/Associate Profcssor/Professor, and /or rescarch experienice at equivalent
level at the University/National Level institutions with evidence of having
successfully guided doctoral candidate.

OR

B. An cutstanding professional, having a PhD degree in the re!cvant.’alléed!appli:d

ve) / industry, who

*med/ailicd/relevant
- discipline, supported by documentary cvidence provided he/she has ten years®

experience. o
IV. Senier Professor in Universities
Up to 10 percent of the existing sanctioned strength of Profe

8sOrs in the university
may be appointed as Senior Professor in the universities, through direct recruitment.
Eligibility:

i vty - ") ol e — e el
and the sclectiviis shall be based only oii the

¢ record, with a Ph.D. Degree in the concemed/allied/relevant

(or an equivalent grade in a point-scale,
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3.2. Music, Performing Arts,
Sculpturs, cte.

«23-

) An emineni scholur wiify pood frack record of high-quulity  rencurcly
publications in Peer-reviewed or UGC listed Journals, wignificant rexscarch

contribution to the discipline, and engaged in rescarch supervision,

i) - A minimum of ton vears of tenching/revenreh experience nd Profosaor or

an cquivalent grade in a University, College or an institute of nationa level,

i) The selection shall be based on ucademic ucliiovementy, lavouruble review
from three eminent subject experts who are not less than the rank of Senior
Professor or a Professor of at least ten years experience,

V) The selection shall he based on ten hest publications in the Peer-reviewed or
UGC -listed journals and award of Ph.D degrees to at least two candidates
uinder hisflier supervision during the last 10 years and interaction with the
Sclection Committce constituted as per the UGC Regulations.

V. College Principal and Professor (Professor’s Grade)
A. Eligibility:

(i) Ph.D. degree

(iiy Mrofessor/Associate rrofcssor with a total scrvice/ cxpericnce of at Jcast fiftcen
years of teaching/research in Universitics, Colleges and other institutions of
higher education,

(1) A minimum of 10 rescarch publications in peer-reviewed or UGC-listed journals,

(iv) A minimum of 110 Rescarch Scorc as per Appendix 11, Table 2
Provided that the gencral cligibility criteria for the Principal of unaided and self

financed colleges shall be ag provided by Government order no. 6/2018/597/ 70-1-2018-
16(123)/2015 dated August 16, 201 8(Appendix-VIl1).

Visual Arts and Other Traditional Indian Art Forms like

I. Assistant Professor:
Eligibility (A or B):
A.

i) Master‘s Degree with 55% marks (or an cquivalent
grading system is followed) in the relevant subject
Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate mus; have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test aceredited
by the UGC like SLET/SET or who are or have been awarded a Ph, D, Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degrec) Regulations, 2009 or 2016 and t
amendments from time to time as the case may be.

Provided further, candidatcs registered for the Ph.D. programme prior to July 11, 2009,
shall bc governed by the provisions of the then cxisting Ordinances / Byc-laws /
Regulations of the Institutions awarding the degree and such Ph.D. candidates shall be
exempted from the requirement of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivaient positions in Universities/Colleges /Institutions subject
to the fulfilment of the following conditions:

a)  Ph.D. degree has been awarded to the candidate in g regular mode

b) The Ph.D, thesis hag been evaluated by at least two external examiners;

grade in a point scale wherever
or an cquivalent degree from an

heir
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achicvement having Master’s degree in the subje
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» . ey . - ol - a. (] o ~ 1 wigagy -
) Anopen PhD. viva voce of ihe candidaic nad been conducied;

d)  candidate has published two rescarch papers from his/her Ph.D. work, out of
which, at Icast onc is in a refereed journal;
o)

The candidate hae presented at least twa research papers hased on his/her Ph D

ork in conferences/seminars supported/funded/sponsored by the UGC/AICTE
/ICSSR o, dny viher similar agency, ;
Note 1: The fulfilment of these conditions is to be certified by the Registrar or

the Dean (Academic Affair) of the University concerned. '
Note 2: The clearance of NET/SUET/SET shall also not he required for such
Masters Programmes in disci

plincs for which NET/SLET/SET is not conducted
by the UGC, CSIR or simitar tost acciedited by the UGC (like SLET/SET).
OR
B. A traditional or 4 professional artist with highly commendable professional
achicvement in the subiect

_ concerned having a Bachelor’s degree, who has:

1)  studied under a noted/reputed traditional Master(s)/Artist(s)

i) IIasboen ‘A gradc artist of AlR/Doordarshan;

ili) Has the ability to explain, with logical reasoning the subject concemned; and iv) Has
adequate knowledge to teach theory with illustrations in the discipline concerned.
I1. Associate Professor :

Eligibility (A or B):

s

1) Good academic record, with a doctoral degree,

1) Performing ability of a high professional standard.

iii) Eight year’s experience of teaching in a University or College and / or of research
in a University/national level institution, equal to that of Assistant Professor in a
University/College.

iv) Has made a significant contribution to knowledge in the subject concerned, as
cvidenced by quality publications,

OR

highly-commendable professional
¢<t concemned, who has:
i) been ‘A’-grade artist of AlR/Doordarshan;

ii) eight years’ experience of outstanding performing achievement in the field of
specialisation;
iii) experience in designing of new courses
iv) participated in NMational
institutions’ and
v) ability to cxplain, with logical reasonin
knowledge to teach theory with illustratio

B. A traditional or a professional artist with

and /or curricula;
level Scminars.fConfermces/Cenccrts In reputed
g, the subject concerncd

and adcquare
ns in the said discipline.

111, Professor :
Eligibility (A or B):
A.

i) An emincnt scholar having a doctoral degree
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1) Have been aciively engaged in rescarch wiih ai icasi ien ycars of expenience in
tcaching in University/College and /or rescarch at the University/National level
Institutions st i
i) Minimum of 6 rezearch publicatinng in the npeer-reviewed ar | TG{"-lmtodjmlrnals‘.,
iv) Has a total rescarch score of 120, as per Appendix 11, Tablc 2.
OR
B. A traditional or 2 professional artist, with highly-commendable professional
achievement, in the subject concerned,
i) Having Masters degree, in the relevant suhiect
i) Has been ‘A‘-grade artist of AlIR/Doordarshan
i) lNas Ten years of outsianding peiforming achievements iin tic field of
Specialisation .
iv) Has made significant contributions in the field of specialisations and ability to
guide research;
V)  Has participated  in National/International ~ Seminars/Conferences/

Workgbomotm e L O T ationalTntcrmatiornal Avrmndo /10 10 %
vy G:ASuupa; Loiiccits aind/ of rCCipiciat ufNahunmﬂufuumhuum nwmua/erGwahapa,

3.3 Drama Discipline:
L. Assistant Professor

otttete,, s -
ngnuunt} 14'-‘\ O B}

> B3

1) Master's Degree with 55% marks (or an equivalent grade m a point scale wherever
grading system is followed) in the relevant subject or an equivalent degree from an
Indian/foreign University. _
ity Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR or a similar test
accredited by the UGC, like SLE1/SET or who are or have been awarded a Ph.D).
Degree in accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil./Ph.D, Dcgrec) Regulations, 2009, or 2016, and
their amendments from time to time as the cage may be.
Provided further, candidates registered for the Ph.D. programme, prior to

July 11,2009, shaii be governed by the provisions of the then existing
Ordinances/Bye-laws/Regulations of the Institutions awarding the degree and such
Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positiong in
Universities/Colleges/Institutions, subject to the fulfillment of the following
conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode;

b) The Ph.D. thesis has been cvaluated by at least two cxternal cxamincrs;

<) An open Ph.D. viva voce of the candidate hag heen conducted;

d) The candidate has published two rescarch papers from his/her Ph.D. work out of

which at least one must be in a refereeq Jjournaj;
e) The candidate has presented at least two research papers based on his/her Ph.D.

work in  conferences/seminars Supported/funded/ sponsored by the
UGC/CSIR/ICSSR or any other similar agency,

Scanned with CamScanner



-26-

Note:

I. The fulfilment of these conditions is to be certificd by thc Registrar or the Dean
(Academic Affairs) of the University concerned. _

7 NET/STET/SET shall also nnt he required for such Masters Programmes in
disciplines for which the NET/SLET/SET is not conducted by the UGC, CSIR or

sunilar iest accrediied vy ihe UGC, like SLET/SET,

OR
r a professional artist with highly commendable professional
concerned suhiect, wha has:
i) been a professional artist with three years’ Bachelor degree/Post Graduate
Diploima, with 55% marks (or ain cquivaiciit grade in a poini-scale Whicicver
\ the grading system is followed), from the National School of Drama, or any
other such Institution in India or abroad;

) i) five years of regular acclaimed performance at regional/ national/
intcrnational stage, supported by evidence; and

B. A traditional 0
achievement in the

-

iy the ability to caplain, with logical rcasoning, the sugjcct concerned and
adequate knowledge to teach theory with illustrations in the discipline
' concerned.

Il Associate Professor:

Eligibility (A or B):

A

i) A good academic record, having a Ph.D dcgree with performing ability of

high professional standard as certified by an Expert Commuttee constituted

by the University concerned for the said purpose.

ii) Eight years experience of teaching in a University/College and/ or research
in a University/nationallcyel institutions cqual to that of Assistant Professor

in a University/College,

(LAY
A significant contribution to knowicdge in the subject concerned, as
evidenced by the quality publications.

OR
B. A traditional or 2 professional art

‘essicnal artist, having highly commendable professi
achicvement in the subject concerned, has a Master’s degree, who has:
i)  Been recognised artist of Stage/ Radio/TV;
if)  Eight years of outstanding performance in the field of s
iii) Experience of designing new courses and /or curricula;
fv) Participated in Seminars/Conferences in reputed institutions; and
v) The ability to explain with logical reasoning the subject concerned and
adequate knowiedge to teach theory with iifustrations in the said discipline,

111)

pecialisation;

II1. Professor
Eiigibility (A or B) : .
A. An eminent scholar, having a doctoral degree, activel

with ten years of experience in teaching and
University/National-level institution, incl

W W W
W W WP EITUTLITYITUTY T T Te v @
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at the gociorai leveld, with vutstanding performing achicyement in the field or
Specialisation, with a minimum of 6 rescarch publications in the peer-reviewed
or UGC listed Jjournals, and a total rescarch score of 120, as per Appendix 11,
Tahle 2
. OR
B, A laditional uyg 4 professional arisi, having i
nchlqvcmcnt in the subject concerned, who has:
i) Master’s degree, in the relevant subject;:
) Ten vears of outstanding performing  achievements in  the ficld of
spccialisation;
iy Made sighificant contribution in the fi
rescarch;
V) Participated ip Nutional/Intcmnational Scminarstonfcrcnccs/Workshops
and/or recipient of National/International Awards/Fcllowships;
Vi) Ability to cxplain with logical reasoning the subject concerned:
vii) Adcquatc knowledge o tcach theory, with illustrations in the said
discipline,
3.4 Yoga Discipline
I. Assistant Professor :

ghiy commendable professiogyal

Eligibility (A or B):
A.  Good academic record, with at least 55% marks {or an cquivalent grade in

a point-scale wherever the grading system is followed) at the Masterts
degree 1n Yoga or any other relevant subject, or an cquivalent degree from

an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibil_ity Test (NET) conduct_ed by the UGC, CSIR or a

M.Phil./Ph.D. Dopree) Regulations, 2009 or 2016 and their amendments
gree) Reg

from time to time.,
OR

A Master’s degree in any discipline with at least 55% marks (or an
~equivalent grade in 2 point-scale wherever the grading system is followed)
and a Ph.D. Degree in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degrec) Regulations, 2009 or 2016 and their amendments
from timc to time as the cage may be. *Note: Considering the paucity of
teachers in the newly-emerging field of Yoga, thic altemnative has heen
provided and shall be valid only for five years from the date of notification

of these Siatutes.

II. ASSOCIATE PROPFESSOR
i) A good academic record, with a Ph.D. degree in the subject

concerned or in a relevant discinline,

Scanned with CamScanner



-28-

1) A Masicr's degree with ai icasi 55% marks (or an cquivaieni gradge

ina point-scale, wherever the grading systcm is followed).

iii) A minimum of cight years® cxperience of tcaching and/ or research
in an academic/rocearch pasition eqnivalent ta that of Acsictant
Professor in a University, College or Accredited Rescarch
Ilmiiluiiuuw'iuduslry with cvidence of publishied wuitk and 4
minimum of 7 publications as books and / or research/policy
papers in peetreviewed or UGC listed journals and a total research
score of at legst Seventy five (75), as per the criteria given in

actively engaged in
minimum of 10 publications as
reviewed or UGC listed journals and

teria gjven in Appendix Il Tahla 2.

of published work, with a
books and/ or research/policy papers in the peer-

2 total research score of at laast 120 a¢ per tha crj

Or
B. An outstanding professional, with established reputation in the relevant field, who
has made significant contribution to the knowledge in the concerned/allied/relevant
discipling, to bo substontiated by credentials
3.5 QUAUFICAHONS, EX LiGIBILITY REQUIREMENTS FOR APPOINTMENT OF
OCCUPATIDNAL THERAPY TEACHERS

PERIENCE AND OTHER E
I. ASSISTANT PROFESSOR:

Occunational Therany (M O Th/M Th 0/m
(or an equivalent grade In a point
oM a recoginised University

Il. ASSOCIATE PROFESSOR:

i) Essential : A Master’s Degree in O
with eight years’ expe rience as Assistant Professor., .

li) Desirable: Higher Qualification, including a ph. D. degree in any discipline of
occupational therapy recoaniced by the UGC, and Published work of high standard in
peer-reviewed or UGC- [isted Journals,

iil. PROFESSOR:

i) Essential : Master’s
M.O.Th./M.Th.O./M.Sc. O.T.
Therapy.

ii) Desirable: Higher Qualifi

Se 0T/MAOT ), with at lpact 55%

marks
-scale wherever the grading system is fol|

owed),

ccupational Therapy {M.O.T./M.O.Th./M.Sc. 0.7T.),

Degree in Occupational

Therapy (M.Oo.T/
). with Ten years

of total experience in Occupational

cation, such ag Ph.D. degree in any discipline of
occupational therapy recognised by the UGC,

and published work S¥ high standard
in peer- reviewed or UGC- listed journals,
IV. PRINCIPAL / DIRECTOR / DEAN: ‘

herapy (M.O.T./M.Th.O./ M.Oth./

een years’ €xperience, which shall include five years’

ofessor (Occunational Therapy),
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Nuie: '
(i) The senior-most Professor in the institution shall be designated as the

Principal / Director / Dean. ) N
(ii) Desirable: Higher qualification, like a Ph. D. degree in any d'SE'P"f":iC:
occupational therapy recognized by the UGC[ and published work of hig

ved or UGC listed journals.

standard in poor roviowoed GC listed
3.6 QUALIFICATIONS, EXPEPRIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINIMENT OF PHYSIO IHERAPY |EACHERS
l. ASSISTANT PROFESSOR: ’
Bachelor’s -Degree in Physiotherapy (B.P./T./B. Th./P./B.P.Th.),Master’s Degree in
Physiatherapy (MRP.Th/MTh.P./MSc. P.T/MPT) with at least 55% marks lor an
equivalent grade in a point scale wherever the grading system Is followed) from a
recoginized University.
Il. ASSOCIATE PROFESSOR:
i) Essential: A Master’s Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.5c. P.T.)
with eight years’ experience as Assistant Professor.
ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of
Physiotherapy racogniced by the U.G.C, and published wark of high standard in peer-
reviewed or UGC - listed Jjournals,
ili. PROFESSOR:
Essential: Master's Degreein Physiotherapy (M.P.T./ M.P.Th./M.Th.p./M.Sc. P.T.), with

ten years experience. Desira ble:
(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recoenised by U.G.C,

and
{Hi) Publishod work of high standard in poor roeviewed or UGC listed journals. ¥
IV. PRINCIPAL / DIRECTOR / DEAN:
Essentiai: Master’s Degree in Physiotherapy (Mm.p. 1./Mm. Ih.P./M.Pth./M.5c. P.1.) with fifteen
years total experience, including five years experience as Professor ( Physiotherapy).

Note;
{1} Seninr-mact Prafascor shall ha decignated ac tha Princinal / nirndnr.f Dean
(ii) Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by
the UGC and published work of high staindard in peer reviewed or UGC listed Journals,
3.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND UN IVERSITY

LIBRARIAN
I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN
i) A Master's Dearaa in Library Science, Information Scianca or Documentation

Science or an equivalent professional degree, with at least 55% marks {or an
equivaient grade in a point —scale, wherever the grading system is foilowed)
il A consistently good academic record, with knowledge of Computerization of 3

iy Besides fulfilling the above qualifications. the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, csir or similar test
accreaited by the UGC like SLIT/SET or Who are or have bean awarded a Ph.D
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Provided that the, candidates reglstered for the Ph.D. degree prior to
July 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institution awarding the degree, and
such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET
for recrultment and appointment of Assistant Professor or equivalent positions
in Unlversities/Colleges / Institutions subject to the fulfillment of the following
conditions:-
a)  The Ph.D. degree of the candidate has been awaided In the regular mode
b)  The Ph.D. thesis has been evaluated by at least two externql examiners;
<) Upen Ph.D. viva voce of the candidate has been conducted;
d)  The candidate has published two research papers from his/her Ph.D. work
out of which at least one is in a refereed journal;
e)  The candidate has presented at least two papers based on his/her Ph.D
work In conferences/seminars sponsored /funded/supported by the

UGC/ICSSR/CSIR or any similar agency.

Note:

(i) The fulfilment of these conditione is to he eartified by the Ragistrar or the
Dean {Academic Affairs) of the University concerned.

() NOT/SLOT/SCT shall alss mot Se Tequired for candidates in such Masters
Programmes for which NET/SLET/SET is not conducted by the UGC, CSIR
or simiiar test accredited by the UGC iike SLET/SET

Il. UNIVERSITY DEPUTY LIBRARIAN
i} A Master's Degree in library science/information science/documentation
science, with at least 55% marks or an equivalent grade in a point —scale,
wherever grading system is followed. '
ii) Eight vears experlence as an Assistant University Librarian/College

Librarian.

i) Evidence of innovative library services including intesration of ICT in
library.

W} A Ph.D. Degree In library scicnce/ Information science / Documentation

Science/Archives and manuscript keeping/computerization of library.
il UNIVERSITY LiDRARIAN

1) A Master’s Degree in Library Sclence/Information Science/Documentation
Science with at least 55% marks or an equivalent grade in a point -scale
wherever the grading system Is followed.

i) At least ten years as a Librarian at any level in University Library or ten
vears of teaching as Assistant/Associate Professor In Library Science or ten
years’ experience as a College Librarian.

lii} Fuidenra of Innavative lihrary services, incliding the integration of ICT in a
library.

W} A Ph.D. Degree in lbrary science/information
/archives and manuscript-keeping.

5.8 WiiNiviliivi QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL EDUCATION
AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS AND DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS (DPES)

I. University Assistant Director of Physical Education and Sports / College Director of Physical Education
and Sports :

Eligibility (A or B} :

scicnce/documentaticn
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A Master's Degree in Physical Education and Sports or Physical Education or Sports Sciznce with 55%
marks (or an equivalent grade In a point-scale, wherever the grading system Is folllowe. )
Record of having represented the universitv / college at the inter-university /inter-collegiate

Competitions or the State and/ or national champlonships. . ——
“) Becidae fulfilling the ahove qualifications, the candidate must have cleared the National Eligihitiny
Test (NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SI'ET( SET, °_':
WO aie o have been awarded a Pi.D. Cegice in Fhiysical Education or Physical Education and
Sports or Sports Science, in accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil./Ph.D. Degree) Keguiations, 2009 or 2U1b and their amendments
from time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be
governed by the provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. degree holders shall be exempted from the requirement of
NET/SLET/SET for recruitment and anpointment of Assistant Professor or equivalent positions in
Universities/(:olieges { Institutions, subject to the fulfillment of the following conditions:-

a) The Ph 0, degree of the candidata has heen awarded in regular mode;

b} The Ph.D. thesis has been evaluated by at least two external examiners;

<) Cpen Ph.O. viva vGoe of the candidate has been conducied;

d) The candidate has published two research papers from his/her Ph.D, work out of which at least
one is in a refereed journai;

e) The candidate has presented at least two re.search Papers in conference/seminar, based on his/her
Ph.D work.

Note: The fulfilment of these conditions (a) to (e) is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.
iv. NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET.

v. Passed the physical fitness tact conducted in accordance with thece Statutee,

OR
©. An Asian game or commonwealkh gamds meda! winner whs has a degree at least at Post-Graduation
level.
ii. University Deputy Director of Fhysicai Education and Sports Eiigibiiity {A or 8j :
A.

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Sclence. Candidates from
outside the university system, in addition, shall also possess at least 55% marks {or an equivalent
grade in a point scale wherever grading system s followed) at the Master's Degree level by the
university concerned.
ii) Eight years experience as University Assistant DPES/College DPES. iii
competitions and canducting coaching €amps of at least two weeks durati
iv) Evidence of having produced good performance of team
state/naticnal/inter university/combined university, otc.

v) Passed the physical fitness test in accordance with these Statutes.

GOR

B. An Olympic games/world cup/ world Champ
least at the Post-Graduation Level.

IIL. University Director of Physical Education and Sports

i) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

) Evidence of organizing
on.
s/athletes for competitions like

ionship medal winner who has a degree at
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i v
i) Experience of at least ten years in Physical Education ang StPOf‘:e;: if;'h:;is;g
Assistant/Deputy DPES or ten years as College DPES or Fcachlng or ten 3
Education and S'pons or Sports Science as AssistanU’As§oc1ate Profess'or; S o sk’
1) Evidence of organising competitions and coaching camps of at
d ' : el o JRY
i\fu)mﬂtl'?ul}cnce of haviiig produced good performalice of teains/atlietes for competitions like
state/national/inter-university/combined university, etc.

V. Physical Fitness I est Norms :
(2) Subject to the provisions of these Statutes, all candidates who are required to undertake

the physical fitness test are required to produce a medical certificate certifying that he/she is

medically fit before undertaking such tests. didate
(b) On the production of such certificate mentioned in sub-clause (a) above, the candida
=

i v ' ith the fallaswiine
would be required to undertake the physical fitness test in accordance with the followin

norms:
INORNMS FOR MEN
12 MINUTES RUN/WALK TEST
Upic 30 Vears | Upto 40 Yoams | Upto 45 Years Uptc 58 Years
1800 metres | 1500 metres 1200 mctres 800 metrcs
MNORMES FOR WOMEN
8 MINUTES RUN/WALK TEST
Upto 30 Vears  TUpto 40 Years | Upto 45 Vears Unto 50 Years
1000 metres 800 metres | 600 metres 400 metres

4.0 CONSTITUTION OF SELECTION 'COMMITTEES AND GUIDELINES ON
SELECTION PROGCEDURE:

4.1 The constitutions of Selection Committees and procedure of selection and

appointment for the posts covered under these Statutes shall be as per existing Acts,

rules and Government orders issued by the State Government from time to time.

4.2. The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level
to the other higher level shall consist of:

A. For University teachers:
I) The Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee;

ii) The Dean of the Faculty concerned;

iil) The Head of the Department /Chairperson of the Schozl; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from
the University panel of experts,

B. For College teachers:

1) The Principai of the coiiege;

if) Head /Teacher-Incharge of the department concerned from the college;

i) Two subject experts in the subject concerned nominated by the Vice-Chancellor from
the university panel of experts;

C. For Unlversity Assistant Librarian:

i) The Vice-Chancellor shall be the Chalrperson of the Committee;

ii) The Dean of the Faculty concerned; -

i1} The Librarian, University Library: and
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Iv) One expert who Is a working Librarlan nominated by the Vice-Chancellor from the

Unlversity panel of experts,
D. For College Assistant Librarian:
i) The Principal shall be the Chalrperson of the Committee;

1) The Librarlan, Unliversity Library; and
I!I}} Two experte who ere t*:erk!nr:'!.ibrarlans nominated by the Vice-Chancellor from e
Unliversity panel of experts.
C. For Universiiy Assisiaint Ol ector, Physical Cducation & Sporis:
1) The Vice-Chancellor shall be the Chalrperson of the Committee;
I1) 1he Dean of the Facuity concerned;
lif) The Unlversity Director, Physical Education and Sports; and _
iv) One expert In Physical Education and Sports Administration from University system
nominated by the Vice-Chancellor from the University panel of experts.
F. For College Director, Physical Education and Sports:
) The Principal shall be the Chalrperson of the Committee:
Ii) The University Director, Physical Education and Sports; and
) Two evperts in Physical Education and Sports Administration from University system
nominated by the Vice-Chancellor from the University panel of experts.
Note: The quorum for these committees In all categories shall be thvse W
one subject expert/ university nominee.
4.3. The Screening-cum-Evaiuation Committee on verification/evaiuation of grades secured
by the candidate through the Assessment Criteria and Methodology Proforma designed by
the respective university based on these Statutes and as per the minimum requirement
specified:
(a) In Appendix I1, Table 1 for each of the cadre of Assistant Professor;
(b} In Appendix I, Table 4 for each of the cadre of Librarian; and
{c) In Appendix Il,Table 5 for each of the cadre of Physical Education and Sports shall
recommend to the Sundicate/ Evecutive Council /Board of Management of the
University/College about the suitability for the promotion of the candidate(s) under CAS
for implementation.
4.4 The selection process shall be completed on the day/last day of the selection committee meeting,
wherein the minutes are recorded and recommendation made on the basis of the performance aof the
interview are duly signed by all members of the selection committee.
4.5 For all Selection Committees specified in these Statutes, Head of Department / Teacher-Incharge
should be elther in the same or higher rank/ position than the rank/position for which the interview is to

be held.

e .20
h:ul win

5.0 SELECTION PROCEDURE:

I The nverall selertion procedure shall incorporate transparent, ohjertive and cradible methndnlngy nf
analysis of the merits and credentials of the applicants based on the weightage given to ‘the
performance of the candidate in different relovant parameters and his/her perfermance on 2 grading
system proforma, based on Appendix I, Tables 1, 2, 3A, 3B, 4, and 5.

in order tu make e sysiem more a edibie, universities may assess the ability for teaching and / o
research aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to
use the latest technology In teaching and research at the Interview stage. These procedures can be
followed for both the direct recruitment and the CAS promotions, wherever selection committees are

prescribed In these Statutes.
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. For selectlons on {0 POSLs covered under these Statutes the selection procedure shall be adopted
the

ough eriteria laid down In Appendix II, Table 1, 2, 3, 3B,4,and 5

in the seletion Process for the posts involving different nature of responsibilities in certain disciplines/areas
S9ch as Music ang Fine Vis

fort :
Arts. Visual Arts and Performing Arts, Physical Education end Sports, and Lirary,
Sreater emphasis May be laid on the nature of deliverables indicated against each of the posts in these

ha i
S!nlu_les Which need to pe taken up by the institution while developing the Proforma for both . -
ecruitment ang the CAS Promotion,

IV. The Interna Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the
UGC/ National Ass s

éssment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as
Chairperson, The IQAC sha

includlng assistance In the ¢

L

. . . - ’
lonal parameters without incorporating the component of the students
Si3lizment of individua! teachors in the Assessment Criteriz and Mcthedolagy Proforma,

A. The Assessment of th

€ performance of College and University teachers for the CAS promation is
based on ihe iollowi

Ng criterja;
. Teaching-Leamlng and Evaluation: The commitment to teachin

eed arises, etc, Examination and evaluation activities like
on duties, question-papers setting for unlversitv/college
in the evaluation of examination answer scripts, conducting
* t0 be announced bv the institution at the
Tt TeiEonal Developmont  Ralarad 2 Teaching and Rescarch  Activisios. Attending

= -contents and MOOC’s, organising

o ol papers and Ciditing of Sessionsy
carrying out research projects and publishing the research o
Journais etc.

ili. Administrative Support and Participation In Students’ Co-
Activities. .

B. Assessment Process
The following three-ste
the CAS at all levels:

Step1l: The college/university teachers shall submit to college/ university an annual self-appraisal
repert in the prescribed Proforma to be decigned based on Tahles 1%e 5 of Aspendix It The
repart should be submitted at the end of every academic year, within the stipulated time.
The teacher will provide documentary evidence for the Uaimns made jn the annual selr-
appraisal report, which is to be verified by the Hop/T eacher- in-charge etc, The submission
shouid be through the Head of the Department {HDD};’teacher-in-charge.

Step: 2:  After completion of the required years of experience for Promotion under CAS ang
fulfilment of other requirements indicated below, the teacher sha|j submit an application for
promotion under CAS.

Step3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Statutes,

6.1 Assessment Criterla and Methodology:

(a) Tables 1 to 3 of Appendix Il are applicable to the s€lection
Professors/ Professors/Senlor Profescor in Unlversitlas and Colleg

uiding and
utput in national and international
Curricular and Extra-curricular

P process Is recommended for carrying out assessment for promotion under

of Assistant Professors/ Associate

ag:.
—-—
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{b) Table 4 of Appendix Il is applicable to Assistant Librarians/ College Librarians and Deputy
Librarians for promotion under Career Advancement Scheme; and
(c) Table 5 of Appendix I! is applicable to Assistant Directors/ College Director of Physical Education
Sports and Deputy Directors/Directors of Physical Education and Sports for promotions under
Career Advancement Scheme.

£.2 Tha Sonstitution of the Selaction Committees and Selection Procadura ac well ac the Accocemant

-

Criteria and Methodology for the above cadres, either through direct recruitment or through Career

Advanceineit Scieinie, shall be i accordaiice with tiiese Statutes.

6.3 The criteria for Promotions under Career Advancement Scheme lald down under these Statutes shall

O¢ effective from June 2, 2uyy, However, to avoid hardship to those facuity members who have

already qualified or-are fikely to qualify shortly under the existing Statutes, a cholce may be given to

them, for being considered for promotions under the existing Statutes. This option can be exercised only

Wwithin three years from the date of notification of these Statutes.

I Ateacher who Wishes to be considered for promotion under the CAS may submit in writing to the
universitv/college. within three months in advance of the due date, that he/she fulfils all the

requirements under the CAS and submit to the university/college the Assessment Criterla and

Methodalagy Proforma ac evolved by the university concerned supported hy all credentiale ac ner

the Assessment Criteria and Methodology guidelines set out in Statutes. In order to avoid any delay
Wi holding the Selection Comimitlee miestings for various positicns under the CAS, the
Un?versity/CulIege may initiate the process of screening/selection, and complete the process within
siX months from the receipt of appiication. Further, in order 1o avoid any nardship, the candidares
who fulfil all other criteria mentioned in these Statutes, as on and till the date on which these
Statutes are notified, can be considered for promotion from the date, on or after the date, on
which they fulfil these eligibility conditions.

Il.  The Selection Committee specifications as contained in these Statutes shall be applicable to Career
Advancement promotlons from Assistant Professor to Associate Professor, from Assoclate
Professor to Professor, Professor to Senior Professor (in University) and for equivalent cadres,

W, The CAS promation fram a lawer stage to 2 higher ctaga of Accistant Prafossar chall he conducted
through a “Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of

- Appendixil

IV. The promotion under the CAS being a personal promotion to a teacher holding a substantive
sanctioned post, on nis/ner superannuation, the said post shaii revert pack {0 its originai cadre.

V. Forthe promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Committee,

VI. The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the
minimum grading specified in the relevant Assessment Criterla and Methodology Tables, by
submitting an application and the required Assessment Criteria and Methodology Proforma. He/she
can do so three months before the due date. The university shall send a general circular twice a
vear, inviting annliratinnc far tha CAS nramatianc fram the eligible candidates
f') lf'a candidate applies for promotion on completion of the minimum eligibility period and i<

successiul, the date of promiction sha!l bo from that of minlmum pericd of cligibllity,

i) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined
in Tabies 1, 2, 4, and 5 of Appendix {i al a fater date and applies un ihal daie and is suLcessiui,
his/her promotion shall be effected from that date of the candidate fulfilling the eligibility
criteria.

iii) The candidate who does not succeed in thtz first assessment, he/she shall have to be re-assessed
only after one year. When such a candidate succeeds in the eventual assessment, his/her
promotion shall be deemed to be one year from the date of rejection,
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E"' Regarding the cases pending for promotions from one Academic Level/Grade Pay to another
:q:‘-"‘"c Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations
~ . 'nimum Qualifications for Appointment of Teachers and other Academic Staff In Universities and
~oleges and Measures for the Maintenance of Standards in Higher Education 2010 and Its subsequent

‘a:endments, as adopted by the State Government, The teachers shall be given the option to be considered
‘oﬂ:::: ! otion from one Academic | aveliGrade Pav tn annther Academic | evel/Grarde Pay as per the
; ing: e

(@) The teachers shall be consid fi / Pay to another as per the
CAS under tass Satres. nsidered for promotion from one Academic Level/Grade ay 0 P

e A OR
Lf;} I'ne tacuity memtters shail be consiaered for the pramotion irom one Academic Level/Grade Fay to another
per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers

vy airy] 3
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Higher Education 2010 as adopted by the State Government.

6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT AND

MFLANw_a A

L] Ir D} ACCIOTAMIT AanACre o ArECoAne ArCCCAnDe
LA L R =T a0l S mOJIS T M r.mF&SGﬂ.u‘ASSOC}A'ET. I"‘RUFI.JNIU;PRUTLM\IRJ

A. Tl'{e entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career
Advancement Scheme (CAS) through two successive ieveis {ievei ii and Levei 12), provided they are
assessed to fulfill the eligibility and performance criteria as laid down in Clause 6.3. of these Statutes.

B. Career Advancement Scheme (CAS) for Colleges teachers

. Assistant Professor (Academic Level 10) to Assistant Professor {Senlor Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or

five vears of service and having a M.Phil. / PG Degree in Professional Courses, such as LLM,

M.Tech,,M.V.5c.,, M.D., or six years of service for those without Ph.D./M.Phil./ PG Degree In Professional

fourses,

i.  Attended one Orientation course of 21 days’ duration on teaching methodology; and

. Any onc of the following: Completed onc Refrosher {/ Rescarch Mcthsdslogy Course
OR ;

Any two of the foiiowing: Workshop, Syiiabus Up-gradation Workshop, Training Teaching-

LearningEvaluation, Technology Programmes and Faculty Development Programmes of at least

one week (5 days) duration,

OR Completed one MOOCs course (with e-certification) or development of e-contents in four-

quadrants / MOOC's course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i Ha/che gate ‘eaticfactary’ ar ‘ennd’ srade In the annual perfarmance acspssment tenarts of at
least three/four/five of the last four/five/six years of the assessment period as the case may be,
as specified in Appendix It, Table 2, and;

ii. The promotion is recommended by the screening-cum-evaluation committee.

ii. Assisiani FProfessor (Senior Scaie/Academic tevel i) iv Assisiani Professor {Seieciion
Grade/Academic Level 12)

igibllity:
El 811} t::ss{stant Professors who have completed five years of service In Academic Level 11/Senior

2) i?::lgt-wo of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus ~ Up  Gradation Wgrkshnp_l Teaching-Learning-Evaluation/
Technology Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/
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Tear:hlng-LearnlngEvaluatIon/ Technology Programmes/ Faculty Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week (five days)
duration in lleu of every single course/programme of at least two weeks (ten days) duration); or
comoleted MOQCs course in the relevant subject (with e-certification); or Cantribution towards
development of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a

f MONCe raurca
course/contribution towarde development of 2t least 10 modules of MOOCe course /

contribution towards conducting of a MOOCs course during the period of assessment.
~a e VI _t ol -
whS i MO LIGI Citteila;

A teacher shall be promoted if;

1} Tne teacher gets ‘satisfactory’ or “good grade In the annuai periormance assessment reports of
at least four of the last five years of the assessment period, (as prescribed in Appendix I, Table 1)
and

i) The promotion is recommended by the Screening-cum-evaluation committee,

ll. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level
13A)

Eligibility:

1}  Assistant Profaccor wha has completed three years of service in Academis Leval 12/Salactinn-
Grade,
-\

<;  ATH.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from
amongst the categories of Refresher Courses/ iviethodoiogy Workshopy3yiiabus Up-gradation
Workshop/ Teachinglearning-Evaluation Technology Programme/ Faculty Development
Programme of at least two weeks (ten days) duration (or completed two courses of at least ane
week (five days) duration in lieu of every single course/programme of at least two weeks (ten
days) duration); or completed one MOOCs course (with ecertification); or contribution towards
development of e-contents in 4-quadrant(at least one gquadrant} minimum of 10 modules of a
course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards canduct of a MOOCs covirse during the nerind of accaccment.

CAS Promotion Criteria;
Atcacher may be promotad if;

i) He/she gets a “satisfactory’ or ‘good’ grade in the annual performance assessment reports of at
ieast two of the iast three years of the assessment period as prescribed in Appendix ii,vabie i,
and

i) The promotion to the post of Associate Professor is recommended
in accordance with these Statutes,

IV. Associate Professor (Academic Level 13A) to Professor {Academic Level 14)
Eligibllity:
1. Associate Professors who have completed three years of service in Academic Level 13A.

2 APhD degree in suhjert ralevant/allied/relevant disripline :

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which

three research papers shall be published during the assessment porled.

4. A minimum of 110 Research Score as per Appendix II,Table 2

CAS Prurnotion Crileria:
A teacher shall be promoted if;

i) The teacher gets ‘satistactory’ or 'good’ grade in the annual pertormance assessment reports ot

at least two of the last three years of the assessment period, as per Appendix Il, Table 1 and at
least 110 research score as per Appendix Il, Table 2. ’

by the selection committee
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accordance with these Statutes.
C. Career Advancement Scheme (CAS) for University teachers (Senior Scale/Academic Level 11)
| Assistant Professor (Academic Level 10) to Assistant Professor (5en :
Eiigibility' . h N donrce or
re nf carvira “ql"h 2 .D...... Cogisx =~
f} An Assistant Profescor whe has completed four years oF senvice M.Tech, M.V.Sc.and
of service with a M.Phil. / PG Degree in Professional C'?u:s efs, iuc:‘ 3;:— I'-‘Me’gaee in a Prafessional
M.D., oF six years of service in case of those without a Fh.D./M.Fii /PGSO
course and satisfies the following conditions: _ shodology:
1) Attended one Urientation course of 21 days duration on teacning med logy Course/ Workshop/
iii) Any one of the following: Completed Refresher/ Research Metho GE ?{uation Technology
Syllabus  Up-gradation Workshop/ Training Teachmg-LeamiﬂB's: ‘) dur;tlcn or taken
Programmes/ Faculty Development Programmes of at least one week ( ayin four-qu;draﬂts /
one MOOCs course (with ecertification) or development of e-contents
MOOC's course during the assessment period: and ; A
iv) Published one research publication in the peer-reviewed journals or UGC-listed journals B
assessment narind,
CAS Promotion Criteria :
Ateadher shall be promoted if;
i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance a.ftsefsme_nt reports of ::
\mast thres{iouritive of the tast four(Tive(six years of the assessment period as the case may
\=s pronidied Popendivn i ade by, 2l
ii) The promotion is recommended by the screening-cum evaluation committee.
Il. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection

Grade/Academic Level 12)

Eligibility:
1) Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.

ii} A PhD. Degreainthe subject relevant/allied/relevant discinline.

iii) Has done any two of the following In the last five years of Academic Level 11/Senior Scale:
Compieted a course [ programme from amongst the categorics of Refresher Caurses/ Rescarch
;te:::;z\uyg;;mvt:rksmps.;_5y11_ahus Up-gradation Workshop/ Teach‘mg-Learning—EvaluationI
e ?or corgnplr:tr:;s t:v racuity Deveiopment Programme of at least two weeks {ien gays;
single course/programme o(f] o:lurses of at least one week (five days) duration in liey of e: &
oNirve I the ol ot gast two weeks (ten days) duration), or, completed i

= reevant subject (with e-certification); or contribution ¢ MO0
e—oontjnt ::b Tquadrant (at least one qua Oowa
course/contribution towards the 4
contribution towards conduct of a M;\gcks’i:‘:r:i G Rt 10 o

iv) Puhlished threa recparch napers in the peer-re

assessment period,
CAS Premetion Criterla:
A teacher shall be promoted if;
ij  The teachier geis & “saiisfaciory’ or *
I

five years

viewed journals or UGC-listed journals during

i) The promotion is recommended by the Screening-cum.eva,uation commits
mittee.

. 4 vel 12) to Associate Professor (Academic Level
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1) Assistant Professor who has completed three years of service in Ac
grade,

2) APh.D Degree in the subject concerned/allied/relevant discipline.
3) Any one of the following during last three years: completed

amongst the categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-

e
Drogramme/  Faculty

two courses of

gradation  Workchon/  Teaching-Learning-Evaluation  Technology
Development Programme of at least two weeks (ten days) duration (or completed

at least one we . X ool omisesa o im em e e o F S
at ieast one week {five days) duration in fieu of every siigle Course/ prograitime Ui at

weeks (ten days) duration); or completed one MOOCs course (with e-certification); or

contribution towards the deveiopment of e-content In 4-quadrant {at ieast one quadrant)

minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOCs course/ contribution towards conduct of a MOOCs course during the period of

assessment.
4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three
research papers shauld have been published during the assessment period.
5) Evidence of having guided at least one Ph.D. candidate.
CAS Promation Criteria:
A teacher shall be promoted if:
i) tg/she gets a ‘satlsfacion’ or ‘good’ grade in the annual performiance assessment reparts of at
least two of the last three years of the assessment period as specified In Appendix il,Table 1, and
nas a research score of at ieast 70 as per Appendix ii,Tabie 2.
ii) The promotion is recommended by a selection committee constituted in accordance with these
Statutes.
IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibiiity: .
1! &n Associate Professor who has completed three vears of service in Academic Level 13 A.
2) A Ph.D degree in the subject concerned/allied/relevant discipline.
3) & minimum of ten research nuhlications in the peer- reviewed or UGC-listed iournals aut of
which three research papers should have been published during the assessment period.
2} Dvidence of hoving succassiully gulded doctoral candidate.
5) A minimum of 110 Research Scere as per Appendix II, Table 2.
CAS Promotion Criteria:
A teacher shall be promoted if;
i) He/she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at
least two of the last three years of the assessment period, as per Appendix Il,Table 1, and at
least 110 research score, as per Appendix |I,Table 2.
ii) The promation Is recommended by a selection committee constituted In accordance with these
Statutes.
V. Prafescar (Academic tevel 14) tn Senlor Prafecsar (Academlc 1 evel 15)
A Professor can be promoted to the post of Senlor Professor under the CAS. The promotion shall be
Lascd on academic achiovemant, favourable review from three eminent subject exports who are not of
the rank lower than the rank of a Senior Professor or a Professor having at least ten years’ of experience.
Tie seieciivn siiall be based on 10 best publicalions duting ihe fast 10 years and inieraction wiih a
selection Committee constituted In accordance with these Statutes.
Eliglbllity:
i) Ten years' experienceasa Professor.
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i) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has
been successfully awarded to two candidates under his/her supervision during the assessment

period.
D.
Career Advancement Scheme (CAS) for Librarians
Note:
) The following provietone 2pphs enly to those percone whe 2re not Invelved In the teaching of

Library Science. Teachers In Institutions where Library Science Is a teaching department shall
ve wvered by the piovisions given under sections 0.4 {B) and 6.4 {T), of these Statutes 1o

. Colleges/institutions and for Universities, respectively.

W) The veputy Librarian in Universities shaii have two ieveis i.e. Academic Levei 13A and
Academic Level 14 while College Librarians shall have five levels l.e. Academic Level 10,
Academic Level 11, Academic Level 12, Academic Level 13A and Academic Level 14.

I.  From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to

Unlversity Assistant Librarian (Senlor Scale/Academic level 11)/ College Librarian (Senior
Scale/Academic level 11):

Eligibility:

Bn Acsistant Librarian/ Collega Librarian who Is in Aradamic Leve! 10 and has complated four years

of service having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or

an Equivalend degree or five years' of experience, having at least a M.Phil.degres, or six years of

service for those without a M.Phil or a Ph.D, degree.

(i) He/she has attended at ieast one Orientation course of 21 days’ duration; and

(i) Training, Seminar or Workshop on automation and digitalisation, maintenance and related
activities, of at least 5 days, as per Appendix I, Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of at
least three/four/five out of the last four/five/six years of the assessment period as the case
mav he as snerifled in Appendix II, Tahle 4 and

ii) The promotion Is recommended by a screening-cum-evaluation committee.

i From Unlversity Assistant Ubmarlan {Senlor ScalsfAcademic leve! 11)/College Ubmeitan {Senlor
Scale/Academic level 11) to University Assistant Librarian (Selectlon Grade/ Academic level 12/
Coiiege Librarian {Seiection Grade/Academic ievei iZj

Eligibllity:

1) He/she has completed five years of service In that grade.

2) Hefshe has done any two of the following in the last five vyears:
(i)Training/Seminar/Workshop/Course on automation and digitalisation, (li)Maintenance and
other activities as per Appendix I,Table 4 of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu of every single
roursa/programme of at least twn weeks [ten dave) diration), {iit) Taken/davelaped nne MNNCS
course In the relevant subject (with e-certification), or (iv) Library up-gradation course.

CAS Promotion Criteria:
An Individual shall be promated if:

i) Hefshe geis a “salisfaciory’ ur “good’ grade in iie annuai perfonmance assessment reporis of ai
least four out of the last five years of the assessment period, as specified in Appendix Il,Table 4,
and;

i) The promotion is recommended by a screening-cum-evaluation committee.
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. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian
(Selection Grade/Academic level 12) to University Deputy Librarian (Academic Level 134)/College
Librarian (Academic Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years:
{)Training/SeminarMiorkchon/Course on sutomation and digitalization, (i}Meintenance 2nd
related activities as per Appendix II,Table 4 of at least two weeks’ (ten days) duration, (iii)
Compieted twou Couises of ot teasl one week (hve Jgys) duiation i fi=u Ul eweiy Sngis
course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MGCOCs
course In the relevant subject (with e-cerufication), and (v] LIDrary up-gradaltion course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a "satisfactory’ or ‘good’ grade in the annual performance assessment reports of at
least two out of the last three years of the assessment period, as specified in Appendix 11, Tzble
4: and

ii) The promotion is recommended by a Selection Committee constituted as per these Statutes on
the hasis of the interview narfarmance,

IV. The criteria for CAS Promations from University Deputy Librarian/College Librarians (Academic
tevel 13A) o University Deputy Ubmenian/Coltege Ubmerians {Acsdemisc level 14) shal be the
following:

1) He/she has compieted three years of service in that grade.

2) He/she has done any one of the faollowing in the last three vyears:
(1)Training/Seminar/Workshop/Course on automation znd digitalization, (ii)Mzintenance and
related activities as per Appendix I,Table 4 of at least two weeks' (ten days) durztion, (iii)
Completed two courses of at least one week (five days) duration in lieu of every singie
course/programme of at least two weeks (ten davs) duration). (iv) Taken/develooed one MO0OCs
course in the relevant subject (with e-certification), 2nd (v) Library up-gradation course.

Fuidence of innovative lihrany services, including tha intagratinn of ICT in 2 library

2
4) A Ph.D. Degree in Library Science/Informaticn Science/Documentation /archives and Manuscriot

Kzeping.
CAS Promotion Criteria:
An individuai shaii be promoted if:
i) He/she gets a “satisfactory’ or ‘good’ grade in the annual performance assessment reports of at
least two out of the last three years of the assessment period, as specified in Appendix
II,Table 4; and
ii) The promotion is recommended by a Selection Committee constituted as per these Statutes on
the basis of the interview performance.
E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports
Nnte-
i) The following provisions apply only to those personnel who are not involved in teaching physical

i amed rmmebs Tonrkar- imetiterbinee sthoarn Dhysinal Cdiimatina amad Comesn 2o o Ris
cdusaticn ono Zponis, Toaonors in Insulutions waore Phaysical Bducsticn ond he ot paeiuribe] :C;C‘E’::--a

department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Siatuies for Colieges/institutions and ot Universities, respeciively.

i) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e.
Academic Level 13A and Academic Level 14 while College Director Physical Education and Sports
shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic
Level 13A and Academic Level 14.
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L From Assistant Director of Physical Education and Sports (Academic Level
10)/College Dircctor of Physical Education and Sports (Academic Level 10) to Assistant
Director of Physical Education and Sports (Senior Scale/Academic Level 11) / College
Directer of Physical Education and Sperts (Senier Scale/Academic Level 11)

Eligibility:

i:’ Iefshe has \..uu‘np}i:icd foui yCaid ol :'.ewiu‘: with a 1 h.D. dtglce i Ph_yai(.ni Luutatiuil n:.u
Physical Education & Sports or Sports Science or five years of service with an M.Phil.
degree or s1x years ot service tor those without an M.Phii or Ph.L), degree.

it) He/she has attended one Orientation course of 21 days’ duration; and

iii) He/she has donc any onc of the following: (a)Completed Refresher / Rescarch
Methodology Course/ workshon. (b)Training Teaching-Learning-Evaluation Technology
Programme/ Faculty Development Programme of at least 5 days duration and (c)
Taken/daveloped one MOOCs course (with o-certification).

CAS Promotion Criteria:

Au individual iy Le promoied if.

1) He/she gets a ‘satisfactory* or ‘good* grade in the annual performance assessment reports
of at least three/four/tive of the last four/tive/six years of the assessment period as the
case may be, as specified in Appendix II, Table 5; and

i1) The promotion is recommended by a screening-cum-evaluation committee.

1L From Assictant Directar of Physcical Fducation and Snorts (Senior Seale/Academic §.evel
11)/ College Director of Physical Education And Sports (Senlor Scale/Academic Level ll)

. Tlamieommmsdy- R Ty e Al DNheinia-l DA nos e s b QAL
" LTI N ‘lll‘ ARSI FAILLRAL R ArfEE v AR e - IIJD dna LA &‘I!IUII “Il“ UIJ\PI L] \I—l".’l\\‘l‘-’l‘

Grade/Academic Level 12) / College Director of Physical Education and Sports (Selection
Grade/Academic Levei 1Z)
1) He/she has completed five years of service in that grade.
2) He/she has donc any two of the following in the last five years: (i)Completed one course /
programme from among the catepories of refresher courses, resecarch methodology
workshops, (ii)Teaching-Learning-Evaluation Technology Programmes / Faculty

T]P\fr‘lr\:-\mr-m Programmes nf at least hwn weels {ten daye) duration, (i) Camnleted two
, L !

courses of at least one weck(f'vc days) duration in lieu of every single course/programme
of at lcast two wacks { Vicii Uu_ya} uu|uuuu;, and {n) Tal\blli’\i\.!\.lulj\.d onc MOOUCs coursc
in the relevant subject (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if;

i) He/she gets a ‘satisfactory or ‘good* grade in the annual performance assessment reports

of at least four out of the last five years’ of the assessment period as specified in
Appendix 11, Table 5, and; '

i1} The nrnmnhr'r ic recommended hu a eoreanina_sume-svalnation commition
11 S ,

I1I. From Umvermty Assistant Dlrector of Physical Education and Sports (Selection
Grade/Academic Levei 12)/ Coliege Direcivn of Physical Educaiion and Sporis {Selection
Grade/Academic Level 12) to University Deputy Director of Physical Education and Sports
(Academic Level 13 A)/ College Director of Physical Education and Sports (Academic
Level 13A)

1) He/she has completed three years of service.
2) He/she has done any one of the following during last three vears: (iYCompleted one

course / programme from among the categories of Refresher Courses, Resecarch
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Mcthodology Workshop, (iiJ'I‘caching-LcamingEvaluation Technology ngratpmcs /
Faculty Development Programmes of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu of every single
courselprogramme of at leagt two weekse {fen days) duration), (iii) Taken / developed
one MOOCs course in relevant subject (with e-certification).
CAS Promuiion Critenia:
An individual may be promoted if}
1) He/she gets a ‘satisfactory” or 'good™ grade performance asscs
two out of the last three years of the assessment period as specifi
5, and;
i) The promotion is recommended by a selection committee const
on the basis of the interview performance.
IV, The criteria for CAS Prometions from University Deputy Director Physical Education
and Sports/College Director Physical Education and Sports (Academic Level 13A) to
University Depuiy Direcior Fhysicai Educaiion and Sporis/Cuiiege Direcior Fhysicai
Education and Sports (Academic Level 14) shall be the following:

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one
course / programme from among the categories of Refresher Courses, Research
Methadnlngy Warkshon, (ii)Teaching] eaming-Fvaluation Technolagy Programmes /
Faculty Devclopment Programmes of at least two weeks (ten days) duration (or

pry PP | ' p— £ ot Joaant varaale (Fvin Anyud disentinm 3m lisis of cvroes rimela
completed twe courses of ol least opg Wtk (Ve QY5 QUTGUTH I HEU U by wiHet

course/programme of at least two weeks (ten days) duration), (iii) Taken / developed
one MOOCs course in reievant subject (with e-certification).
3) Evidence of organising competitions and coaching camps of at least two weeks*
duration.
4) Evidence of having produced good performance of teams/athletes for competitions like
state/national/interuniversity/combined university, etc.
5) A Ph D in Physiral Fdueation ar Physieal Fducation and Sports or Sports Seience
CAS Promotion Criteria:
An individual may be promoicd if}
i) He/she gets a ‘satisfactory® or ‘good* grade performance assessment reports of at least
two out of the iast three years of the assessment period as specified in Appendix ii,Tabie
5, and;
ii) The promotion is recommended by a selection committee constituted as per these Statutes
on the basis of the interview performance.
6.5. Discretionary award of advance increments for those who enter the profession as Associate

sment reports of at least
ed in Appendix 11, Table

ituted as per these Statutes

quality and experience at the appropriate level, shall be within the competence of the
appiopiiate authority of the Univeisity conceined oi ieciuiting institution based un the
recommendations of a selection committee while considering the case of individual
candidates in the context of the merits of each case, taking into account the pay structure of
other teachers in the faculty and other merit- specific factors. Discretionary award of
advance increments is not applicable to those entering the profession as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to
those who are entitled for grant of advance increments for having acquired a Ph. D., M. Phil.

Scanned with CamScanner




(a)

-~
tr
~—

()
(d)

(e)

-44-

or M.Tech. and LLM degrec. However, those entering the service as Assistant
Professor/Assistant Librarian/Assistant Dircctor of Physical Education and Sports, having a
post-doctoral teaching/research experience, after obtaining a Ph.D. degree and proven
credentials, may be eligible for diserationary award of advanced increments to be given to
the person, as decided and recorded by the Selection Committee in the minutes of its
meectnng,

7.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE

70 DULY LEAVE:

1.

iii.

1v.

. oA mananen "
PRI AR AALANIIL U Al T DA R e O el B R R e T B 0

Duty leave upto 30 days in an academic year may be granted for the following purposes:
Attending Orientation Programme, Refresher Course, Research Methodology Workshop,
Faculty Induction Programme. Conference. Congresses. Symposia and Seminar. as a
delegate nominated by the university or with the permission of the university/college ;
Delivering lectures in institutions and universities at the invitation of such institutions or
universities received by the university, and accepted by the Vice- Chancellor/Principal of
the Colicye,

Working in another Indian or forcign universily, any other agency, institution or
organisation, when so deputed by the university/College;

Participating in a delegation or working on a committee appointed by the Central
Government, State Government, the UGC, a sister university or any other similar
academic hody: and

For performing any other duty assigned to him/her by the university/college.

The durntinm o€ lassn 1hanld Lo ;misab an samnss bo anoandd A ey by tls
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authority on each occasion.

The ieave may be granied on fuii pay, provided, that if the wacher receives a ieiiowship

or honorarium or any other financial assistance beyond the amount needed for normal

expenses, he/she may be sanctioned duty leave on reduced pay and allowances.

Duty leave may be combined with eamned leave, half pay lcave or extraordinary leave, or

Casual leave.

Dty leave shonld be given alsn for aftending meetinos in the 11GOC, NST pte where a
teacher is invited to share his/her expertise with an academic body, government

ooy mesans e BRI
EELIILY W Iy w,

7.2 STUDY LEAVE:

The scheme of Study Leave provides an opportunity 1o avaii of schoiarships/Teiiowships
awarded to the faculty who wish to acquire new knowledge and to improve analytical
skills. When a teacher is awarded a scholarship or stipend (by whatever nomenclature
called), for pursuing further studies, leading to a Ph.D./Post- doctoral qualification or for
undertaking a rescarch project in a higher education institution abroad, the amount of the
scholarship/fellowship shall not be linked o the recipient‘s payi/salary naid 1o him/her hy
his /her parent institution. The awardee shall be paid salary for the entire duration of
fl’:“Uwa:'lipf‘a\}}|U:a|'a:'lip, p]’uv’idi;d, ihat hie/she dues nut iake up any olihisi femuneralive
jobs, like teaching, in the host country.

1. A teacher on Study Leave shall not take up, during the period of that icave, any regular or

part-time appointment under an organisation in India or abroad. He/she may, however, be
allowed to accept a fellowship or a research scholarship or an ad-hoc teaching and
research assignment with an honorarium or any other form of assistance. other than the
regular employment in an institution either in India or abroad, provided, that the
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Executive Council/Syndicate of his/her parent institution may, if it so dcsircs, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard, in-
licu of teaching ete., which may be determined by his/her employer. . -

o The stody leave shall be granted 1o an entry-level appointec 2s Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and Sport/College
DIE&S (il tian an Assuiialc Ciulessun ul Piufessur oi d
University/College/Institution, who is otherwise eligible for sabhatica[ leave) after a
mimmum ot three years ol continuous service, 1o pursuc a spectal l!nc ot study or
research directly related to hisfher work in the University/College/Institution or to mal:(c a
special study of the various aspects of University organisation and methods of education,
giving full plan of the work.

iv. The study leave shall be granted by the Executive Council on the recommendation of the

Head of the Deportment concemed, The leave shall not be pranted for more then three
years in one spell, save in exceptional cases, in which the Executive Council is satisfied
it such exicnsion is wnavoidabic on academic grounds aud necessary in ihe inictesi of
the University/College/Institution.

V. 'The study leave shall not be granted to a teacher who 1s due to retire within tive years ot
the date on which he/she is expeceted to return to duty afier the expiry of study leave.

vi. The study leave shall be granted not more than twice during one‘s entire carcer. However,
the maximum perind of study leave admissihle during the entire service shall not exceed
five years.

siit Tho atoadi lossus sansr bo aenmtad memes o o -
TR AL oty asuv s daagy oF JEGia80 NISIT LGAan

i
have clapsed after the teacher/returned to duty on completion of the carlier spell of study
ieave. For subsequemt speii of swidy icave, the teacher shaii indicate the work done during
the period of carlier leave as also give details of work to be done during the proposed
spell of study leave.,

viil. No teacher who has been granted study leave shall be permitted to alter
substantially the course of study or the programme of research without the permission of
the Fyecntive Couneil | in the event the ecanren af study falle shart nf -crndy legupe
sanctioned, the teacher shall resume duty on the conclusion of the course of study unless
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the previcus appiovar of the Exceutive Counci
Ordinary leave has been obtained.

IX. Subject to the maximum period of absence from duty, on ieave not exceeding three years,
the study leave may be combined with the carned leave, half-pay leave, extra-ordinary
leave of vacation provided that the carned leave at the credit of the teacher shall be
availed of at the discretion of the teacher, When the study leave is taken in continuation
of vacation, the period of study leave shall be deemed to begin to run on the expiry of the
vacation. A teacher, whe is selected to0 2 higher post during the study leava, shall hn
placed in that position and shall get the higher scale only after joining the post.

Ao Tne penod of study leave shall count as seivice foi puipuse of the ictivement benefits

(pension/contributory provident fund), provided that the teacher rejoins the

University/College/Institution on the expiry of his/her study leave, and serve the

institution for the period for which the Bond has been executed.

The study leave granted to a teacher shall be deemed to have been cancelled in case it js

not availed of within 12 months of its sanction, provided. that where the study leave

granted has been so cancelled. The teacher may apply again for such leave, ’

x
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Xil, A teacher availing himself/herself of the study leave, shall undertake that he/she shall
serve the University/College/Institution for a continuous period of at least three years to
_ becalculated from the date of his/her resuming duty on the expiry of the study leave.
------ A teacher —
(a) who is unable to complete his/her studies within the period of study leave granted to
nunher oi
(b) who fails to rejoin the services of the University on the expiry of his/her study leave

(¢) who rejoins the service of the university but leaves the service without completing the
prescribed period of service after rejoining the service or

(d) who. within the said period, is dismissed or removed from the service by the
University shall be liable to refund, to the University/College/Institution, the amount
of the leave selary ond allowaness and other expenses, incurred on the teacher or paid
to him/her or on his/her behalf in connection with the course of study.

Cxpianaiion;

If a teacher asks for extension of the study leave and is not granted the extension but does

not rejoin duty on the expiry of the leave originally sanctioned, he/she shall be deemed to

have failed to rejoin the service on the expiry of his/her lcave for the purpose of recovery

of dues under these Statutes. Notwithstanding the above provision, the Executive

Council/Syndicate may arder that nothing in these Statutes shall apnly 10 a teacher who,

within three years of return to duty from study leave is permitted to retire from service on

. ' ¥ . .
svandianl smans P e And Brmthhaw slas shin Daramisie Masimaitl IQsmdianta syt 1 asar Athos
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exceptional case, waive or reduce, for reasons to be recorded the amount refundable by a
leacner under these Staiues.

xiv. After the leave has been sanctioned, the teacher shall, before availing himself/herself
of the leave, execute a bond in favour of the University/College/Institution, binding
himself/herself for the due fulfillment of the conditions laid down in paragraph (x) to
(xiii) above and give security of immovable property to the satisfaction of the Finance
Officer/Treaanrer or 2 ﬁdeliiy hond nf an insuyrance comnany or a onarantee h}; 2
scheduled bank or fumish security of two permanent teachers for the amount which
wgnt bocome roiundacic o thc University/College/Institutions in accordance with
paragraph (x) to (xiii) above.

Xv. The teacher on study ieave shail submit 1o the Registrar/Principai of his/her parent
University/College/Institution six-monthly reports of progress in his/her studies from
his/her supervisor or the Head of the institution. Such report shall reach the
Registrar/Principal within one month of the expiry of every six months of the period of
the study leave. If the report does not reach the Registrar/Principal within the specified

time, the payment of leave calary may be deferred till the reccipt of such report,

xvi. The teacher on leave shall submit a comprehensive report on the completion of the
study leave period. A copy of the research dotuiment/munogiaph/academic papei
produced during the period of the study leave shall be put in the public domain,
preferably on the website of the University/College/Institution.

xvii. With a view to enhancing the knowledge and skills of the faculty members, especially
the junior faculty, at the level of Assistant Professor, the Heads of
unive}sities;’ColIegcsﬂnstimtions and their subordinate Departments are enioined to be
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generous in the award of study leave in the interest of facul

impacting the academic standards of the Univ
7.3 Sabbatical Leave:

5) The remanent whalactimn teachere af tha Hnivereity
S- ooone SROCURTS OF the university

Seven years’ of service as a Reader/Associate Profess
savLatical leave to uidertahe aiud) Ul 1G
object of increasing their proficiency an
System. 1he duration of jeave
entire career of the teacher.

i) A teacher, who has av
sabbatical leave. until a
from previous study lea

nr o mAarvra
T T

ty improvement, thereby
ersity/College/Institution in the long run.

and colleges who have comploted
or or a Professor may be granted
S€aichi vf any otlier acadeiiie puisuil suicly fur the
d usefulness to the university and higher education
shall not exceed one year, at a time, and two years n the

ailed himselfherself of study leav
fter the expirv of five vears from
Ve or any other kind of training pro

¢, would not be entitled to the
the date of the tcacher's return
gramme of duration of one year

11i) A teacher shall, during the period of sabbatic
(Gubject o e presciibed conditions veing
immediately prior to his/her proceeding on sab

) A teacher on sabbatical leave shall not take
regular appointment under another organisation
be allowed to accept a fellow
research assipnment w

al leave, be paid full pay and allowances
iniled) ai ihic raies apphicable o hinhie
batical leave. -
up, during the period of that leave, any
in India or abroad. He/she may, however,
ship or a research scholarship or ad hoc teaching and
ith honorarium ar anv ather farm of assistance. ather than the
regular employment in an institution of advanced studies, provided that in such cases the
Executive Council/Syndicate 85 desires, sanction the gabhatical leave on
reduced pay and allowances,
v) During the period of sabbatica ieave, the veacher shaii be aliowed 10 draw
on the due date. The period of leave shall also count as service for purposes of
pension/contributory provident fund, provided that the teacher rejoins the university
on the expiry of his/her leave.
7.4 Other Kinds of Leave Rules for P

The following kinds of leave wanld h

IAY

e T LRIt A
iy, . AN

e incrememt

ermanent Teachers of the Universities / Colleges
e admissible fa pormanent teachers:
(i) Leave treated as duty, viz. casual leave, special casual leave, and duty leave;

et e -~ a1 1
o

(iii) Leave not earned by duty, viz. extraord
(1v) Leave not debited 1o ieave account

(v) Leave for academic pursuits, viz, study leave, sabbatical leave and academic leave;
(vi) Leave on grounds of health, viz,, matemnity leave and quarantine leave,

(b) The Executive Council/Svndicate may grant, in exceptional cases. for the reasons to be
recorded, any other kind of leave, subject to such terms and conditions as it may deem fit

to impose,

i Casual Leave '
(1) The tolal casual leave granicd to a teacher shall not eaceed eight days in ain acadenic
year. o

(11) Casual leave cannot be combined with an

leave. However, such casual leave may be
Holidays or Sundays falling within the per
casual leave.

e AP s Vginn o e . ) [ T
re-gay ICave, ana Commuted )

inary leave; and leave not duc;

y other kind of jeave except special casual
combined with holidays including Sundays,
iod of casual leave shall not be counted as
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IL. Special Casual Leave
(Y Special casual leave, not exceeding 10 davs in an academic vear. mav be granted to a
teacher:

(2} To conduct ayamination of a umiversit/Public Senvice Commission/Roard of

Examination or any other similar body/institution; and
W) Tu wspedt academin stitubions attadlicd tu o staiuiuiy Luaid.
(i) In computing the 10 days' leave admissible, the days of actual journey, if any, to and from
the places where activities specilied above, take place, will be excluded.
(i) In addition, special casual leave to the extent mentioned below, may also be granted;
(@) To undergo sterilization operation (vasectomy or salpingectomy) under family
welfare programme. Leave in this case shall be restricted to six working davs: and

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this case
shall be rectristed 10 14 daye,

(1v) The special casual leave shall not accumulate, nor can it be combined with any other kind
of feave eacepi ihic casual feave. §i Hay e granicd in combination wiih hofidays o1
vacation by the sanctioning authority on cach occasion.
I1L. Earned Leave
(1) Eamed leave admissible to a teacher shall be:
(a) 1730th of the actual service, including vacation; plus
(M) 173rd of the perind if anv. during which he/she is reauired 1a nerfarm duty during
the vacation.

T Dlirmanan Al asecmsitatione o8 il .
& wen l?l-ll"vq,i... e L\l“!‘l\ilul.ulll L I T

pericd of astual service, al! periods” of )

casual, special casual, and duty leave, shall be excluded

(i) Eamed icave at the credit of a teaciier shaii not
maximum period of camed leave that may be sanctioned at a time shall not exceed 60
days. Eamed leave exceeding 60 days may, however, be sanctioned in the case of higher
study, or training, or leave with medical certific
thereof, is spent outside India.

Far remaval af douht it mav he rlarified -

accumuiate beyond 300 days. The

ate, or when the entire leave, or a portion

I. When a teacher combines vacation with carned leave, the peniod of vacation shall be

mmalenimad o Pamtim te walesslatie e o * T DL T1)
PebvhAiivGg GO v ye i A AL T LT T T S S YT e L L Y] AT i-.g, ...i'..;:‘.

may be included in the particular period of leave
2. In case where oniy a portion of the ieave 1y “pent outsiae Inaia, the grant of icave in
excess of 120 days shall be subject to the condition that the portton of the leave spent in
India shall not, in the aggregate, exceed 120 days
3. Encashment of camed leave shall be allowed to members of the teaching stafl as
applicable to the employees of the Central Government or State Government.
IV, Hallnay | save
Half-pay leave may be sanctioned for a penod of 20 days to
cutnpicied year o acivice, Such lase tay U pianicd
from a registered medical practitioner, for
purpose.
Ixplanation:
A "completed year of service” means the continuous service of a specified duration under
the university. and includes the periods of absence from dury

the extraordinary leave.

a permanent teacher for cach
uinihie basis of a incdical Leibiiicalc

any private affairs or for any academic

as well as leave, including
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Note : Half-pay leave shall be combined with earned leave for calculating the number of

carned leaves in case the number of camned leaves are less than 300 for purpose of

encashment of leave at the time of superannuation as applicable to the employees of

Covemment of India/State Government,

V. Commuted Leave

Cuinmuied lcave, nui wu.ctdiug hail the amnount uﬂm}f-pay leave dug, may Ue gmuicd v

a permanent teacher on the basis of medical certificate from a registered medical

practitioner subject 1o the tollowing conditions:

(i) Commuted leave during the entire service shall be limited to a maximum of 240
days;

(i) When commuted leave is granted. twice the amount of such leave shall be debited
against the half-pay leave account; and

(i1} The total duration of carmed loova and commuted leave takon
not exceed 240 days, at a time;
Frovided ihat no cotmnuied feave shail be granied under ihese Siaiuies, uniess ihe
authority competent to sanction leave has reason (o believe that the teacher would
return to duty on 1ts expiry.

VI. Extraordinary Leave

(1) A permanent (cacher may be granted extraordinary leave when:
(a) Na ather leave is admissihle: ar
(b)  Other leave is admissible and the teacher applies in writing for the grant of

svibemmedicness Lanyrs
U{\ll“\ll“l.lul., ALl ¥ ey

(i) The extraordinary leave shall always be without pay and allowances. It shall not
count for an increment except in the foliowing cases:
(a) Leave taken on the basis of medical certificates;
(b)  Cases where the Vice-Chancellor/Principal is satisfied that the leave was
taken due to causes beyond the control of the teacher, such as inability to

join or rejoin duty due to civil commotion or .a natural calamity, and the
teacher hac nn ather kind of leave 1a hic eredit:

(c) Leave taken for pursuing higher studies; and
&5 Leave granted {o acoopt an invitation o a icaching post or icllowship or

research-cum- teaching post or on assignment for technical or academic
WOrK ol importance.

(iii) Extraordinary leave may be combined with any other leave except the casual
leave and special casual leave, provided that the total period of continuous
absence from duty on leave (including periods of vacation when such vacation is
taken in conjunction with leave) shall not exceed three years, except in cases
wheye the leave ic taken on medical certifinate. The total periad of absence from

duty shall in no case, exceed five years in the entire service period of the
O brlgie-ge tepued |
iUl yigual.

) The authority empowered to grant leave may commute retrospectively the periods

of absence without the leave into extraordinary leave.

-
—

VII. ‘Leave Not Due’
(i) ‘Leave not due’. may. at the discretion of the Vice-ChancellorfPrincipaI. be
granted to a permanent teacher for a period not exceeding 360 days during the
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entire period of service, out of which not more than 90 days at a time and 180
days, in all, may be otherwise than on a medical certificate. Such leave shall be
debited against the half-pay leave carned by him/her subsequently.

'Leave not due' shall not be granted, unless the Viee-Chancellor/Principal s

satisficd that as far as can reasonably be forescen, the teacher will return to duty

un tlie capity of the feave and cam ithe lcave granied.

(i) A teacher to whom 'leave not due' is granted shall not be permitted to tender
his/her resignation from service so long as the debit balance in his/her leave
account is not wiped off by active service, or he/she refunds the amount paid (o
him/her as pay and allowances for the period not so carned. In a case where
retirement is unavoidable on account of reason of ill-health, incapacitating the
teacher for further service, refund of leave salary for the period of leave yet to be
samed mey be waived by the Exeentive Council/Cellege Governing Body.

Provided that the Exccutive Council/College Governing Body may waive
ofT, i any vilier excepiionat case, for teasons 1 be ecorded in wiiiing, ihe reiund
of leave salary for the period of leave yet to be camed.

V111, Maternity Leave

(1) Matemity leave on full pay may be granted to a woman teacher for a period not
exceeding 180 days, 1o be availed of twice in the entire carecer. Maternity leave
may alsn he granted in case of miscarriage. including ahartion, suhicet 1o the
condition that the total leave granted in respect of this to a woman teacher in her

Anmanu in mad wmines tham AL dasn and tha c;eliantiae Fas lansra in rasamartad har n
Luablr o U anlis nibil e Gy o, o ail appaTadSno GOF G2AVT IS GUppOntG oY 4

medical certificate.

(i) Maternity icave may be combined with any eamned ieave, haif-pay leave or
extraordinary leave, but any leave applied for in continuation of the maternity
leave may be granted if the request is supported by a medical certificate.

-
-
-

I1X. Child-care Leave

8.0

Woman teachers having any minor child/children may be granted leave up to a period of
twn veare for fakino eare of the minar child/children The child-care lrave for 2 mavimnm

period of two years (730 days) may be granted to the woman teachers during entire

service peniod in hincs with thie Coniral Sovermant woman emiployecs. In the cascs,
where  the  child-care  leave is  granted for more than 45 days, the
University/Coilege/institution may appoint a pari-time / guest substitute teacher with
intimation to the UJGC.
Leave Provisions of Government order no. 269/ 70-1-2018-16(35)/2017 dated July 25,
2018 shall remain as provided by State Government (Appendix 111).
Counting of Past Services for Direct Recruitment and Promotion under CAS
Previous regular service, whether national or international, as Accistant Profoecor,
Associate Professor or Professor or equivalent in a University, College, National
Labuiatoiies or uther :n..i(:|'|‘tiﬁt.f'pl'uﬂ::mi\.l|m: vigailisativns such as the CGIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the direct recruitment
and promotion under the CAS ot a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature, provided that:
(a)  The essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor. Associate Professor and Professor.

as the case may be.
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(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the

post of Assistant Professor (Lecturer) Associate Professor (Reader) and Professor.

ssistant Professor, Associate Professor and Professor should

possese the came minimnm qualifications as preceribed by the UGC for
appointment to the post of Assistant Professor, Associate Professor and Professor,
as the case inay Le,

(d)  The post was filled in accordance with the prescribed selection procedure as laid
down n the Statutes of the University/State Government/Central Government/
Institutions concerned, for such appointments,

(€)  The previous appointment was not as guest lecturer for any duration.

(f) The previous Ad-hoc or Temporary or contractual  service (by whatever
nomenclature it may be called) shall be counted for direct recruitment and for

Promoation meavndogd that.
i ey peand GO0 TN

L

(i) the ecssential qualifications of the post held were not lower than the
uatificaiions presciibed by the UGT for Assisian
Professor and Professor, as the case may be

(11) the incumbent was appointed on the recommend
Selection Committee/Selection Committee constit
respective university;

(i11) the incumhent was drawing tat

Lad ” L3 " "
FIVICSH UL, ASSULCTHIC

ation of a duly constituted
uted as per the rules of the

al pross emaluments nof less than the maonthly

gross salary of a regularly appointed Assistant Professor, Associ
A Denbnrnne an sL La.

e -~ AR s
MMM L v ooU, G0 v e LT T

J
(g) No distinctions shall be made with reference to the nature of management of the

institution where previous service was rendered (priv

while counting the past service under this clause.
Period of Probation and Confirmation
The minimum period of probation of
maximum period of one more year in case of unsatisfactory performance.
The tearher an neahatinn chall he confirmed af the pnd of ane v

vear unlese oxtended by
another year through a specific order, before expiry of the first year.

Pan of the university/the conce mad
confirmation 1o the incumbents within 45 days of completio
Toiiowing the due process or verification of satisiactory
The probation and confirmation rules shall be
recruitment, issued from time to time, by the State
All other State Government rules on probation
mulatis mutandis.

Croation and !l'i!_ljg!g_u:_! of Toaching Pacte

=cmmaagy = DEIE

Teaching posts in universities, as far as feasible, may be created in 2 pyramidal order,

ate Professor

taTe ]
[Pyt

ate/jocai bodyf'Guvcrnmcm),

a teacher shall be one year, extendable by a

it is obligatory on the natitution {6 issuc an order of
n of the probation period after
performance,

applicable only at the initial stage of
Government,

and confirmation shall he anplicable

for
4 # 9 i S A § A " e -

‘lﬂbf.anbc, fm v pust ur P;uf‘cnnua, mcic h}m:: {JC LU pusis ol AbdduLale Plur\.m\uia and
four posts of Assistant Professor, per department.

All the sanctioned/approved
basis.

Teaching Days

The Universities/Colleges must have at least 180 teaching,
minimum of 30 weeks of actual teaching in a 6-day weck, Of 1

Posts n the umversity system shai be filled up on ap urgent

ie. there should be a
he remaining period, 12
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weeks may be devoted to admission and examination aclivilies.'and non-instructjonal
days for co-curricular, sports, college day, cte.. 8 weeks for vacations and 2 weeks may
be attributed to various ‘puhlic holidays. If the University adopts a 5 day week Qallcm,
then the number of weeks should be increased correspondingly to ensure the equivalent
of 30 wecks of actual teaching, with a 6-day week.

il = - Al g P g T | e
LUC avuve l)lUV 15100 15 Sullinan dcu ad 1uiows,

Number of weeks : 6-ays a Number of weeks : 5-days a week
week nattem nalicm :
Calegorisalion | University College Universily College
: : 30/(180 080 | 36 (180davs1 | 36180 davs)
TWL‘IIHBGII\} iA.'llllllllg I“I\N.I.!\.\ e llll”.\} k chks
days) weeks wedks weeks
Admissions, Examinations, and preparation for 2 0 © ¢
Examination -
Vacations 8 10 6 6
Publiz Helideyn rts Lustnsan s st toabine dovn 2 2 2 7
aceordingly)
Tolal 32 52 52 52

In-licu of the curtailment of vacation by 2 weeks, the university teachers may be credited
with1/3rd of the period of their camed leave, However, colleges may have an option of a
total vacation of 10 weeks in 2 year and na pamed leave excent when required to work

during the vacations for which, as in the case of University teachers, 1/3rd of the period

=1 .1 -

shall be credited 45 Laimcd Loavc.

Workload

The workioad of the teachers in fuil employment shouid not be iess than Forty hours a
week for Thirty working weeks (One Hundred and Eighty teaching days) in an academic
year. It should be necessary for the teacher to be available for at least Five hours daily in

the University/College. Teachers shall devote at least Two hours per day for mentoring of
students  (minimum  Fifteen students per coordinator)

Dg\_mln?tnanimvtrof‘urri.:n!qr &‘ci;‘rif;ﬁv”;hraﬂr ~ang
saSpemenLnNIIEL LTI Ar Actnnhieg/library cone

for Community
uliation/research in cace of Linder
Graduate Courses and/or at least Two hours per day for research in case of Post-Graduate
cuuises, tur winch the HeLessaly space and inflasituciuie shall
University/College. The direct teaching-
Assistant Protessor - 16 hours per week
Associate Professor/Professor - 14 hours per week

Professors/ Associate Professors/ Assistant Professors involved
extension work can devote two hours per week from the teachine and |
Service Agreement and Fixing of Seniority -

At the time of recruitment in Universities and Cellepes, 2 servics agreement should be
executed between the University/College and the teacher concerned and a copy thereof
shali be deposited wiih the Regisiran/Principai. Such service agreement shaii be duiy
stamped as per the government rates applicable.

The self-appraisal methodology, as per these Statutes and all the subclauses contained
therein and as per Tables 1 to 5 of Appendix 11, as per clig

; ibility, shall form part of the
service agreement/record.

Inter-se seniority hetween the direct recrnited and teachers nromoted nunder CAS
The inter-se seniority of a direct recruit shall be determined with reference to the ﬂate of

torerasroe A fap thha $analhas-a meneecdtad e dar ilaa M4 < .
Gll llli LI AWVE LY bl iher o BRAIIVRC T LR L e nurud. "“'i“"%-u e e §ly
J 5 ¥ CAE with acionce o the Aﬂtn st

eligibility as indicated in the recommendations of the selection committee of the

U provided Ly the
learning work load should be as follows:

in administration/
earning howrs.
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respective candidates. The rules and regulations of the respective State Government shall
apply. for all other matters of seniority.
14.0  Code of Professional Ethics

I1.

Teachers and their Racnoncibilitios ¢

Whoever adopts teaching as a profession assumes the obligation to condu?t

bunsell / hiesell in accordance with the ideal of the piofession. A teacher 13

constantly under the scrutiny of his students and the society at large. Tht:rf:)"-:}rc3

every teacher should sce that there 1s no incompatibility between his precepts and

practice. The national ideals of education which have alrecady been set forth and

which he/she should seek to inculcate among students must be his/her own ideals.

The profession further reauires that the teacher should be calm. patient and

communicative by temperament and amiable in disposition.

Tescher thounld:

(1) Adhere to a responsible pattern of conduct and demeanor expected of

thein by ihe conmmuniiy,

(i)~ Manage their private affairs in a manner consistent with the dignity of the
profession;

(il})  Seek to make professional growth continuous through study and research;

(iv)  Express free and frank opinion by participation at professional meetings,
seminars, conferences efe.. towards the contribution of knawledge;

(v)  Maintain active membership of professional organisations and strive to
|

improve education and profession throuzh them;
(vi)  Perform their duties in the form of teaching, tutorials, practicals, seminars
and researcn work, conscientiousiy and with dedication;
(vii)  Discourage and not indulge in plagiarism and other non ethical behaviour
in teaching and research;
(viii) Abide by the Act, Statute and Ordinance of the University and to respect
its ideals, vision, mission, cultural practices and tradition;
Cn-nnerate and  ascist in carrying ant the functinng relating 10 the

educational responsibilities of the college and the university, such as:

.
1]

)

assisting appraising  applications for admission, advising and

counselling students as well as assisting the conduct of university and

college examinations, Including supervision, invigiiation and evaiuation;

and

(x)  Participate in extension, co-curricular and extra-curricular activities,
including the community service.

Teachers and Students

(i) Rcsp(.:Ct the righ_ts and .dignit)f of the student in expressing his/her opinion;

(i) u(:éuhu.iaﬂ)« and i'l'llpdlild“y with students ftsmd}cba uf their it’:iigibi‘:,
gender, political, economic, social and physical characteristics;

(in)  Recognise the dit"l'c_rcqct? in aptitude and capabilities among students and
strive to meet their individual needs;

(iv)  Encourage students to improve their attainments, develop their
personalities and at the same time contribute to community welfare:

casie,
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(v)  Inculcate among students scientific temper, spirit of inquiry and ideals of
democracy, patriotism. social justice, environmental protecti(?n _and peace;

(Vi) Treat the students with dignity and not behave in a vindictive manner
towards any of them for any reason:

(vii)  Pay attention to only the attainment of the student in the assessment of

merii,

(viii) Make themselves available to the students even beyond their class hours
and help and guide students without any remuneration or rcward;'

(ix)  Aid students to develop an understanding of our national heritage and
national goals; and

(x) Refrain from inciting students against other students. colleagues or

administration.

Toanhous and A1l
AR A W A AE e Sowran

Teachers should:

) Tieat other wembers of e profession in e same manner as ilicy
themselves wish to be treated;

(11) Speak respecttully ot other teachers and render assistance for protessional
betterment;

(ii1)  Refrain from making unsubstantiated allegations against colleagues to

higher autharities; and

(iv)  Refrain from allowing considerations of caste, creed, religion, race or sex
i their prefessional endeavour.

Teachers and Authorities :

Teachers shouid:

(1) Discharge their professional responsibilities according to the existing rules
and adhere to procedures and methods consistent with their profession in
initiating steps through their own institutional bodies and / or professional
organisations for change of any such rule detrimental to the professional
mnteract:

(i)  Refrain from undertaking any other employment and commitment,
including privaie tuitions and coaching classcs which arc likcly 1o interfore
with their professional responsibilities;

(iii)  Co-operate in the formuiation of policies of the institution by accepting
various offices and discharge responsibilities which such offices may
demand;

(iv)  Co-operate through their organisations in the formulation of policies of the
other institutions and accept offices; )

(v}  Co-eperate with the authorities for the he

cerment of the institutione

keeping in view the interest and in conformity with the dignity of the
piviession,

(vi)  Adhere to the terms of contract;

(vii)  Give and expect due notice before a change of position takes place; and

(viii) Refrain from availing themselves of leave except on unavoidable grounds
and as far as practicable with prior intimation, keeping in view their
particular responsibility for completion of academic schedule.

Teachers and Non-Teaching Staff :
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Teachers should :

Treat the non-teaching staff as colleagues and equal partners in a

(1)
cooperative undertaking, within every educational institution;
{;;) Heln in the ﬁlnrﬁf\ning nf'jninl-uf‘zf‘f‘ councils "'.'E.“.’?!":Rg hoth the to wohere
i Help in the fonctioning of ioint-ctaff o
and the non-teaching staff.
Ty Ls o | I . L o - R L
Y. ACHUUCLDS AU uaruiaiy

Teachers should:

(1)

Tonn
A wmann v

Iry to see through teachers' bodies and organisations, that institutions
maintain contact with the guardians, their students, send reports of their
performance to the guardians whenever necessary and meet the guardians
in meetings convened for the purpose for mutual exchange of ideas and for
the benefit of the institution.

haws snd Sonisty

Teachers should:

0
(1)
(iii)
()
™)

Recoguise ilai educaiion is 4 public service and sitive io keep ihe public
informed of the educational programmes which are being provided;

Work to improve education in the community and strengthen tlie
community's moral and intellectual life ;

Be aware of social problems and take part in such activities as would be
conducive 1n the nrngress of snciery and hence the country as a whale:
Perform the duties of citizenship, participate in community activities and
shoildes resnonsibiling
Refrain from taking part in or subscribing to or assisting in any way
activilies, which tend w promote feciing of hawred or enmity among
different communities, religions or linguistic groups but actively work for
national integration.

Lialisinme ~Af masllin A8 an--
Vi puMUe Uilaveoy

College Principal should;

(a)

(b)

Provide inspirational and motivational value-based academic and
PYPrNtive ]Pad.ﬂrﬁhip tn the rnll:*g(- lhrml:r.h }-\nlir}r fnrmnﬁnn' npt-rminnnl
management, optimization of human resources and concemn for
cnvironment and sustainability;

(;onduct hhirpsclf‘fhcrscll' with transparency, fairness, honesty, highest
degree of ethics and decision making that is in the best interest of the
college;

Act as steward of the College’s assets in managing the resources
responsibility, optimally. effectively and efficiently for providing a
conducive working and learmning environment; )
Promote the collaborative, chared and consultative work culture
college, paving way for innovative thinking and ideas;

Cndeavuur {0 pioimoic a woin culiuie and cilines that Liiings abuut quality,
professionalism, satisfaction and service to the nation and society.

Adhere to a responsible pattern of conduct and demeanor expected ot
them by the community;

Manage their private affairs in a manner consistent with the dignity of the
profession:

n the
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() Discourage and not indulge in plagiarism and other non ethical behaviour
in teaching and rescarch; o

(1) Participate in extension, co-curricular and extra-curricular activities,
inchading the community wopvics,

) Refrain from allowing considerations of caste, creed, religion, race, gender

LIRS 1Y ;ll I::I.Lil lllllrU.'\.'.\;I?lld: Ull\:ttl\f\ll.ll- . R
Director  Physical  Education and Sports  (University/College) /Librarian
(University/College) should;

(@) Adhere 1o a responsible pattern of conduct and demeanor expected of
them by the community;

(b) Manage their private affairs in a manner consistent with the dignity of the
profession;

i) MNieonenon amed st indulon in nlantaricm and Athor nnn nl"\i:::l.! .}c!}_’:',’:[}ur

-7 A BLARIASs wr g MALANE f e Prasesiipam AR piasepiail Blaes Gaive Wtadtd saskar e
n teaching and research;

() Parucipaic in eaicnsion, co-cunticulnn and  exita-cunticulan aciiviiies,
including the community service.

(¢) Refram from allowing considerations ot caste, creed, religion, race, gender

or sex in their prolessional endeavour.
15.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education the following

recommendations in UGC regulation, 2018 are being adopted:

i The process of evaluntion for PRD shall be uniform in all the universities in
accordance with the respective UGC Regulations and their amendments as
adopied by Staie Governmem from time o time, in this regard.

. There shall be special provision of supernumerary Ph.D seats not exceeding 10%
of the total scats available in the department, if there is no vacant seat available
with the cligible Supervisors in that department, to the in-service teachers for
encouraging the faculty members of collepes and universities for getting a Ph.D.
degree

1, In order (o ecncourage rescarch and increasc country’s research output,
Univaisitics shall accord pemmiission and provide necd-based facility for college
teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances in this regard.

1v. All newly-recruited faculty members shall be provided one-time seed money/start
up grant/rescarch grant for establishing a basic rescarch/computational facility as
per the provisions laid down in these Statutes.

V. The Ph.D. degree shall be made a mandatory requirement for recruitment and
promotions in accordance with the provisions Inid down in theee Statntee,

vi. Rescarch clusters shall be created amongst the univcrsitiesicollegesfrcscarch
istitutions within the staie fui :\}ml”;l‘lg, icseaich facilitics, huinain 1EavuiLes, shills
and infrastructure to ensurc optimal utilisation of resources and to create
synergies among higher education institutions.

Vil. An induction programme of one month shall be introduced for all newly-
recruited Assistant Professors in the universities /eolleges/institutions ideally
before the starting of their teaching work, but definitely within one vear of the
recruitment of the new faculty member. In addition to the Human Resource
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Development Centres of the UGC, Universities/Institutions with  the  Pandit
Madan  Mohan  Malviva  National  Mission  on Feachers  and
Teaching(PMMMNMTT) scheme shall also organize such induction programmes

2 per their mandate

Vil These induction programmes shall be treated at par with the Uncnl:rmmh
' ™ -
Progiamnes alicady boing tan by the Human Resource Develupment Ceniies of
the UGC for the purpose of the CAS requirements. Universities/Colleges
/Institutions shall send the taculty members (o such programmes in a phased
manner so that the teaching work does not suffer. _
1X. All - short-term  and  Jong-duration capacity-building  programmes  for
teachers/faculty ranging from one week to ane month as well as seminars,
workshops in different pedagogic and discipline-specific arcas being conducted
by contree cuch ac Schoole of Bducmion (Solin), Teachine Leaming ‘f":l.".‘.r’:-‘:
(TLCs), Faculty Development Centres (FIDCs), Centres for Excellence in Science
* el WAL Y o " . " . . | [ gt IR L4
and Maihiciaiies (CESMES), Cenues for Acadeic Leadersing and fiducaton
Management (CALEMs) under the PMMMNMTT scheme shall be taken into
consideration for fullilment of the requirements as laid down n Career
Advancement Scheme of these Statutes,
[ '__11‘""1“_ e = CHAPTER XU
\_' 11 e _AFFILIATION
| 12.01, I he hist of allihated collepes ol e Univeraty as on the date of Notilication of the
- first statute is given atappendix (A) S .
1202, Ihe Government Urders issucd  om Ume (o time  reiated 0 grant of
l NOC/Clearance and Affiliation of new courses shall apply for  proposed new
i CueRes Colivges Tuiing it Sunseiiion of the Univesaiiy.  The miuiiim
l norms for land |, rules and repulations, endowment, financial status of society and
tiemis babilen e memet ol ol iliniinm rhall i bhe rnevn an jie in Givioned bas dhie Conen
pimas G duiintion chall be the same an e s fixed by tho Suae
1 Government,
|
1 o Y
CHAPTER X111
Part-l
CONTERMENT ANG WITHBRAWAL OF DLGREES AND DITLOMAS
Sevefions 1Am y The Diegree of Dactar of T ettera (D 11y mﬂii-ur»-r-mhh Haonorie Conve nF
7(6), 10(2) & be conlerred upon such persons as lave contributed substantially to the
49(h) advancement of the Literature, Philosophy, Ars, Music, Painting or any other
subject assipned o he 1;n:‘u|ly ol Atts, or for conspicuous services rendered by
them to the cause of education.
s The doccsn Y. . P L o LT T T L i
{8 bire megie v nsanian G Bewiwee (W00 Hontls Causa, ey U cuniiavd Gpen
such persons as have contributed .-.uh:alanlia!ly 1o the advancement of any branch
of science or f‘:d.'““f""" or to plannine, oreanizing or developing scientific and
technological institutions in the counlry,
(¢) The degree of Doctor of Laws (LL.D) Tonons Causa may be conferred upon
persons, who are  distnguished lawyers, Juages,

e Junsy, statesmen or  have
noteworthy contribution of the public Rood,
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s - —
e —— . — e
ve Council may, suo nofi or on the recommendation of Academic Council by

L

Sections 13.02, The Exceuti e . : «rship and also of not less than W0
7(6), 10(2) & a resolution passed by a ma}unty: ul"‘llts lulJ! nl_?mhtﬁ p d‘ i PR T
47y ird ol the sncinbers prossa and Uil '-"':j“"'é‘ ﬂ['lm)l;};:;l):
. e confi er Section :
degree to the Chancellor for confirmation under G e .on who is a
Provided that na such proposal shall be submitted in respect of a person
] 3§ iversity.
member of any authority or body of the Universi . :
= : : ce, diploma or
Sections 13.03. Before taking any action under Section 67 for the withdtawal nr.anyc;!c:r,:s”.be [;',wcn an
49(i) & 67 certiticate conferred or granted by the Uum;rsny. the person ‘comcdrr} ai}: g

opportunity o explain the charges against him. The charg]eshiralnc ag; e sl L

mmrneeerra bt dant dlan Tlamisdmm bee pomlobamd ent oo LT PIINOG ZonoImil Ll v

Sonununionizd OY il avwgivaus vy B ‘:-bl. - l‘ o e

required to submit his explanation within a period of not less than fiftcen days of th

charges. } bt o

Scctions 13.04, Every propasal for the withdrawal of an honorary degree shall require previous sancti

49(i) & 67 the Chancellor.

13.0%, (a) An Institute may be athihated by the bxccutive Lounm! as an |nsmuuoln where

research may be carried on in the fulfillment of the requirements of section 7(4)
tl.) ol tha At albar i hae haan rMnﬁqun.Hd:-j ‘5_‘}! the .A.:Rﬂ.;'.:'..;'..‘ C{_“_-::c:! wirith Q}::
(b)) of the Ast alter it hoe beon recommen : e
concurrence of the Board of the Faculty concemned. The Affiliation so granted
may be withdrawn by the Executive Council on the recommendation of the
Academic Council made with the concurrence of the Board of the Faculty
concerned -

o) lite Mauapement of tie Instiue sv Alllilaed sildii vest -

(1) 2 Committee of Management or other equivalent body, appointed by the person
Ar the hady maintaining the Inctitnta tha rongtititinn af which shall ha rn:vwind

y maintaining th Lt
to the Exccutive Council.

(ii) a Director appointed by the person or the body maintaining the institute,

(c) Rescarch work in a Affiliated Institute may be guided by the Director and other
tearhers nf the Tnatitite wha may he Affiliated as supervisors nr ardvicers for the
D.Litt or D.Se. or LL.D or D.Phil. degree of the University.

(d) The Dircctor and other teachers of the Institute, if they so agree, may deliver a
course of advance lectures lo research students of the University with the consent
of the Head of the Depariment concemed,

{<) Auy peisun having 1equisiic yualilcations desiiuas caity g vt tescaiull woik al
the Institute for research degrees of the University shall make an application to
the Registrar throueh the Director of the Institute. The apnlications so received
shall be placed before the Rescarch Degree Commitiee of the University
constituted under Ordinances and, if approved by the Commitiee, the applicant
shall be permitted to start work on payment of such fecs as may be prescribed by
the Ordinances.

5 Ay speeific grant or denation seceived for any Institute shall be carmarked for
the institute and spent on the Institute. No part of the grant of corresponding
department of teaching in the University shall be spent for any other Institute.

Part-11
CONVOCATION
\Section 420 22.0%, {1 A Convosation for confermting its Deprees, Diplomas, and cther acodenss
e £ = = A s sk dnslabeatie
distinctions may ?c held by the University not more than once in a year on such
: date :m_d at such time as the Executive Council may appoint.
(2) & ::I'g:::c‘;‘]’ll:;“c“"o" may be held by the University with the prior approval of
(3) 1he convoc:,tlo‘n shall consist of the persons specitied 1n sub-scctions (1) ot Section
—— e Jas cnn_sumimg the body corporate of the University.
Secticn 225 1207, A lozz! convocstion may be held 2t each 2ffilinted colleze on ouch dote and such ¢
. . o 5 B8 Ll taliame A s i Al eireim of
Scction 49(r) 13.08 1(:1‘e Principal may, with the prior approval of the Vice-Chancellor in writing, appoint
cction 49(r .08. ombincd convocation may be h i : "
e 1cld by two or more colleges in the manner prescribed in
i ¢ . -
Scction 49(r) 13.09. The procedure to bc obsc:_vcd at the convocations referred fo in this Chapter and other
Scction 49(r) TRT &::ttcrs connected therewith shail be such as may be jaid down 1n the Urdinances
rction 49(r 0. 1ere the Universi i : = -
University, or any affiliated College does not find it convenicnt to hold the

-.n:-nc:::::- e e am s st T hadiad L5 B4
S5 N STUCTORnTE will Statute 130 fo Statute 1204 the doeroes diolome and

Py Tedpialiiam
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ied lo the candidates concerned by registered

other ncademic distinctions may be dispatel

pust,

CHAPTER-XIV

CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY

Section
49u)

14.01

tegrity and devotion to

A teacher of the University shall at all times maintain abso!utc int 8 devotion ¢
Trofessional Eifties mentioned in swiue 14,50 aud (e
13, which shall form part of the agreement to be

in Annendix A

duty und sinil vbserve i Code oi
Code of Conduct as set out in Appendix
eiompdd by the teacher at the time nt':l:\p‘\inhl'mr\! ag et Aot

14.02.

A breach of any of the provisions of the Code of Professional Ethics mentioned in statute
14.30 and the Code of Conduet as set out in Appendix B shall be deemed to be a
misconduct within the meaning of statute 14.04.

Scction

o wy

14.03.

(1) A teacher of the University may be removed or his services terminated on one or more

“riuy

uf thie fuliuwing prowds .-
(a) willful neglect of duty; T
(k) micenndiet:
(¢) breach of any of the terms of contract off service;
(d) dishonestly connected with University Examination;
(e) Scandalaus conduct or conviction for an offence involving moral turpitude;
(N physical or mental unlitness;
e incompoianos;

(h) abolition of the post;

Sections 32
(2) & 49 (d)

14.04.

(2) Except as provided by Sub-dection (2) of dection 31, not iess than tnrec montis’

notice (or where notice is given after the month of October then three months® notice
v wntiee anding with tha place af the cageinn whichewer ic Innreel schall ha gi\r:'n nn
cither side for terminating the contract or in lieu of such notice, salary for three
months (or such longer period as aforesaid) shall be paid:

Provided that where the University dismisses or removes or terminates the
services of a teacher of the Uuiversity under clause (1. or when the teacher
terminates the contract for breach of any of its terms laid down by the University, no
such notice shall be necessary:

Provided further that the parlics will be free to waive the condition of notice in

Registrar for registration within three months of the date of joining; such contract shall be
dudy stamped s per e raes appiicabic,

The self-appraisal or linked Performance Based Appraisal System (PBAS) methodology
chall torm nart nf the <ervice contact{record. B

Scctions
21 (xvii) &
49(d)

14.05.

(1)

No order of dismissing, removing or terminating the services of a teacher of the University
on any ground mentioned in clause (1) of statule 14.03 (except in the case of a conviction
for an offence involving moral turpitude or of abolition of post), shall be passed unless a
charge has been framed ag:_linst the teacher and communicated to him with a statement of

Pl

T R T T S - S-Sy B Y .
L T T T T N R TR v ke acSon v

= ceme B bsi s berm e
] COUET TR L aias Ooln GVl Gudguuie
[opportunity.

(i} of submitting a wrillen statement of his defense:
(ii) of being heard in person, if he so chooses; and
(iii) ufcall_ing and examining such witnesses in his defense as he may wish:
_Frovided (hat the kxecutive Councit or an officer authorized by it to conduct the
enquiry may, for sufTicient reasons to be recorded in writing, refuse 1o call any witness.

Pl Bops ntbisre Msasmns] suanin T 2 =
Thae Execulive Council may, ot any time ordinerily

Tty dan Alam o
e o Ty s — bl ~
un two mentus Somtho date ofthe

Inquiry O_l‘ﬁu.l s report pass a resolution dismissing or removing the teacher concemed
from service or terminating his services mentioning the pround of such dismissal, removal
or termination.

(3)

The resolution shall forthwith be communicated to the teacher concerned

(4)

' The Executive Council may, Instead of dismissing removing or terminating the services ot
the teacher, pass a resolution inflicting a lesser punishment by reducing the pay of the

sroacifiad naviad nat avenads
b St ingy - w s - - aa - b !]‘vnn . i
: r * exzeeding three yeary and or by stonning

incramonts of
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Iis salary for a specified period or may deprive the teacher of s pay during the period of
uspension, il any. - i : 3
VI DAy C e I e v i e A VO Y TLLOIIIICTIG HE SUS RIS IO U
teacher during the pendency or in contemplation of an inquiry into charges agamst him. on
the oromnds mentioned i arhoclanees (a1 10 (e of clanse (hof Statte 14 03 The arder of
\u\[:('mmn. if passed in contemplation of an inquiry, shall cease at the end of four weeks of
its operation unless the teachers has in the meantime been communicated the charge or
charges on which the iquiry was contemplated.

asshag Fok, 1T SR T, B T T T, T P T | T T e
A tacher of the Univiaraag ahall o addinida to adave wiln P I L LT Ll

(a) With ¢ffect from the date of his conviction. if in the event of a conviction for an
oltence, NE 18 SCNIENCEa 10 it [Crm o1 Imprisonment cxcecting forty cignt nours and 1s
not forthwith dismissed or removed consequent to such conviction.

(b) In any other case, for the duration of his detention if he is detained in custody,
whether the detention is for any cruminal charge or otherwise.

Explanation: - The period of forty cight hours referred to in sub-clause (a) of this clause,
shall be computed from the commencement of the imprisonment after the conviction and
tor this purpose, intermittent penods of imprsonmenl, 1t any, shall be taken into account.

Where the appropriate officer, authority or body of the University decides to hold a further
inquiry against him, then if the teacher was under suspension immediately before such
[dismissal or removal, the suspension order shall be deemed to have continued in force on
1 o tie dae un e oniginag onder oidistissad O 1emoyai

1407,

(3)

mutatis mutandis apply

Dunng the peniod of his suspension, the teacher of the  University shall be entitled to get

suhsistence allauanes in acrardancs with the neovicinne nf chantar VI afnart 1T afthe 1T P
Government’s Financial Hand Book, Volume I (as amended from time to time) which shall
In computing the maximum period for pumus_cs of clause (1) & clause (2) of Statute 14.06
the peried during which a stay order from any court of law in operation shall be excluded.

Section
wim

=
l

14.08,

No teacher of the University shall draw for any duties performed in connection with any
exvaminatinn referred 100 in Section 14 (1) in any ealpndar vear any remiineration in excess

of one-sixth of the aggregate of his salary in that calendar year or forty thousand rupees,
whichever is less,

Section 34

14.09.

Notwithstanding anything contained in thesc statutes:-

m A teacher of the University who is a member of Parliament or State Legislature

shall not throughout the term of his membership hold any administrative or
remuneralive ottice in the University.

(i) If a teacher of the University is holding any administrative or remunerative
officc in the University from before the date of his clection or nomination as a
Member of Parliament or the State Legislature, then he shall ccase (o hold such
oiice widi effect Do die dae of such eleciion vl nuLitalon v wilh effevi
from commencement of these Statutes, whichever is later.

( ‘l A tpacher af the 'Ilniumit:.; whan i« rlected  ar nominated ta Padiament ar the
Su.ic Lngslam:e. shall not be required to resign or to take leave from the
University for the duration of his membership or, except as provided by Statute

14.10 for attending the meeting of any House or committee thercof.

Explanation: - The membershin of anv authority or bodv of the University ot the Deanshin

of a faculty or the Principal ship of any college shall not be deemed to be an inistrat
office for the purposes of this Statute. dministeative

14.10.

The Executive Council shall fix each year minimum number of days during which such
teacher shall be available in the university for his academic dutics:

Provided that where a teacher of the University is not
of the parliament or the State 1 egislature. shall be treat
him. and if no leave is due, then on leave without pay.

so available because of the session
ed on such leave. as mav be due ta

14.11
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Teaching Days

[ITRIXIR

(a) Subject to sub-clause (b), the University must adopt at least 180 u{r?rk'mg duys: :.c'.wihe'rc
shouid e a nininwim of 3G weeks of aciual wasiing i a (Gouay) weer, Ui e
remaining period, 12 weeks may be devoted to admissions and eXamination activities,
and nan-instruetional (incliding prenaration of examination) days for cn-rflmcular.
sports, college day, etc., 6 weeks for vacations and 4 wecks may be attributed to
various public holidays.

285 mlr min 2o mnienn et Y . | P—
1GC GOOVE s suninanzed as follows:-

Categorization [ Number of weeky
- s L L T » ] A ans .oy
|Lau1m.5 aun aliiling  4Tivnuss <Y L0V uay3)
Admissions 04
nrenaratinn for  eyamination 07
examination 06
Vacation . _ 06

Public Holidays = — 04
(to increase and adjust teaching days

accuidingiy)
li Total © 52

(b)  For the courses regulated by the National Council for Teacher Educalion, there shall
be atleast 200 working days, each year cxclusive of the period of preparation leave,
examination and admission, out of which at least 40 days shall be for practice
teaching or skill development in nearby schools. Adjustments shall be made
dL\UI\iIlIIS}:'-

The institution imparting teacher education shall work for a minimum of 36
howrs in a week during which phusical nresence in the institution nf all the teachers
and student-teachers is necessary to ensure their availability for individual advice,
guidance, dialogues and consultations as and when needed:

Provided that where a teacher of the University is not so available because ot the
sessions  of the Parliament or the Siate Legislature, he shall be treated on such

lomnie o= aveselon e o befioe e d 26 bt e Avmen $hy s s Tormopm srals asi b -
~TNS, 85 SISy BE QUL 40 i, and i o lemue s duw, then oo deave witheut pay

14,1002,

In licu of curailment of vacation by 2 weeks, the teachers may be credited with 1/3rd of
the period of earned leave.

CHAPTER-XV

" SENIORITY UFTHE TEACHERS OF THE UNIVERSITY

L et
P ST e

16(4) £49(d)

aE oo
AatearEa

b g TP - oy R T T B I T ey et Tl | P SO E P ST S RO R S,
G L SORIETEL IR WS Undpier saan et allect the dner-se seniorin of eachers

employed in the University from before the commencement of these Statutes,

Scctions
16(4) &49(d)

15.02.

1t shall be the duty of the Registrar to preparc and maintain, in respect of each category of
teachers of the University, a complete and up to date seniority list in accordance with the
provisions nereinafier appeanng.

Section

298

15.03.

The seniority among Deans of the Faculties shall be determined by the length of the total
sopinds ior they have putin oz Desne of the Facolifen-

Provided that when two or more Deans have held the said office for equal length of
time. the Drean who is senior in age shall be considered 1o be senior for the purposes of this

chaplcr.

Scction
35(4)

Section

The seniority among Heads of Departments shall be determined by the Jength of the total
period of service they have put in as Heads of Diepartment:

Provided that wher two or more Heads of Department have held the said
e far Ar';n-l |-nsr|'\ nf ﬁnv' the Head of W‘,Weﬂmcnt wha iz seninre in age chall he
considered to be senior for the purpose of this Chapter.

The following rules shall be followed in determining the seniority of teachers of the
University:-

49(d)

(4) A Frolessun shaii be deenied senior w cvery Associaie Frofessor. and a Associaie

Trofessor shall be deemed senior to every Assistant Professor.

Scanned with CamScanner




-62-

(b)  In the same cadre, infer-se senforily of teachers, appointed by personal promotion
or by dircet recruitment, shall be determined according 1o Iength of continuous
service in such cadre:

Provided that where more than one appomtments have been made by direct
recruitiment at the same time and an order of preference of merit was indicated by
the seiection committee or by the Executive Council, as the case may be, the inter-
Se seniority of persons so nppointed shall be governed by the order so indicated:

Provided further that where more than onc appointment have been made by
plonstion at ihe same fine, the inier-se senios iy of ihe itacheds so appoiited

shall be the same as it was in the post held by them at the time of promotion,

(¢)  When any teacher holding substantive pust in any University (other than Khwaja

feaad i biabgl . H e o e b B T e T o L T U | PN
Mainuddin Chiske Uedy Arabi Phargi Unbrersit) or in any constitient callepe of

in any Institute whether in the State of Uttar Pradesh or outside Uttar Pradesh, is
2ppeinted swhether bafors or afler Auguet 1 1021 10 2 noct of somresponding rank

or grade in the University the period of service rendered by such teacher in that
arads or rank in aach ITniw-mir_\r he added in hie lenath nf eerviee;

(d) When any teacher, holding substantive post in any college affiliated to or
assaciated with any llniversitv. i< apnainted whether hefare af after the
commencement of these statutes as a Assistant Professor in the University, then
one half of the period of substantive service rendered bv such teacher in such
college shall be added to his lengih of service;

()  Continuous service on a temporary post 1o which a teacher is appointed after
reference to a Selection Commitice, if followed by his appointment in a
substantive capacity to thal post under clause ( b) of sub-section (3) of section 31
shall count towards seniority.

Section 15.06.
49(d)

'Where more than one teacher are entitled 1o count the same length of continuous service in
the cadre to which they belong, the relative scniority of such teuchers shall be determined as
below:

(i) in the case of Professor, the length of substantive service as Associate Professor
shall be taken into consideratinn

(ii) in the case of Associate Professors, the length of substantive service as
Assistant Professor shall be 1aken into consideration.

(1ii) in the case of Professor whose length of service as Associate Professors is also
identical, the length of service as Assistant Professor shall be taken into

. I
CORSETIDn.

Section 15.07.
49(d)

Where more than onc teachers are entitled to count the same length of continuous serviee
and their relative seniority cannot be determined in accordance with any of the foregoing
provisions, then the seniority of such 1eachers shall be determined on the basis of seniority
in age.

Section 15.08,
49(d)

(1) Notwithstanding anything contained n any other Statute, 1f the Executive Council :

Y iy e T T T, >l an e Ay = mem -,
(8 s with o wmweommandation of e Selection Commitice, and SppiTves o

v
or more persons for appointment as teachers in the same Department it shall,
whils renording vech sporoval, dotorming the erder of meri of ench trorhers

{b)  doss pot agras with the recommendationg of the Salastion Committes and refars
the matter to the Chancellor under elause (a) of Sub-section (8) of Section 31,
the Chaneellor chall, in paces where annointment nf twn or more teachers in the
same Department is involved, determine the order of meril of such teachers at
the time of deciding such reference,

{2) The order ol merit in which two or more teachers are placed under clause (1), shall he

e
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Seciiony

19(i) & 49(q)

-63-

communicated to the teachers concerned before their appointment.

(1) The Vice-Chancellor shall from time to time constitute one or more Seniority
Committees consisting of himsell as Chairman and two Deans of Facultics to be
nominated by the Chancellor:-

Provided that the Dean of the Faculty to which the teachers, (whose seniority is in dispute)
shall not be a member of the relative Seniority Committee.

(2) Every dispute about the seniosity of a teacher of the University shall be referred to the
Seniority Committee which shall decide the same giving reasons for the decision.
(3) Any teacher aggricved with the decision of the Seniority Committce may prefer an
appeal to the Executive Council within sixty days from the date of communication of such
decision 1o the teacher concemed. If the Executive Council disagrees with the Committee, it

Lol E_: o ronnonn foe ek dln s anmannt
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CHAPTER-XVI

PART-1
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16.M

(1) A teacher of the College shall at all times maintain absolute inteerity and devotion to
duty and shall observe the Code of Professional Ethics mentioned in statute 14.30
and Code of Conduct as set out in Appendix B, which shall form part of the
agreement 10 be signed by the teacher at the ime of appointment as set out In
Appendix C.

16.02,

% B bhegael of sme of by bt e ok gl Ay !’Imr.,.-—.......l Labiem —-.—s..--.g-é
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statute 14.30 and Code of Conduct as set out in Appendix B shall be deemed to bl:

misconduct within the meaning of Statute 14.04.

The original contract of appointment referred to in Appendix C shall be lodged with

the chisuar of the University for registration within three monthis of the date of

joining; such contract shaif be duly stamped as per the rates appiicabic.

The celf-appraisai or linked Performance Based Appraisal Sys.em (PBAS)
methneloloey shall form nart A the sarvics nontract/record

16.03.

No teacher of a college shall draw for any duties performed in connection with any
examination referred to in section 34 (1) in any calendar year, any remuneration in
excess of one-sixth of the aggregate of his salary in that calendar year or forty
thousand rupees, whichever is less.

16.04.

TEACHING DAYS

16.04.01.

(a) Subject to sub-clause (b), the Colleges must adopt at least 180 working days, i.e. there
should be a minimum of 30 weeks of actual teaching in a (6-day) week. Of the remaining
period, 10 weeks may be devoted to admission and examination activities, and non- |~
mqlrud;onal (including prcpamtlon of examination) days for co-curricular, spnns’ college
un_p o T \u v-»k.n"! fui \-Muvua a.uu =W !LS ‘I‘uZ) wf. a"ti.luut(‘.u w vmuuual.mou\. uunm)-;

The above is snmmatized as follows:-

Categorization INumber of weeks

Teaching and leamning Process 30 (180 days)
Admissions/Examinations/ 03

preparation for examinaiion 0z
Examination 05

Vacation ng

Public Holidays 04

(10 inrrease and adj.l.lﬁl J.r‘.w"hing a‘h}'.‘ Eﬂm"dingl_\'}

Total 52‘
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16.04.02

(b) For the courses regulated by the National Council for Teacher Education, there shall be
al wasi ZOU wul;\illg Gcl_\"x. Laull ausaiun LALIUSIvL ui i e i o Caaminaion and
admission, out of which at least 40 days shall be for practice teaching or skill development
in nearby schools, Adiustments shall be made accordingly.

The institution imparting teacher education shall work for a minimum of 36 hours
in a week, during which physical presence in the institution of all the teachers and student-
teachers 15 necessary Lo ensure their avaifabihity for individual advice, guidance, dialogues
and consultations as and when needed:

Provided shat where 2 toncher of the University ls !
sessions of the Parliament or the State Legislature, he shall be treated on such leave, as
may be due to him, and if no leave is due, then on leave without pay.

The colleges may have an option of a total vacation of 08 weeks in a year and no camed
leave except when required 10 work during the vacations for which, 1/3rd of the period will

e credited us camned jeave,

ART-IY

LEAVE RULES FOR TEACHERS OF COLLEGES

16.05.

The provisions of statutes 14.12 to 14.26 relating to the Leave Rulcs of teachers of the
University siwii De applicabie 0 1he weachers of a colicge wilh e subsiunion of ifie
words "management" and "Principal" for the words "Executive Council” and "Vice
Chancellar” recnactively

- .. _PART-H R
AGE_OF SUPERANNUATION OF TEACHERS OF COLLEGES

The age or superannuation of a teacher of an afiiated/associaled coiicge shaii be sixty
two years.

No oxlonrion in servios bovond the soa of cunaranniation shall bo sranted 10 anw teoacher:

Provided that a leacher whose date of superannuation does not fall on June 30, shall
conlinue in service tll the end of academic sesston, that 1s June 30 following and will be
treated as on re-cmployment from the date immediately following the date of his
superannuation il June 20 next following :

Tivvided fuiilics thai a fcadhive. who 1 Ucaicd w e un se-snpivynan o Wie daic
immediately following date of his superannuation till June, 30 next [ollowing, will be
entitled to pav and otber benefils admissible 10 3 government emplovee of eoual status,

PART-IV

OTHER__PROVISIONS

16.08.

The provisions of clauses (2) to (4) of the Statute 14.05, Statutes 14.28 to 14.30 shall
pmals mutandis apply W every wacher of a coliege with e foliowing modifications,
namely :-

(2) In clavses (2) tn [4) of Statute 1405, for the words "Vice Chancellos™, and
"Executive Council”, the words "Principal”™ and "Management” shall
respectively be substituted.

(b) In Statutc 14.28 for the words "Vice Chancellor”, and "Head of the
Department”, the words "Principal” and the "Senior-most Associate Professor in

ppa— Y " T T v o 1 -
e Department” shall reopaetively brapbolitnted.

PART-V

SENIORITY OF PRINCIPALS AND TEACHERS OF AFFILIATED COLLEGES

16.09.

lTlu: following rules shall be followed in Section determining the seniority of Principals and
other teachers of affiliated colleges-

[€Y)

e TR} TRTE! s & . ] .
Tiic principais shali be deemned seniv o viher icachiers in the vulicze,

(b)

The Principal of a post-graduate college shall be deemed senior to the Principal of a degree
eolleoe;

(c)

The seniority of Principals and teachers of the affiliated colleges shall be determined by the

length of continuous service from the date of appointinent in substantive capacity;
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(d)

Service in each capacity (for examplc as Principal or as a teacher), shall be counted from
the date of taking charge pursuant lo substanlive appointment;

Servive ina subsianiive Capacity inanviher University or anoiie u'ugr| ¢ Or posi-graduaic
college, whether affiliated 1o or associated with the University established by law shall be
added 10 his lenoth of service, :

16.10,

When more than one teachers are entitled to count the same length of continuous service,
the relative seniority of such teachers shall be determined as below-

()]

Fn the case of Principals, the length of substantive services as a Lecturer, shall be taken into
wonsidetation, :

(ii)

In the case of Lecturer, seniority in age shall be taken into consideration.

16.11.

16,12,

Where the seniority of a person as principal is to be determined for the Purpose of

representation or appointment as such on a University authority, the length of service only
as Principal shall be taken into account.

(1

When two are more persons are appointed as teachers in the same department or in the same
subjeet, Giere 1elative scuiotity shai be deicnnined in order of prefaence on maicin witich)
their nay

mes were recommended by the Selection Committec.

TFtha serinrity of the fun or mars teachers has been determined nnder rlansasi 1) the came

shall be communicated to the teachers concerned before their appointment.

16.13.

All disputes regarding seniarity of teachers (other than the Principal, shall be decided by the
Principal of the college who shall give reasons for the decision, Any teacher aggrieved by
the decision of the Principal prefer an appeal to the Vice-Chancellor within 66 days from

L1 Badc o Faiar e T At TN KT AP | S T . s e o, W
ML dalc O Suluiulutatiun Ul SOlh Gllimiby T HiIL vaniivn vopcoinia. 13 ial vt

1614

Chancellor disagrees from the Principals, he shall pive reasons for such disagreement.

All disnwres regardi ng seniarity nf Principals af affilinted collegee <hall be decided hy the
Vice-Chancellor who shall give reason for the decision, Any Principal aggrieved by the
decision for the Vics-Chancellor may prefer an appeal 1o the Exceutive council disagrees

with the Vice-Chancellor 1t shal) give reasons for such disagreement.
16.15 [The previsions of Statutes 15.01, 15.02, 15.05 and 15.08 shall mutatis mutandis apply to the
P T § R S BTt T Ry | N e am B poe e e ke e Cal e Tl b,
b Lo BT TP ILL.H-I]J.II-D s LTS Y hbl‘be\--‘l “a iy A o e Bt b T T LS PN TY L wkaav Oy 3!&: *
CHAPTER XVl
HOSTELS
Section 47(2) 17.01. The hostels maintained by the University shall be such as Jaid down in the ordinances,
CHAPTER XVI1II
SURCHARGE
15.01 Deiinitivoy- i Giese Siaivies uniess diere 1s anyiiiing repugnan iy e subjeti o1 conieai-
(8} “Examiner” means the Examiner, 1 ocal Fund Account 1ar Pradesh,
(2) "Government” means the Governmenl of Uttar Pradesh.
3) “Officer of the University™ means an officer mentioned in any of the clauses (c)
to  (h) of section 9 of the Act and the Officers declared as such under Stamte
2.2]1 &2.23
15363 (1) in any cuse whete the Examine is of the

Opinion tuai thec s been g i0ss, wasie o
misapplication, which includes misappropriation or unjustifiable expenditure of any money
ar pranerly of the university as a direet censequener of neglect or miseonduct of an nfficer
he may call upon the officer to explain in writing why such officer should not be surcharged
with the amount of such loss, waste or misapplication of money or the amount which

represents the foss, waste or misapplication of property and such cxplan;:lioﬁ will be

furnished within a period not exceeding two months from the date such requisition is
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[communicated to the person concerned: o :
Provided that explanation from any of the officers other than the Vice-Chancellor shall

Y ' o PTIE o "
e \.nﬂuj nn \ithUE’II Wi VLeTlaliea vl .

Note- (1) Any information required by the Examiner, or by a person appointed by him for
the puspase. for preliminary inaniry shall be fumnished and 311 cannected napess and 'n:(‘nrds
shown to him by the officer (or if such information, papers or records are in possession t.rfa
person other than the said officer, by such person) within a reasonable time not exceeding
two weceks in any case,

Fok vast rontepdics dm s e -2 = femad e 1 {
{2} Withowt prejudics o thr zomzeliy of e prov c g {

Examiner may call for the explanation in the following cases :
(a) Where expendinire has been incurred in contravention of the provisions of these

Statutes or of the Act or of the Ordinances or regulations made there under;

(D) ‘Where foss has been caused by accepunce of a higher tender without suiticient

recorded reasons;

(€) Where any sum due to the University has been remitted in contravention of the

provicions of thece Stemmtes or the At or the Ordinances or rogulations made
there under ;

(d) Where loss has been caused to the University by neglect in realizing its dues;

(e} Where lass has been caused to the funds ot property of the University an account

of want of reasonable care for the custody of such money or property.

(3)  On the written requisition of the officer from whom an explanation has been called

the Universin chall give him necorsery fesilitler o inspection of the comnacad
records. The Examiner may, on an application from tise officers concerned, allow
a reasonable extension of time for submission of his explanation if he is satisfied
that the officer charged has been unable for reasons beyond his control to inspect
the connected records for the purposs of furnishing his explanation.

Expiapaiion- Mukivg of an appoimiment in conwaveniion of ine Act or e
Statutes or the Ordinances made there under shall amount 1o misconduet and
payments to the pecson concemerd of salary or ather dnes an account of snch
irregular appointment will be deemed to be a loss. waste or misapplication of
University money.

18.03.

18.04

An oﬂicei:;'gér-ié;é_d__t;);"aqri__(}fdei‘-?f_s;a;'éharge passed byh_l-lﬁe Examiner ;ﬁ;}fﬁr;f;fa‘ﬁ

Commissioner may confirm, rescind or vary the order passed by the Examiner or may
nass surh prler as he thinks fit The arder 5o nase] chall be final and nn anneal <hall lie
against it.

Afier the expiry of the period prescribed and after considering the explanation, if reccived
within time, the Dramine may suicharge tic ofScer with the whold or g pan of the suin
for which such officer may in his opinion be liable:

Provided that in the case of loss. waste or misapplication accruing as a result of
neglect or misconduct of two ¢r more officers each such officer shall be jointly and
severally liable:

Frovided further that no officer shail be fiabic for any ioss, waste or misappiication
after the expiry of ten years from the occurrence of such loss, waste or misapplication or
2fler the expiny of eix yeors from the date of his ceesing to be snch officer whichayer ie

later.

appeal to the Commissioncr of the division in which the University is situated within
ihirly days from e duic on which such oOider is communivaled o him. The

18.05.

(1) The officer who has been surcharged shall pay the amount of surcharge within sixty

days from the date on which such order is communicated to him or within such

]
fut [T

il Tt CRCeEd M G wEnT Mo O Ltk M. - s
NS, Nt CALCERIINE ONe YeaT, 10hin 1he saia Jdaie as iy be penmilied by the

Examiner:

Provided that where an appeal has been preferred under Statute 18.04 apainst the
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—_— order of surcharge passed by the Examiner all proceedings for recovery of the
amount from the person who has preferred 1hc‘ f&p’pcaf may be stayed by the

Counmssivie iyl appra las oo fma“y du.lu.uu. . . .
(2) If the amount of surcharge is not paid within the period specified in clause (1) it shall

~ESR be recoverable as arrcars of land revenue. =

18.06, Where a suit is instituted in g court to question an order of surcharge _and the .t;:xamlner or

the State Government is a defendant in such a suit, all cost incurred in defending the suit
shall be paid by the Umversity and 1t shall be the duty of the University to make such
—_— | payment without any delay,
|'--—-—____~______.____
— CHAPTER X1X
F_‘—_‘—'—-—-_.__
MISCELLANEOUS
Scctions 19,01, The University may institute and award scholarships, fellowships (including travelling
BT flowships) studendships, mcdats and PSS 0 aiwuidanve with the provisions laid down
d in the Ordinanccs.
Seetions 49 19.02, All elections 10 an anthority ar bodv of the Univessity according to the system of
& 64 proportional representation by means of single transferable vote shall be held in the
manner laid down in Appendix E.
Scction 7 19,03, Subject to the provisions of Section 7, the University may allow any person to appear as a
private candidate at any cxamination conducted by the University:
b o o) Providad that -

| (a) such person fulfills the requirement laid down in Ordinances; and
B such examination does not relate 10 a subject or course of study in which practical
examination is a part of the curriculum.

| Section 7 19.04. The provisions of statutes 19,03 shall mirtatis mutancis apply to corresponding courses
19,05, Notwithstanding anything contained in these Statutes or Ordinances of the University:
(i) no admission shall be made after August 3] in an academic year.
oy all exaninativns conducred by i University shali be cotnpicied by Aprii 3G,
(iiix resulis shall be declared hy Inne i §

19.06. With a view to improving his resull a candidate may be allowed 10 appear in one subject in
any part of the undergraduale examination or any part of the posi- graduate eXamination in
next regular examination of the University.

CHAFTER XX
QVTALIFICATION AND CONDITIONS OF SFRVICF OF NON.TEACHING
STAFF OF THE AFFILIATED COLLEGE
Sections 20.01. lIn this Chapter unless the context other wise requires:- s
49(0)

Gy Class four means a busi canrying a pay scale jower tan o pay scaic of Rouiine Clerk and
expiressions ‘Class Four® employee and *class four’ stail shall be construed accordingly.

7}  FOolleges’ means 2 eollepe affiliated 5 she lleivmim%ﬁ‘@
maintained exclusively by the State Government or a Local authority.

0 Empleyes mean 2 salriedcrploye o being et o o T
variations and cognate expressions shall be construed accordingly.

Sectons Z0.0Z. (i) [Bubjects w ihe provisions of Giese SWWIHES e appuinumem 1o e pusis m
49(0) Statutes 16.18, shall be made by the Management of the College and appointment to the

nosts nf elass four emolovess shall he made by the Prinrinal

(2)  [The appoicting authority referred to in clause(1) shall have the Power to take disciplinary
action and award punishmen against the class of employee of which he js appointing
authority.

(3)  [Every decision of the appointing authority referred 1o in clause (2) shall, before jt is
Loninuiivaied v ilie cmpiuyee, be epuiied iy e Districi spevivg of Schools wnd stial}
not take cffect unless it has been approved by him in writing Provided that nothing in this
clanse shall anplv 10 anv remuj,_n':_i_n_n af

2ol services on the exnisv of the period for which the
e Ty ——20C Tor wWhich the |
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employee was appointed; .
o PrnviSSd further that nothing in this clause shall apply to an order of suspension

pu\ding ;Ill.[lj;lyl bat the Distiict inspecion ol Gehoois.

(4)

[An appeal against the order referred to in clause(2) and clause(3) shall lie to the Regional
Dy. Director of Fducation.

20.03,

(1)

Appointment to the post of librarian, Deputy Librarian, Physical Edf:cauon Instructor,
Pharmacist, Routine Clerk or any other post cither in the pay scale of, or in pay scale highcr
than that of, Routine clerk other than the post mentioned in clause(2) or clause(3) shall be
made by direct recruitment on the recommendation of sclection commiltee in the manner
provided in clause{8) afier advertisanmicnt of the vacancy in the news-papers;

Provided that the post of Librarian shall be filled by promotion from the post of
Deputy Librarian if the incumbent of the later post possesses the prescribed minimum

qualifications for the post of Librarian;

(2)

(3)

Appointment to the post of Head Clerk-cum-Accountant, Head Clerk, office Superintendent
and Bursar shall be made by promotion according to semonity subject to suitability and
fitness from amongst the existing employees having required

Qualificarion and sipoistment 10 the nost of Hasd Clerk, Office Superintendan:
and Bursar may be made by dircct recruitment on the basis of selection afler advertisement
of the vacancy in the newspapers.

[Appoinlrncnl employees shall be subject to the approval of the Director of Education
(Higher Education), or an officer authorized by him in this we have if the approving
duihority does not wiil in 1wo montis from receiving the Proposal imimaie iis disapprovai
for does not sent in respect of such proposal , any intimatian .To the appointing authority
the annmvinae atharity shall he deemed to have 2apnraved the annointment

(4)

Appointment upon permanent posts shall be made on probation for one year. The period of
probation may be extended if the candidate's work is not found to be satisfactory provided
that the total period of probation shall not exceed three years, The extended period of
probation shall not count for increment.

s
v

(2)

Thie scieciivu comnitice fur appuiniment iov e pusi of Libtatian, Depuiy Libnasian v
Physical Training Instructor, Deputy Librarian for Physical Training Instructor shall consist
ofi-

()

The head of the Management or a member of the Management nominated by him, who shall
be the chairmar.

(ii)

The Principal of the college.

Gy

~ — T T e R T ey e e —
frlIC DIHLEL W b noipniaéu Uy 0 Dueclon of Dducainm \iug_m:: Cuucaiion).

The selection eommittes for the apnointment ta the mmaining nosts refrrmed 15 in clangel1)
or clause (111} either by direct recruitment by Promotion shall consist of-

(i

The head of the Management or a member of the Management nominated by him, whe
shall be the chairman.

(i)

The Principal of the college.

(i)

1ne istricy inspector of Schoois,

(iv)

The District Employment officer or an officer authorised by him in this behalf.

(c)

For purpose of direct recruitment to the posts referred to in clause(l) and (3), the vacancy
shall be advertised in at Jeast two newspapers having adequate circulation in Uttay Pradesh
|and names of svitable candidates, shall also be obtained from the concerned District
Employment Officer.

Name oI Candidates for appoinmment 1o a post in ciass four shali be obtained from rne
concerned District Employment Officer. In the event of Non-availability of suitable
eandidate in such manner, the post may ha advertised

(c)

No employce shall be cligible for payment of salary from the Salary Payment Account

the Act has been accorded.

unless the permission as contemplated by sub-clause (b) of clause (iii) of section 60-A of

(N

| the management does not agree with the recommendations of the selection commitice r
siwali reier ibe matier w fhe approving auillority aiong with ihe reasons of s disagrecment
and the decision of the said authority shall be final. :

Section

WEE. . ..) 3| .

20.04,
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e —
Seetion L___,|i‘_'__ shall ba‘: equal to percentage prescribed for appointment in government service.
L__‘E?A_L_ .05, A candidate for employment in a college must be-
 E—
e | (a) A citizen of India; or
(h) 1A Tibatan refrge who came nver tn India hafnrs Janeary 119672, with the jntentinn of
U ermanently settling in [ndia; or
(€)  |A person of Indian origin who has migrated from PakistanBurma, Ceylon and East African
Countries of Kenya, Uganda and United Republic of Tanzania(formerly Tanzania and
Zanzibar) with the intention of permanently scttling in India;
Frovided thal a candidaic belonging v calegury (D) v categoty (¢ musi be a
Person in whose favour a certificate of cligibility has been issued by the State Government;
! Provided further that a candidate belanging to category () will also be required
lo obtain certificate of eligibility from Deputy Inspector General of Police, Intelligence
—_— 1 | Branch, UP.
Sl:lf.t,l::“ 20.06, (I)  [For appointment in a college to the post specified below, the minimum qualification shall be
A il)] J&s noicd sgainsi each caicgury

(i)  Clerical Staff- for the post of a routine clerk, Assistant, head clerk- cum accountant and

head clerk, Intermediate o an examination recognized by the State Government as
equivalent there to

Provided that in the case of head clerk-cum- accountant and head clerk
expenence on the posts routine clerk or assistant, in 2 post-graduate or depree or
intermediate college for a period of at least ten years shall be necessary.

e T —
i iin

|government as equivalent thereto, with at least five years experience as laboratory bearer in

el s thes maas sl ghoratam acelobemie Targmmandie - T
tnt For the post the laborat H : ediste o aticn

o A reie - ena
..... ¥ /Aosis aooralery i< briéen T &n exo

recognized by the Stale Government as equivalent thereto, in subject with which the
laboratory is concerned , or High School or an examination recognized by the siate

the laboratory of the subject concerned.

(iii) |A Librarian *A" and B’ category- Master's Degree together with a degree in iibrary Science

and Three years experience,

fAY N ikrmcian MO potoones
ad ey e IZTIEN L3I

o and

fwo years experience.

(B) [Deputy Librarian ‘A’ and ‘B’ Category Bachelors Degree together with a degree in library

Science and two years expericnce.

(C) [Deputy Librarian *C’ category — Bachelors degree togcther with a degree in Library

Science.

Explanation - For the purpose of these Starutes Librarian/Deputy Librarian *A’
2nd 'BY Category means the Libradan/Deputy Libearion of 2 degree college where wo
thousard or more students are studying and * Librarian/ Deputy Librarian ‘C’ category™
means a Librarian/Deputy Librarian of depree college where less than two thousand
students are studying.

For clause (v) the following clause shall be substituted namely:-
Frovided dhai in the case of @ colicge wireic e numbe of schojars does nok

exceed five hundred the requirement of M.Lib. or B.lib. may be relaxed and a candidate
holding a_certificate of dinloma in librarv science mav be apnointed.

(iv) [Office Superintendent- For the post of Office Superintendent. Degree from 2 recognized

University established by law together with at least ten years working experience as Head
Clerk or Accountant in college affiliated to or associated with a University or in any other
similar institution.

docouuntant- o i post of accotintani, a degiee wi Conumeice fom a recognized
University established by law, together with at least ten years working experience as
accounts clerk,

(vi) |Assistant Accountant- Bachelor's degree in commerce of a recognized University

established by law with Accountancy/Audit

(vii) Bursar- For the post of bursar a degree from a recognized University established by law

with at least ten years working experience as office-Superintendent or Accountant in a

degree or post-giaduaic collcge.

(viii) [Class four staff-For class IV posts; passed class V from a recognized school;

(ix)} IOther Posts-For any other post not covered by the preceding clauses, such minimum

qualification as may be specified by the State Government by general or special orders.

Provided that no educational gualification_shall be required for the post of
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i i ead
sweeper but preference will be given to a person who is educated or is at least able to r
and write Hindi in Devanagri Script.

PNU epiuyee wilo does noi pussess e (uaiifcaiion reseiived in clause () S
commencement of these Statules, be eligible for pro
attains the aforesaid qualifications.

I afler the
motion or confirmation unless he

Provided that nothing constained in this Statutes shall affect the promotion and

confirmations made prior to commencement of these Statutes.

20.07. .

(1

For appointment of an employee in a college through Direct Recruitment the minimum age

Lo

e v P R o T ey TR
of the caiididate shail be 18 y<ars aiid e Maxinun age 105 Wic (o5 O Folitiic CICR O pust

in equivalent scale of pay, shall be 27 years, and for any other post referred to in clause (1)

and

For appointment of an cmployee in a college, through direct rcc'ruitme.nl, the
minimum age of candidate shall be 18 years and maximum age for the posts in equivalent

scale o1 pay shall be 30 years, and tor any other posts, reterred 10 1n clause (1) and (3) ol

Statutes 21.03. it shall be 40 years. The maximum age shall be higher by five years in the
c2uz of sandidate balonging 0 2 Seheduled Cacte or 2 Scheduled tribe, .
Provided that with prior consent of the Director of Higher (Higher Education)
the condition of maximum age limit of 30 years or 40 years, as case may be referred to
above may be relaxed up to 5 years in special circumstance.

Provided further for maximum age limit shall not apply 1o an employces referred
iu in e Siaiuic 21,10 aud provis iv vlause (1) of siaives 21.05.

Provided also that for appointment to a vacancy reserved for cx-servicemen, the
maximum age shall be higher by the period of the candidate jn the Armed forces plus three
years.,

CHAPTER XXI

21.01

CREATION AND FILLING UP OF TEACHING POSTS

21.01.01

Teaching posts in universities, as far as feasible, may be created in accordance with the
pravisions cantained in section 21(3) of the Act in a nyramidal arder, that is, for instance,
for one post of Professor, there shall be two posts of Associate Professors and four posts of
Assistant Professors, per depariment.

21.01.02

2l the sanctioned/zpproved posts in the university system shall be filled up on an urgent
basis.

121.02

WORK-LOAD

21.02.01

The workload of the teachers in full employment should not be less than 40 hours (not
periods) a week for 30/33 working weeks (180 teaching days/200 teaching days) in an
academic year. It should be necessary for the teacher to be available for at least 5 hours (of
60 minules) daily in the University/College for which necessary space and infrastructure

sl A b mevsidad hvs shon TSt o/ allmmm Tmant ot L
SR0WLS ST providsd Uy the University/College. Direst tesching lcaming procsss

process hous in o
week should be as follows:

Assistant Professor 16 hours of 60 minutes cach

Associate ¥rofcssor and Professor 14 bours of 60 minutes each

........

T Al H o ¥
A relexation of twe hours in the worklead may, howcver, be arven ¢ Professors who arg

actively involved in extension activities and administration. A minimum of 6 hours

i o
weck may have fo be allocated for research activities of a teacher.

21.03.

OTHER PROVISIONS

Save as otherwise provided in these statutes, other provisions, not covered by these

s . > provisions of University Grants Commission
(Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universitics and Colleges) and other measures for the maintcnance of Standards in Higher
Lducation Regulations, 2010. &

ctatutas chall ha gnunr—nn.rl b tha ralpvant
SIRNULeE, fnAL De poverned by tha relevant

CHAPTER XX11
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NON TEACHING STAFF OF THE UNIVERSITY

22.01.

The condition of service of non-teaching stafT of the university, other rules like leave and
seniority and eowluments ete, shall be such as may be laid down by the ordinances of the

university.

APPENDIXS

Appendix |

Fitment Tables for fixation of pay of the existing incumbents,
who were in position as on 01.01.2016, in various categories of
posts indicated in the tables (MHRD Notification MHRD
letters No. Corrigendum  F.No.1-7/2015-U.1I(1)  dated
08.11.2017

Appendix I1

Assessment Criteria and Methodology

Table | to 3 - For University and College Teachers

Table 4 - For Assistant Librarian, Deputy Librarian,
Librarian ctc. Table 5 - For Assistant Director/Deputy
Director/Director Phvsical Education and Sports etc.

Appendix I Government order nio. 269/ 70-1-2018-16(35)/2017 dated July
25, 2018 shall remain as provided by State Government

Appendix IV Government order no.600/70-1-2019-16(114)/2010 dated Junc
28,2019

Appendix V Government order no.| 124/70-4-2018-358(Vi0OVe0A20)/2018
dated September 13, 2018

Appendix Vi Government order no.1/2018/09/70-1-2018-16(58)/2017 dated
January 18, 2018

Appendix Vil Government order no.269/70-2-2014-16(246)/2010 dated April 24,
2014 as amended vide Government order no.3/2018/09/70-1-2018-
16{58)/2017 dated January 18, 2018

Appendix VIl Government order no. 6/2018/597/ 70-1-2018-16(123)/2015
dated August 06, 2018

Appendix IX Name of Affiliated college of the University and Courses

running in them.
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Appendix ||
Table1

Assessment Criteria and Methodology for Universit College Teachers

) S.Nn Activity Grading Criteria
1 Teaching: (Number of classes taught/total | 80% & above - Good Below 80% but 70% &
classes  asslgned)x100%  {Classes  taught | above-Satisfactory Less than 70% Not
includes sessions on tutorials, lab and other | satisfactory

teaching refaied aciivities)

Involvement in  the  University/College
students related activities/research activities:

(a) Administrative responsibilities such as
Head, Chairperson/ Dean/ Director/ Co-
ordinator, Warden etc.

[h) Examination and ewaluation duties

assigned by the college / university or

altcnding the  cxamination  paper
evaluation.

{c) Siudent reiated co-curricuiar,
extension and field based activities
such as student clubs, career
counselling, study visits, student

seminars and other events, cultural,
sports, NCC, NSS and community
services.

(d) Drganising seminars/ conferences/
workshops, other college/university
acthition:

(e) Evidence of actively involved in
guiding rFirD studenis.

(f) Conducting minor or major research
project sponsored by national or
international agencies.

(g) At least one single or joint publication
in peer reviewed or UGC list of
Journals.

Good - Invalved in at least 3 activities

Satisfactory - 1-2 activities

Not-satisfactory - Not ‘nvolved / undertaken
any of the activities

Note: Number of activities can be within or

— | P e ] P Y T
across the broad categerics of sotivitics

ﬂ-

Nuerall Grading: Gond:
Good in teaching and satisfactory or good in activity at 5I.No.2.

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods
of duration which have been spent by the teacher on different kinds of paid leaves such as Maternity

Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be

evrluded from the g,-m-!mg sccasement, The teacher chall he accoccad for the rnm:ipipn nerind of

duration and the same shall be extrapolated for the entire period of assessment to arrive at the grading
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of the teacher. The teacher on such leaves or deputation as mentioned above shall not be put to any
dlsadvantage for pr

bj omotion under CAS due to his/her absence from his/her teachlp; resgiansibilies
subject to the condition that such leave/deputation was undertaken with the REE SEMLA 6 e
fompetent author

v following all procedures id down in these Statutes and as BRr T Agts, Sattns
and ordinances of the parent institution

Table 2
Mothodntary o T1n: . b -
ey S University and Collops Teachors for calonlatinn Academiz Research Seore
(Assessment must be based on ev s .

idence produced by the teacher such as: copy of publications, project sanction letter,

cates issued by the University and acknowledgements for patent filing and approval
cr, cte,.)
Academic/Research Activity

utilization and completion certifi
lctters, Students' Ph.D. award lett
S.N.

Faculty of  SFaculty  of languages /

_ . /Engineering /| Humanities / Arts /
T Agriculture / | Social Sciences / Library
Modical (Cascaiion / Physical
[Yeterinary Education / Commerce /
T Sciences Management &  other
i Research Papers in Peer-Reviewed or UGC listed Journals {08 per paper 10 per paper
li Publications (other than Rescarch papers)
| Boule nuthorsd which ara published by -
Ilntemali(mal publishers 12 12
Mational Pablishos it i
Chapter in Edited Book s 05
kditor o1 Book by International Publisher v Y
Editer of Book by National Publisher 08 08
) Transtaion  works in Indin  and F oreign
Languages by qualified facultics
Chapter or Research paper 103 03 i
Book 8 08
3. Creation of ICT mediated Teaching Learning pedagogy - T ——
and content and development of new and innovative courses
and curricuia
Development of Innovative pedagogy 0S 05
Design of new curricula and courses 02 per curricula/course J02 per curricula/course
MOOCs
Development of complete MOOCs in 4 quadrants (420 cred; o) A
course)(1n case of MDOCs of lesser credits 05 marks/credit) W
IMDOCs (developed in 4 quadrant) per module/lecture 035 05
Content writer/subject matter expert for each moduie of MUOCs (a1 f12 )2
least one quadrant)
Course Coordinator for MOGTs (4 credit course)in casc of vy A
MOOCs of lesser credits 02 marks/credit)
E-Content
Development  of e-Content i 4 quadmants  for a 12 12
complete course/s-beck
e-Content (developed in 4 quadrants) per module 05 05
Conttibution iu develvpureni of ceoment medule G2 vopicic "
cotirse/paper/e-book (at least one quadrant) '
L Editor of e-content for complete course/ paper /e-book v iy o
4 (a) Research guidance —
PR i 5 Al
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Ph.D,
10 per degree swarded 10 per degree awarded
“——--""—M_Fhl—i-il—‘?_d________ 05 per thesis submitted 05 per thesis submitted
T e dinserlaion 02 per degrec awarded P2 per degree awarded
=~ _|_(I) Research pro ccts Completed
| _More than 10 1akhs 10 10
HW 05 05
| _(¢) Research Projects un oing ;
More ‘thnn 10 lakhs s 05
|| Less than {0 jakns 02 02
() Consultancy 2 03
5 Patents )
lntc.r'nnlimml 10 10
Nuln:):;’al 07 07
olicy Document (Submitted to an International body/organisation li
‘ y/organisation like
UNOIUNI*SO(N\VW Bank/International Monetiy Fimd otc. o Central .
Government or State Government)
Internationa) 10
National 7 07
| State 4 04
fe) Aw:ird\:r'lﬁ'hllquhi:\
Intemational o7 107
Nuiional 2 05
| i
. | *Invited lecturcs /" Resource  Person/  paper
presentation in Seminars/ Conferences/full paper
iz Cenforence Procecding'z {Paper presented in
Seminars/Conferences and also published as full
paper in Conference Proceedings will be counted
only once)
International (Abroad) o7 07
International (within country) 05 b
National o 2
State/University e L —J

i)
i
1ii)
iv)
v)

vi)

The Rescarch score for rescarch papers woulﬂd be augme‘n!ml as fr:llows T L
Fea-Reviewed ur UGC-iisicd Ju'm'uai: {].mpuui iacior (o be deienmined as per Thomson Reuiers lisi) :
Paper in refereed journals without impact factor
Paner with impac! factor less than |
Paper with impact factor between | and 2
Paper with impact factor between 2 and 5
Paper with impact fact?r b{clwicl; ‘}5 and 10
i ith impact factor
(a) '[l,':vpoc;u‘:r::)]:s:r";t];'ﬂfo ot total value ol publlcaunr} t'o.r cach author. o - e
(b) More than two authors: 70% of 101:1! valu'c of pubhcntmn for the FirsVPrincipallCorresponding author and 30%
ol iotal value of PUL“\.JﬁuII fou cachi \'{1 e J_Ulll‘ aunllml;. - &
Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Naote:

5 Points

10 Points
15 Points
20 Points
25 Points
30 Points
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Puper presented if part of edited book or proceeding then it can be claimed only once.

ia for Short-listing of Candidates for Intervicy

B The research senre shall be from the minjmpm af
three categorics out of six categories.

Table:3 A

n of research students, the formula shall be 70% of the total scorc for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shaii get / marks each.

*For the purpose of calculating research score of the teacher, the combined research score from the
\b). puii\.y Cocdnieni and 6. Tuvited fecives/Resvuice ?ﬂlsum’:‘apcl pléM‘.‘-uL.‘sii\.m shiall
ave an upper capping of thirty percent of the total research score of the teacher concemed.

(Awards given by International
Organisations) Government of India /
Government of India recognised
National Level Bodies)

¥ fur the Post of Assistant Professors in Universitics
S.N. | Academic Record Score
Graduation 80% & Above = 15 60% to less than | 55% to less [45%  to
BO% = 13 than 60% = |less than

io 55%0 =05

Post-Graduation 80% & Above=25 60% to less than|55% (50% in casc of

- 2 80% =32 SC/ST/CBC {nen

creamy  layer)/PWD)
to less than 60% = 20

M.Phil 60% & above =07 55% to less than 60% = 05

. |PhD. 30 _

NET with JRF T 07 T o

NET 05

SLET/SET 03

Rescarch Publications (2 marks for |10

each rescarch publications published

in Peer-Reviewed or UGC-listed

AFUFALR ARALS )

Teaching / Post Doctoral Experience |10

{2 marke for ane vear each)i

Awards

International / Nationai Level 03

State-Levet ,

(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced

proporticnately.

Note:

(A) () MPhil+PhD
(i) JRF/NET/SFT
(iii) In awards category

Maximum - 30 Marks
Maximum - 07 Marks
Maximum - 03 Marks

@) Number of candidates to be called for interview shall be decided by the concerned universities.
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Academic Score

- 80
Research Publications - 10
Teaching Experience - 10
Total - 100

Criteria for Short-listing of candidates fo

(D) Score shall be valid for appointment in
respective State SLET/SET Universities/

Colleges/ Institutions only Table: 3 B

r Interview for the Post of Assistant Professors in Colleges
8.N. { Academic Record Score
I Graduation 80% & Above=21  [60% to less than] 55% 1o 1ess |45% 1o
800 = 19 than 60% = | less than
16 55% =10
2. |Post-Graduation 80% & Above =25 | 0% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy  layer)/PWD)
| to less than 60% = 20

3 M.Phil. 60% & above = 07 55% 10 less than 60% = 05

1. Phb, a5

3. NET with JRF 10
NET 08
SLET/SET 05

6. Rescarch Publications ( 2 marks for | 06
cach research publicztions published
in Pcer-Reviewed or UGC-listed
Journals)

7 Teaching / Post Doctoral Expericnce | 10 N T
(2 marks for one year each)#

8. Awards ]
International / National Level a3 -
(Awards  given by  International
Organisations/ Government of India /

Government of India recognised
National Level Bodies)

State-Level 02
{ Awards siven by State Government)

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be

reduced proportionately.

(1)

Maximum

M.Phil. + Ph.D.

25 Marks

JRF/NET/SET

10 Marks
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!i) ' In awards category Maximum

03 Marks

Number of candidates to be called for intervi

Academic Score 84
Research Publications 06
Teaching Experience 10
TOTAL i00

SLET/SET score shall be valid for appointment in resp

Table 4

ew shall be decided by the college.

cetive State UnivcrsiticsiCoIlcgcslinstitutions

Assessment Criteris snd Methodalngy for Librarians

/———’—/’j

S.No. Activity

Grading Criteria

i~ Regulaniy uf aitending Hbracy {caleulaied in

terms of percentage of days attended to the

total number of days helshe ic expected 1o

attend)

While attending in the library, the individual

is cxpected to undertake, inter alia,

following items of work:

] Library Kesource and Organization

and maintenance of books, journals

aid ICpoiis.

- Provision of Library reader services
anrch ac literamre refrieval services
to researchers and analysis of
report.

. Assistance towards

institutional websitc

updating

20%% and abuve - Guud )
Below £9% but 80% and above - Satisfactory
Less than 80% - Not satisfactory

2. Conduct of seminars/workshops related to
lihrary activity or an specific boaks or genre

of books.

God  — 1 Natiomal level semina/ workshop + |
Qialehinstimtion level workshon/Seminar

Satisfactory - 1 National level seminar/ workshop or | state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 institution seminar / workshop

Unsatisfactory — Not falling in above two categories

If library has a comnuterized database then

OR _
If library does not have a computerized

database

Good — 100% of physical books and journals in computerized
database.

Satisfactory — At lcast 99% of physical books and journals in
computcrized database.

Unsatisfactory — Not falling under good or satisfactory.

Good — 100% Catalogue database made up to date
Satisfactory- 9% catalogne database made vn 1o date
Unsatisfactory - Catalogue database not upto mark.

(To be verified in random by the CAS Promotion Committee)
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il

-};\'. '3‘

apd cxtent of missing
35

e entory and missing book less than 0.5%

Good : Checked
Satisfactory - cl
i%

Unsatisfactory =

recked inventory and missing book less than

Did not check inventory

aacckcd inventory and missing books 1% or more.

ST

%

cxtracurmicular actvitics.

WSROTS,
(w')qulications ofat leasst ae
paper in UGC approved journals.

; Tonof Tovks i
nstitution having no computcrized database.
. TProfantion of library netwark
Sgenis in place for dissemination of
iatiorn relating to books and other
JiASsistance in college administration and
| 'governance related work including work
done ' during admissions, examinations and

(v)Design and offer short-term courses for

research

Cood . bnvoived m any two activities
Satisfactory : At least one activity
Nat Saticfactory © Nat invn

activities.

1

lumd! indertaken any nfl the

Good : Good in ltem 1 and satisfactory/goed in any two other items including Item 4.

assessment.
—

I Theo T i ] 1
A= aes L IOTENL shuos sl > Crier=rrte]

the CAS promotion committec.

b aridanan At mribhliched
oL pu 180 Pap S, PoTaTiESLLG

course, successful rescarch guidance from Head of Department of
(3) The system of tracking user grievances and the extent of grievances re

Overall
Grading Satisfactory : Satisfactary in item | and satisfactory /good in any other twWo ftems inciuding item 4.
Not satisfactory : If neither good nor satisfactory in overall grading.
Note :
(i) itis recommended 10 use iICT technoiogy 1o monitor fiie attendance of fibrary staiT and compine the criteria of

rebinimatine ceebifiante fom refrsrtes ar mathadalan..
I ASIOTOTLEY

P o]
CETULICANT 200 el vuavs »a »

the concerned depariment, project completion,
dressal details may also be made availahle to

TableS
Assessment Criteria and Methodology for Directors of Physical Education aed Sports
S. No. Activity Grading Criteria
1 Attendance  calculated in  terms of | 90 and above - Good
percentage of days attended to the total Above 80 but below 90- Satisfactory. Less than 80 - Not
number of days he is expected to attend. satisfactory.
2. Organizing intra college competition Good - intsa callege competition in mare than 5 discinlines.
Satisfactory - intra college competition in 3-5 disciplines.
Unsatisfactory - Neither  good nor
satisfactory.
ooz

f

Il

ll
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level competition in at least onc discipline
plus State/District level compctitim? in at lFast 3 di:u:iplincs.

Satisiactory- State icvei compctition in at icast onc
disc:plmc plus district level competition in at least 3

ngwﬂn “external | Good - National

dizsiplines.
. Or District level competition in at least 5 disciplines.

Unsatisfactory Neither good nor satisfactory.

{ation of sports and physical [ Good/Satisfactory/Not-Satisfactory to be assesscd by the
Cinfrasiraciure wiil stienitiiv wud | Fromviivn conmiice.

indlogical inputs. ) )
velopment and maintenance of

‘playfields and sports and physical

Education facilities.

(i)At least one student of the institution | Good: Involved in any two activities. Satisfactory: 1
“participaling in national/ state/ university | activily .
(for college levels only) teams. Organizing | Not Satisfactory : Not involved/ undertaken any of the activities.

) o stte/nationaidinier university/inier coiiege
level compclilion.
fu\'l)-u-.u m .t»rl ~ """":"l

acing iCr coacung at
) state/national level.
(ii1)Oreanizine at least three workshops in

’ i year,
(iv)Publications of at least one research
paper in UGC approved journal.
) Assistance in college administration and

sovelnunee reined work inciuding work
) donc during admissions, examinations and

evtracnrricnlar calleae activatioc
exirocurpionlar colicos schinuet,

Overall Good: Good in ltem 1 and satisfactory/good in any two other items. Satisfactory: Satisfactory in Item |

) Grading and <atisfactorv/pond in any ather twe items. Not Satisfactory: If neither eond nor satisfactory in overall

grading.

)

! Note: : .

' Dl i cecommendsd to use ICT tachnclogy o meniter the altendancs ef sparts 2nd slivereal o4 v gnd pute the
criteria of assessment. ) ) .

' ji)The institution must abtain student feedback. The feed-backs must be shared with the concerned Director of Phyvsical
and Education and Sports and also the CAS Promotion committee.

i)The system of tracking user grievances and the extent of grievance redressal details may also be made available to the

1l

r CAS Promotion Committee.

Ll

I

= i
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